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Introductory Section

Introductory Section

South Carolina became the eighth state to ratify the United States
Constitution in 1788. South Carolina stretches from the Atlantic Ocean
to the Blue Ridge Mountains, containing 31,113 square miles. Fortieth
in geographic area among the 50 states, it ranks 25" in population.
The Palmetto State’s 3.5 million citizens value its rich history, a legacy
that is a prime factor in making tourism the State’s second largest
industry.
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Jim Hodges, Chairman State Budget and C()nt]‘()l B()ard John Drummond
Governor i i Chairman,
Grady L. Patterson, Jr. South Carollna} Retirement Systems Senate Finance Committee
State Treasurer f-f SR ! Robert W. Harrell, Jr.
3 Chairman
James A. Lander ' ’ .
Comptroller General @ 9 Ways and Means Committee
By Rick Kelly
Robert C. Toomey Executive Director

1-803-737-6800 Director 1-800-868-9002

December 4, 2000

Honorable Jim Hodges, Governor
and

State Budget and Control Board
State of South Carolina

Gentlemen:

The comprehensive annual financial report (CAFR) of the South Carolina Retirement Systems for the fiscal year
ended June 30, 2000, is submitted herewith. Responsibility for both the accuracy of the data, and the com-
pleteness and fairness of the presentation, including all disclosures, rests with the South Carolina Retirement
Systems. To the best of our knowledge and belief, the enclosed data are accurate in all material respects and
are reported in a manner designed to present fairly the financial position and results of operations of the
Systems. All disclosures necessary to enable the reader to gain an understanding of the Systems’ financial
activities have been included. This report contains information on the following pension trust funds.

¢ The South Carolina Retirement System (SCRS) was established July 1, 1945, to provide retirement and
other benefits for teachers and employees of the State and its political subdivisions. This system currently
has 729 participating employers, over 204,000 active contributing members, and 63,000 retired members.

¢ The Police Officers Retirement System (PORS) was established July 1, 1962 to provide retirement and other
benefits to police officers and firefighters. This system currently has 297 participating employers, approxi-
mately 24,500 active contributing members, and 6,200 retired members.

¢ The Retirement System for Members of the General Assembly of the State of South Carolina (GARS) and the
Retirement System for Judges and Solicitors of the State of South Carolina (JSRS) were established January
1, 1966 and July 1, 1979, respectively. These systems are single-employer systems created to provide
retirement and other benefits to members of the General Assembly and State Judges and Solicitors.

This report consists of five sections. The Introductory Section contains the director’s letter of transmittal, an
organizational chart of the agency, descriptions of our administrative responsibilities, and a legislative update.
The Financial Section contains the opinion of our independent auditors, financial statements, and related
schedules. The Investment Section contains schedules of investments and investment growth, a report from
the State Treasurer, and a report from our investment consultant. The Actuarial Section contains our indepen-
dent consulting actuary’s certification, a summary of plan provisions for each System, and schedules of actu-
arial statistics. The Statistical Section contains various tables and schedules of significant data related to the
Systems. The Systems are a part of the primary government of the State of South Carolina and are included in
the comprehensive annual financial report of the State.

South Carolina Retirement Systems
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Introductory Section

Major Initiatives

This year has proven to be one of the most active in recent history as the Systems have instituted a variety of
benefit enhancements.

Effective January 1, 2001, the number of years of service required for an unreduced service retirement benefit
was reduced from 30 years to 28 years. At the same time optional forms of annuity payments were simplified,
making the 100% and 50% survivor options, with pop-up feature the standard form for survivor protection.

Legislation was also passed to institute a deferred retirement option plan for members of the SCRS. Under this
plan, referred to as the Teacher and Employee Retention Incentive Program (TERI), members of SCRS who are
eligible for service retirement on or after January 1, 2001 are able to continue employment after retirement for
a period up to five years with no earnings limitation. Participants under the TERI program defer receipt of
100% of their accrued monthly annuity into a separate account until the end of the TERI participation period.

Service Purchase Reform legislation expanded significantly the types of prior service members are allowed to
purchase and provides for simplification of the service purchase process with a concise selection of service

types.

A second optional retirement program—the State Optional Retirement Program —was legislated, effective July
1, 2000 to allow newly hired public school teachers and administrators the choice of a defined contribution
program as an alternative to participation in SCRS.

Implementation of this legislation required an intense effort on the part of our staff from both an internal and
an external perspective. The changes to our integrated systems were successfully made, tested and imple-
mented. Cross training was utilized among staff members in order to meet the demand and at the same time
expand the capacity of our staff. An intense communication effort was embarked upon with all of our re-
sources united in a shared goal to educate our employers and our membership in the changes in the retirement
provisions. Qur Field Services Department scheduled Regional Employer Legislative Update meetings as a
primary means of communication with our employers. Over 469 employers had attended these meetings as of
August 2000.

In preparation for the anticipated increase in retirees resulting from the reduction in retirement eligibility our
Field Services Department scheduled extensive group counseling sessions throughout the state. This program,
titled Ready-Set-Go, provided a valuable educational tool for over 3,000 members approaching retirement
eligibility.

Fiscal year 1999-2000 was a landmark period for our continued expansion into the equity market. At the
beginning of the fiscal year our initial entry into the equity market included $ 1.0 billion invested in the State
Street S&P 500 Flagship Fund. During the fiscal year funds were invested among thirteen equity investment
mangers in order to introduce active management and achieve style diversification. Approximately fifteen
percent of the retirement Systems’ assets were invested in equities at the end of the fiscal year. Assets were
allocated between the S&P 500 Fund and the thirteen investment managers with a market value of $1.3 billion
and $1.6 billion, respectively.

We continued to expand our Internet project with over 170 employers currently participating in this program
and we have targeted a total of at least 200 employers within the next few months.

South Carolina Retirement Systems
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Certificate of Achievement

The Government Finance Officers” Association of the United States and Canada (GFOA) awarded a Certificate of
Achievement for Excellence in Financial Reporting to the South Carolina Retirement Systems for its comprehen-
sive annual report (CAFR) for the fiscal year ended June 30, 1999. The Certificate of Achievement is a presti-
gious national award recognizing conformance with the highest standards for preparation of state and local
government financial reports.

In order to be awarded a Certificate of Achievement, a government unit must publish an easily readable and
efficiently organized financial report, whose contents conform to program standards. The CAFR must satisfy
both generally accepted accounting principles and applicable legal requirements. A Certificate of Achievement
if valid for a period of one year. The Systems received a Certificate of Achievement for each of the last thirteen
consecutive years (fiscal years ended 1987-1999). We believe this report continues to conform to the Certifi-
cate of Achievement Program requirements, and we are submitting it to GFOA to determine its eligibility for
another certificate.

The CAFR was prepared to conform with the principles of governmental accounting and reporting set forth by
the Governmental Accounting Standards Board. Transactions of the Systems are reported on the accrual basis
of accounting. Sufficient internal accounting controls exist to provide reasonable assurance regarding the
safekeeping of assets and fair presentation of the financial statements and supporting schedules.

Additions to Plan Net Assets

In order for a retirement system to properly fund the payments of retirement benefits in future years, it is
necessary to accumulate funds on a reqular and systematic basis. The three principal sources from which the
Systems derive revenues; employee contributions, employer contributions, and earnings on investments are
summarized as follows:

2000 1999 Increase (Decrease)
Amount Percentage Amount Percentage Amount
(Millions) of Total (Millions) of Total (Millions) Percentage
Employee Contributions:
State departments 162.9 8.7% 154.5 11.4% 8.4 5.4%
Public Schools 166.1 8.9% 152.1 11.3% 14.0 9.2%
Other political subdivisions 100.8 5.4% 93.7 6.9% 7.1 7.6%
Total employee contributions 429.8 23.0% 400.3 29.6% 29.5 7.4%
Employer Contributions:
State departments 214.8 11.5% 202.5 15.0% 12.3 6.1%
Public schools 200.8 10.8% 181.5 13.4% 19.3 10.6%
Other political subdivisions 124.9 6.7% 113.7 8.4% 11.2 9.9%
Total employer contributions 540.5 29.0% 497.7 36.8% 42.8 8.6%
Investment Income 891.3 47.8% 450.7 33.3% 440.6 97.8%
Other Income 4.0 0.2% 4.5 0.3% (0.5) -11.1%
1,865.6 100.0% 1,353.2 100.0% 512.4 37.9%

South Carolina Retirement Systems
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Revenues and Percentage Increase for the Year
(amounts expressed in millions)

97.8%
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Employee Employer Investment Other Income
Contributions Contributions Income

Deductions to Plan Net Assets

Expenses of the Systems consist primarily of payments of monthly annuities to retired members and their
beneficiaries and the refund of member contributions upon termination. Other programs administered by the
Systems include a group life insurance plan for both active and retired members and an accidental death plan
for police officers.

The following schedule presents a summary of deductions to net assets for the Systems for the fiscal year ended
June 30, 2000:

2000 1999 Increase (Decrease)

Amount Percentage Amount Percentage Amount
(Millions) of Total (Millions) of Total (Millions) Percentage
Total Annuities 879.4 88.9% 809.5 87.4% 69.9 8.6%
Refunds 83.2 8.4% 95.6 10.3% (12.4) -13.0%
Group Life 11.5 1.2% 8.5 0.9% 3.0 35.3%
Administrative & Other Expenses 14.9 1.5% 13.2 1.4% 1.7 12.9%
989.0 100.0% 926.8 100.0% 62.2 6.7%

Expenses and Percentage Increase for the Year
(Amounts expressed in millions)
8.6%
900.

0
800.0 A
700.0
600.0
500.0 A
400.0 A
300.0
200.0° [-13.0% | E— _
100.0 S 35.3% 12.9%
Total Annuities Refunds Group Life Administrative &

Other Expenses
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Assets and Investments

Net plan assets on a combined basis exceeded $19.7 billion this year; an overall growth of 5.3% over 1999. The
State Treasurer, by statute, is the custodian and investment manager of all fixed income investments. A variety
of investment instruments are authorized; including obligations of the United States, its agencies and securi-
ties fully guaranteed by the United States, certificates of deposit, collateralized repurchase agreements, cer-
tain corporate bonds, and equity securities. Effective May 26, 1998, legislation was passed implementing the
1996 public vote amending the Constitution to allow the Retirement Systems to invest in equity securities.
This legislation established a five member panel responsible for defining the investment goals, objectives and
the types of investments to be purchased . As of June 30, 2000, approximately 15 percent of the Retirement
Systems’ assets were invested in equities. The allocation of investments is presented in the following graph:

South Carolina Retirement Systems

Schedule of Asset Allocation
Market Value as of June 30, 2000
(dollar amounts in thousands)

Equities
$2,908,819 Short-Term Investments
15.03% $2,945,471
15.22%

Financial & Other

$2,644,417 U.S. Government Bonds
13.67% $2,848,090
14.72%

Corporate Bonds
$4,850,321
25.07%

U.S. Government Agencies
$3,153,158
16.29%
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Funding

The overall objective in the funding of any retirement system is to accumulate sufficient funds to pay benefits
when due. The Systems continue to make improvements in the level of funding, thereby assuring all partici-
pants of the continued financial stability of the Systems.

Funding Ratios
(assets as a percentage of accrued liabilities)

120.0%

100.0%

80.0%

60.0%

40.0%

20.0%

0.0%
SCRS PORS GARS JSRS

1998 E1999

Independent Audit

An audit is performed annually under the direction of the State Auditor’s Office. The firm, Rogers & Laban, PA,
Certified Public Accountants audited the financial statements for the year ended June 30, 2000. Their report is
included in the financial section of this report.

Acknowledgments

The compilation of this report was intended to provide comprehensive and reliable information about the
Systems, to demonstrate compliance with legal provisions, and as a means of determining responsible steward-
ship of the funds of the Systems. I would like to express my gratitude to the staff, to the members of the Board
and their staffs, to the consultants, and to all people who have diligently worked to assure the continued
responsible and successful operations of the Systems.

Respectfully submitted,

Robert C. Toomey
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Introductory Section

Organizational Description

The structural organization of the Systems is depicted in our organizational chart. A brief description of the primary
functions performed by each department follows:

Payment Management

Payroll Section

Responsible for the disbursement of monthly annuity payments to all retired members. Also, responsible for the disburse-
ment of the lump-sum refunds of contributions to members who terminate covered employment prior to retirement and the
disbursement of active and retiree group life insurance payments.

Customer Services

Responsible for member consultations in all phases of retirement operations and for the processing of customer claims
relating to annuities, refunds, or death claims. Consultations may be on-line via the Internet, by telephone, in person, or
through a video conference.

Financial Services

Financial Accounting Section

Responsible for the investment accounting function, the financial reporting function, and the compilation and issuance of
the Comprehensive Annual Financial Report. Responsible for all employer services including employer reporting and mem-
bership enrollment and beneficiary information. Also, responsible for the service accounting function, the determination of
the average final compensation for a member at retirement, and the auditing of service credit for our membership.

Field Services Section

Responsible for training employers in all aspects of the Retirement Systems’ member benefits, reporting procedures, and the
Internet accessed employer information system. Briefs governing bodies of prospective new employers on member benefits
and new employer liability regarding potential costs associated with joining the Retirement Systems. Meet with employees
as requested to present benefit overviews and preretirement education programs. Coordinate and conduct retirement semi-
nars designed to better prepare members whose retirement is imminent.

Information Technology

Data Processing Section
Responsible for the design, implementation and control of all automated applications within the Systems.

Service Credit and Imaging Services

Service Credit and Imaging Section
Responsible for the computation of the cost for purchases of prior service for all members of the Retirement Systems. Also,
responsible for the maintenance of complete historical records of each member.

Legal
Represents the South Carolina Retirement Systems in matters before circuit and appellate courts and administrative bodies.
Provides program support to the management of the South Carolina Retirement Systems.

South Carolina Retirement Systems
14



Introductory Section

Legislative Update

A myriad of legislation affecting the South Carolina Retirement Systems was passed during the 2000 session of the South
Carolina General Assembly and subsequently signed into law by South Carolina Governor Jim Hodges. A summary of these
legislative changes follows.

28-year Retirement
Effective January 1, 2001, members of the South Carolina Retirement System (SCRS) will be eligible to retire without a
penalty with 28 years of service instead of the current 30 years of service.

Teacher and Employee Retention Incentive Program

The Teacher and Employee Retention Incentive (TERI) program, a deferred retirement option plan, was created to help
alleviate a statewide shortage of teachers. Active SCRS members eligible for service retirement on or after January 1, 2001,
who opt to participate in TERI may continue employment after retirement for a period up to five years with no earnings
limitation. TERI participants defer the receipt of their retirement annuity until the end of the TERI participation period.
TERI is an innovative tool to retain the employment of an experienced work force subsequent to retirement.

Service Purchase Reform

The South Carolina Code of Laws pertaining to service purchases was extremely complex prior to the enactment of service
purchase reform. Effective January 1, 2001, the cost and types of service available to SCRS and PORS (Police Officers
Retirement System) members for purchase will change. The new law replaces the 19 types of service currently available with
9 types of service. The cost structure was changed as well.

Payment Plans Available at Retirement

Legislation was enacted to change the types of payment plans available to SCRS and PORS members at retirement from seven
plans to three. This reform provided for a retiree only annuity plan as well as two retiree-survivor annuity plans available
to SCRS and PORS members who retire on or after January 1, 2001.

State Optional Retirement Program

South Carolina public school teachers and administrators hired after June 30, 2000, may opt to participate in the State
Optional Retirement Program (ORP) in lieu of SCRS. The newly created State ORP is similar to an ORP available to certain
employees of institutions of higher education and is a defined contribution plan.

Retiree Group Life Insurance Increases
The life insurance amounts paid to a retired SCRS or PORS member’s beneficiary increased as follows effective July 1, 2000:

SCRS PORS

10-19 years of service = $2,000 10-19 years of service = $2,000
20-29 (20-27 as of 01/01/01) years of service = $4,000 20-24 years of service = $4,000

30 (28 as of 01/01/01) years of service or more = $6,000 25 years of service or more = $6,000

Prorated Death Benefit

Effective July 1, 2000, the final month’s benefit paid when a retired member dies is no longer prorated. If the monthly
benefit has not already been paid to the deceased member, then the retired member’s beneficiary or estate is entitled to
receive the entire benefit amount for the month in which the retiree’s death occurs.

Cost-of-living Adjustment Formula Changes

Effective January 1, 2000, if an annual cost-of-living adjustment (COLA) for retirees is approved, the COLA will be calcu-
lated as follows: if the Consumer Price Index (CPI) increases at least 4 percent in the previous year, the COLA will be 4
percent; if the CPI increases less than 4 percent, the COLA will be equal to the CPI increase.

401 (k) Match Program Continues
The 401(k) match program established in 1999 was continued into FY 2000-2001 with a per person match of no more than
$300.

South Carolina Retirement Systems
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South Carolina is referred to as the Palmetto State. This name is most
likely the result of both the presence of the Palmetto tree along the
state’s coast and the close association of the Palmetto tree with the
history of South Carolina. In fact, the first decisive victory of the
Revolutionary War was the repulse of a British fleet by patriot defend-
ers in a palmetto log fort on Sullivan’s Island on June 28, 1776.

South Carolina Retirement Systems
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Rd ROGERS & LABAN. PA

CERTIFIED PUBLIC ACCOUNTANTS AND FINANCIAL CONSULTANTS

Independent Auditor’s Report

The Honorable Jim Hodges, Governor;

Members of the State Budget and Control Board and
Mr. Thomas L. Wagner, Jr., CPA, State Auditor
State of South Carolina

Columbia, South Carolina

We have audited the financial statements of the South Carolina Retirement Systems as of and for the year ended June 30, 2000, as listed in
the table of contents. These financial statements are the responsibility of the South Carolina Retirement Systems' management. Our
responsibility is to express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with generally accepted auditing standards. Those standards require that we plan and perform the audit
to obtain reasonable assurance about whether the financial statements are free of material misstatement. An audit includes examining, on a
test basis, evidence supporting the amounts and disclosures in the financial statements. An audit also includes assessing the accounting
principles used and significant estimates made by management, as well as evaluating the overall financial statement presentation. We believe
that our audit provides a reasonable basis for our opinion.

As described in Note 1, the financial statements present only the funds of the South Carolina Retirement Systems and do not include any
other agencies, institutions, departments or component units of the State of South Carolina primary government.

In our opinion, the financial statements referred to above present fairly, in all material respects, the plan net assets of the South Carolina
Retirement Systems, as of June 30, 2000, and the changes in plan net assets for the year then ended in conformity with generally accepted
accounting principlés.

As discussed in Note VI to the financial statements, the South Carolina Retirement Systems is a party to a legal action claiming substantial
amounts as a result of the computation of retirement benefits for certain retired members. The ultimate outcome of the litigation cannot be
presently determined. Accordingly, no provision for any liability has been made in the accompanying financial statements.

The required supplementary information on pages 35 and 36 is not a required part of the financial statements but is supplementary
information required by the Governmental Accounting Standards Board. We have applied certain limited procedures, which consisted
principally of inquiries of management regarding the methods of measurement and presentation of the supplementary information. However,
we did not audit the information and express no opinion on it.

Our audit was conducted for the purpose of forming an opinion on the financial statements taken as a whole. The combining financial
statements on pages 37 — 40 are presented for the purposes of additional analysis and are not a required part of the financial statements. Such
information has been subjected to the auditing procedures applied in the audit of the financial statements and, in our opinion, is fairly stated
in all material respects in relation to the financial statements taken as a whole.

The information presented in the Introductory, Investment, Actuarial, and Statistical Sections is presented for purposes of additional analysis

and is not a required part of the basic financial statements. Such information has not been subjected to the auditing procedures applied to the
audit of the basic financial statements and, accordingly, we express no opinion on it.

Rogery * Lakav , P4

September 29, 2000

1529 HAMPTON STREET, SUITE 200 « COLUMBIA, SC 29201 + (803) 779-5870 + FAX (803) 765-0072 + E-MAIL: ROGLAB@USIT.NET

CPAuency SCACPA

Investment Advisory Services Offered Securities Offered Through Ist Global Insurance Services Offered Through 8150 N. Central Expressway, Suite M-1000
Through Ist Global Advisors, Inc. Capital Corp Member NASD, SIPC Ist Global Insurance Service, Inc. Dallas, TX 75206 + 800-959-8440
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South Carolina Retirement Systems

Statement of Plan Net Assets
June 30, 2000

With comparative totals for June 30, 1999
(Amounts expressed in thousands)

TOTAL
SCRS PORS GARS JSRS TOTAL 1999
ASSETS
Cash and cash equivalents $2,216,075 $408,697 $3,981 $15,569  $2,644,322 $917,387
Receivables:
Due from other Systems 309 1 22 332 396
Employee and employer contributions 107,690 13,016 13 351 121,070 108,650
Employer contributions long-term 2,576 432 3,008 3,326
Accrued interest 180,851 19,670 444 981 201,946 207,189
Unsettled investment sales 25,281 2,930 59 125 28,395
Total receivables 316,398 36,357 517 1,479 354,751 319,561
Investments, at fair value:
Short-term securities 291,848 8,834 999 301,681 1,811,121
United States Government securities 2,577,261 258,431 8,586 3,812 2,848,090 2,885,965
United States Gvoernment agencies and
government-insured 2,819,870 305,790 6,012 21,486 3,153,158 3,851,469
Corporate bonds 4,324,758 490,086 11,371 24,106 4,850,321 5,159,076
Financial and other 2,391,447 240,822 4,368 7,780 2,644,417 2,953,039
Equities 2,591,886 297,962 6,084 12,887 2,908,819 938,460
Total investments 14,997,070 1,601,925 36,421 71,070 16,706,486 17,599,130
Securities lending cash collateral invested 1,277,578 130,418 2,201 3,696 1,413,893 1,438,860
Property, net of accumluated depreciation 3,972 406 11 19 4,408 4,527
Total assets 18,811,093 2,177,803 43,131 91,833 21,123,860 20,279,465
LIABILTIES AND FUND EQUITY
Liabilities:
Due to other Systems 332 332 396
Accounts payable - unsettled investment purchases 25,698 2,979 60 127 28,864 40,884
Investment fees payable 1,357 157 3 7 1,524
Obligations under securities lending 1,277,578 130,418 2,201 3,696 1,413,893 1,438,860
Due to State Health Insurance Plan 15,323 590 15,913 14,413
Accounts payable and accrued expenses 3,525 624 2 5 4,156 2,403
Total liabilities 1,323,813 134,768 2,266 3,835 1,464,682 1,496,956
Net assets held in trust for Pension Benefits (a schedule
of funding progress for each plan is presented on Page 35) $17,487,280 $2,043,035 $40,865 $87,998 $19,659,178 $18,782,509

The accompanying notes are an integral part of these financial statements.
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South Carolina Retirement Systems

Statement of Changes in Plan Net Assets
Year Ended June 30, 2000

With comparative totals for the year ended June 30, 1999
(Amounts expressed in thousands)

TOTAL
SCRS PORS GARS JSRS TOTAL 1999
Additions
Contributions
Employee $ 379,467 $ 48,621 $ 638 § 1,122 $429,848 $400,290
Employer 455,914 76,267 2,636 5,659 540,476 497,712
Transfers of contributions from other Systems 24 1,817 72 1,913 1,843
Total contributions 835,405 126,705 3,274 6,583 972,237 899,845
Investment Income
Net appreciation (depreciation) in
fair value of investments (72,431) (14,071) (501) (1,014) (88,017) (575,375)
Interest and dividenc income 863,607 107,314 2,328 4,807 978,056 1,023,841
Investment expense (3,137) (387) (6) (12) (3,542) (954)
Net income from investing activities 788,039 92,856 1,821 3,781 886,497 447,512
From securities lending acitivities:
Securities lending income 78,026 9,125 153 169 87,473 78,951
Securities lending expense (73,783) (8,556) (147) (159) (82,645) (75,771)
Net income from securities ledning acitivities 4,243 569 6 10 4,828 3,180
Total net investment income 792,282 93,425 1,827 3,791 891,325 450,692
Supplemental retirement benefits funded
by the State 3,873 113 3,986 4,480
Total additions 1,631,560 220,243 5,101 10,644 1,867,548 1,355,017
Deductions
Refunds of contributions to members 72,452 10,643 16 71 83,182 95,576
Transfers of contributions to other Systems 1,879 34 1,913 1,843
Regular retirement benefits 779,297 84,386 3,998 6,979 874,660 804,286
Supplemental retirement benefits 3,873 113 3,986 4,480
Group life insurance claims 10,026 1,404 36 15 11,481 8,532
Acciidental death benefits 736 736 699
Depreciation 107 11 1 119 119
Administrative charges 13,189 1,514 32 67 14,802 13,154
Total deductions 880,823 98,807 4,117 7,132 990,879 928,689
Net increase 750,737 121,436 984 3,512 876,669 426,328
Net assets held in trust for Pension Benefits
Beginning of year 16,736,543 1,921,599 39,881 84,486 18,782,509 18,356,181
End of year $ 17,487,280 $ 2,043,035 $ 40,865 $ 87,998 $ 19,659,178 $ 18,782,509

The accompanying notes are an integral part of these financial statements.
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South Carolina Retirement Systems
Notes to Financial Statements

I. Basis of Presentation and Summary of Significant Accounting Policies

Description of the Entity

The financial statements of the South Carolina Retirement
Systems (Systems) presented herein contain the following
funds:

Pension Trust Funds

South Carolina Retirement System (SCRS)

South Carolina Police Officers Retirement System (PORS)
Retirement System for Members of the General Assem-
bly of the State of South Carolina (GARS)

Retirement System for Judges and Solicitors of the State
of South Carolina (JSRS)

Each pension trust fund operates on an autonomous basis;
funds may not be utilized for any purpose other than for the
benefit of each plan’s participants.

The Retirement Systems are part of the State of South
Carolina’s primary government and are included in the Com-
prehensive Annual Financial Report of the State of South Caro-
lina. In making this determination, factors of financial ac-
countability, governance and fiduciary responsibility of the
State were considered.

Plan Descriptions

The South Carolina Retirement System, a cost-sharing mul-
tiple-employer defined-benefit pension plan, was established
effective July 1, 1945, pursuant to the provisions of Section
9-1-20 of the 1976 South Carolina Code of Laws for the pur-
pose of providing retirement allowances and other benefits
for teachers and employees of the State and political subdi-
visions thereof.

The South Carolina Police Officers Retirement System, a cost-
sharing multiple-employer defined benefit pension plan, was
established effective July 1, 1962, pursuant to the provi-
sions of Section 9-11-20 of the Code of Laws for the purpose
of providing retirement allowances and other benefits for
police officers and firemen.

The Retirement System for Members of the General Assembly
of the State of South Carolina, a single-employer defined
benefit pension plan, was created effective January 1, 1966,
pursuant to the provisions of Section 9-9-20 of the Code of
Laws to provide retirement allowances and other benefits for
members of the General Assembly.

The Retirement System for Judges and Solicitors of the State
of South Carolina, a single-employer defined benefit pen-
sion plan, was created effective July 1, 1979, pursuant to
the provisions of Section 9-8-20 of the Code of Laws for the
purpose of providing retirement allowances and other ben-
efits for judges and solicitors.

South Carolina Retirement Systems
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A summary of information related to participating employers and members as of June 30, 2000 follows (dollars in
thousands):

State* School Other Total

SCRS
Number of Employers 111 98 520 729
Annual Covered Payroll $2,156,739 $2,566,917 $1,165,538 $5,889,194
Average Number of

Contributing Members 68,846 88,679 47,429 204,954
PORS
Number of Employers 42 255 297
Annual Covered Payroll $308,595 $397,072 $705,667
Average Number of

Contributing Members 11,439 13,388 24,827
GARS
Number of Employers 2 2
Annual Covered Payroll $3,881 $3,881
Average Number of

Contributing Members 170 170
JSRS
Number of Employers 2 2
Annual Covered Payroll $13,465 $13,465
Average Number of

Contributing Members 128 128

*Note: Each State Agency is considered a separate employer for reporting purposes.

Based upon the most recent, complete actuarial valuation (July 1, 1999), membership in the Systems was as follows:

SCRS PORS  GARS  JSRS

Retirees and beneficiaries receiving benefits 61,063 5,925 234 112
Terminated members entitled to but not yet receiving benefits 130,559 6,724 79 8
Total active employees 193,213 23,127 219 126
Total 384,835 35,776 532 246
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A brief summary of benefit provisions, eligibility criteria and
vesting is presented.

Membership
SCRS

Generally, all employees are required to participate in and
contribute to the System as a condition of employment. This
plan covers general employees and teachers.

PORS

Generally, all full-time employees whose principal duties are
the preservation of public order, protection of life and prop-
erty, detection of crime, or prevention and control of prop-
erty destruction by fire are required to participate in and
contribute to the System as a condition of employment.

GARS

All persons are required to participate in and contribute to
the System upon taking office as a member of the General
Assembly.

JSRS

All solicitors, judges of a Circuit or Family Court and justices
of the Court of Appeals and Supreme Court are required to
participate in and contribute to the System upon taking
office.

Pension Benefits

SCRS

A monthly pension is payable at age 65 or with 30 years
credited service regardless of age. Reduced pension benefits
are payable as early as age 55. A member is vested for a
deferred annuity with five years service. A group life insur-
ance benefit is also provided to members with at least one
year of service.

PORS

A monthly pension is payable at age 55 with a minimum of
five years service or with 25 years credited service regardless
of age. A member is vested for a deferred annuity with five
years service. A group life insurance benefit is also provided
to members with at least one year of service. An additional
accidental death benefit is provided to officers killed in the
line of duty.

SCRS and PORS retirees may receive ad hoc cost-of-living
adjustments of up to 4 percent annually based on increases
in the Consumer Price Index. These increases are provided
annually based on compliance with the Systems funding
policies and upon approval by the State Budget and Control
Board.

GARS

A member is eligible for a monthly pension at age 60 or with
30 years credited service. A member is vested for a deferred
annuity with eight years service. A group life insurance ben-
efit is also provided to members with at least one year of
service.

JSRS

A pension benefit is payable at age 70 with 15 years service,
age 65 with 20 years service or with 25 years service regard-
less of age. A member is vested for a deferred annuity with
12 years service. A group life insurance benefit is also pro-
vided to members with at least one year of service.

Automatic cost-of-living adjustments for GARS and JSRS are
provided based upon increases in current salary of the re-
spective active positions.

Membership, benefits and employee and employer contribu-
tion requirements are prescribed in Title 9 of the S.C. Code
of Laws of 1976 (as amended).

As an alternative to membership in SCRS, certain teachers
and administrators of the institutions of higher learning
employed on or after July 1, 1987 may elect to participate
in the Optional Retirement Program (ORP). Certain teachers
and administrators of the public supported technical col-
leges employed on or after July 1, 1998 also have the option
to participate in this program. The SCRS assumes no liability
for the ORP participants. Contributions to the ORP are at the
same rates as SCRS. A direct remittance is required from the
institutions and technical colleges to the vendors for the
member's contribution (6 percent) and the employer portion
of the normal cost (5 percent). Also, a direct remittance is
required for the employer’s portion of the unfunded liability
(2.55 percent) to SCRS in order for this portion to be re-
tained by SCRS and applied to the unfunded accrued liabil-
ity of the System.

Based on covered payroll of $177.8 million, $4.5 million was
retained by SCRS and reported as employer contributions for
the year ended June 30, 2000. Employee and employer con-
tributions of $10.7 million and $8.9 million respectively were
remitted directly to the designated vendors from the insti-
tutions and the technical colleges.

Summary of Significant Accounting

Principles

Fund Structure

The Systems’ accounts are maintained in accordance with
the principles of fund accounting. This is the procedure
whereby resources for various purposes are classified for ac-
counting and reporting purposes into funds that are in ac-
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cordance with specified activities or objectives. Separate
pension trust funds (fiduciary fund type) are used to ac-
count for the activities of the four public employee retire-
ment systems administered by the Systems.

Basis of Accounting

All funds are accounted for using the accrual basis of ac-
counting. Revenues are recognized when earned and expenses
are recognized when incurred.

Cash and Cash Equivalents

The Systems classify as cash and cash equivalents cash on
deposit in financial institutions and cash on deposit in the
State’s internal cash management pool. The Systems also clas-
sify certain short-term highly liquid securities with an origi-
nal maturity of three months or less as cash equivalents.

Contributions

Employee and employer contributions are reported in the
period in which the contributions are due. Substantially all
contributions receivable are collected within 30 days of year-
end. Under certain conditions new employers entering the
System are allowed up to 10 years to remit matching em-
ployer contributions resulting from their employee’s purchase
of prior service credits. Interest is assessed annually on the
unpaid balance of these accounts. Transfers between sys-
tems are statutorily authorized transfers of contributions
and service credit from one retirement system to another
retirement system.

Investments

Investments are reported at fair value. Short term securities
categorized as cash or cash equivalents are reported at fair
value. Securities traded on a national exchange are valued
at the last reported sales price. Investment income consists
of realized and unrealized appreciation (depreciation) in the
fair value of investments, interest income earned, dividend
income earned, less investments expense, plus income from
securities lending activities, less deductions for security lend-
ing expenses. Securities and securities transactions are re-
flected in the financial statements on a trade-date basis.

Fixed Assets

Fixed assets are capitalized at cost and depreciated on a
straight-line basis over an estimated useful life of forty years
for the building.

II. Contributions and Reserves

Contributions to each of the Plans are prescribed in Title 9 of
the South Carolina Code of Laws.

Plan members are required to contribute at the following
statutorily established rates:

SCRS 6% of salary

PORS  6.5% of salary

GARS  10% of earnable compensation
JSRS 7% of salary

Employer contributions are established by the State Budget
and Control Board at the actuarially determined rates rec-
ommended by the Systems’ actuary.

In accordance with provisions of the 1999-2000 State Ap-
propriations Act, an additional employer contribution sur-
charge of 1.95 percent of covered payroll for the period of
July 1999 - December 1999, and 2.16 percent for the period
of January 2000 - June 2000, was added to the contribution
rate applicable to State and Public School entities covered
by the State Health Insurance Plan. This assessment is for
the purpose of providing retiree health insurance coverage
and is not a part of the actuarially established contribution
rates. Functioning as a collecting agent, SCRS and PORS col-
lected (in thousands) $99,886 and $6,384 respectively in
retiree insurance surcharges ($3,660 of which was applicable
to the Optional Retirement Program) and remitted these funds
to the Office of Insurance Services (administering agency for
the State Health Insurance Plan).

Net Assets of each plan are required to be reserved in the
following accounts:

The Employee Fund is credited with all contributions made
by active members of the Systems. Interest is added to each
member’s individual account at an annual rate of 6 percent.
Upon termination of employment prior to retirement, em-
ployee contributions and accumulated interest may be re-
funded from this fund to the employee. Upon retirement,
members’ accumulated contributions and interest are trans-
ferred to the Employer Fund for subsequent payment of ben-
efits.

The Employer Fund is the fund to which all employer retire-
ment contributions and investment earnings of the Employee
and Employer Funds are credited.

Interest earnings allocated to individual member accounts
in the Employee Fund are transferred from the Employer Fund.
At retirement, accumulated employee contributions and in-
terest are transferred from the Employee Fund to the Em-
ployer Fund. All annuities and administrative expenses of
the Systems are paid from the Employer Fund.

The Group Life Insurance Fund (SCRS and PORS only) is the
fund to which participating employers contribute for the
purpose of providing a life insurance benefit to active and
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retired members of the Systems. Employer contributions and
earnings are credited to this fund. Group life insurance ben-
efit payments are charged to this fund.

The Accidental Death Fund (PORS only) is the fund to which
participating employers contribute for the purpose of pro-

viding annuity benefits to beneficiaries of police officers and
firemen killed in the actual performance of their duties. This
fund and its benefits are independent of any other retire-
ment benefit available to the beneficiary. Employer contri-
butions and investment earnings are credited to this fund.
Monthly annuities are disbursed from this fund.

Balances (amounts in thousands) in the respective reserves at June 30, 2000, were as follows:

SCRS PORS GARS JSRS
Employee Fund $4,563,513 $427,449 $9,220 $12,979
Employer Fund 12,823,206 1,582,411 31,645 75,019
Group Life Insurance Fund 100,561 16,149
Accidental Death Fund 17,026
$17,487,280 $2,043,035 $40,865 $87,998

III. Investments and Deposits

As prescribed by statute, the State Treasurer is the custo-
dian and investment manager of all fixed income invest-
ments and deposits of the Systems. The Systems may invest
in a variety of instruments including obligations of the United
States and its agencies and securities fully guaranteed by
the United States, certain corporate obligations, certain
shares of Federal savings and loan associations and State
chartered savings and loan associations, and collateralized
repurchase agreements, and equity securities.

The Systems maintains a portfolio of short-term securities
in order to actively manage all funds waiting to be placed in
a more permanent investment. These short-term securities
may include U.S. Treasury obligations, commercial paper and
repurchase agreements.

Short-term Securities

Fair Value as of June 30, 2000
(Amounts in thousands)

SCRS PORS JSRS
Federal Agency paper $242,588 $999
Commercial paper 49,260 $8,834
Total $291,848 $291,848 $999

Effective May 26, 1998, legislation was passed implementing
the 1996 public vote amending the State Constitution to
allow the Retirement Systems to invest in equity securities.
This legislation established a five-member investment panel
responsible for defining and developing the investment goals,
objectives and the types of investments to be purchased.
The Act also specified that a maximum of 10 percent of as-
sets for each system may be invested in equities annually
until a maximum of 40 percent of assets are invested in
equities. The annual Investment Plan adopted by the panel
for 1998-1999 provided for 5 percent of the assets to be
invested in an S&P 500 index fund. The annual Investment

Plan adopted by the panel for 1999-2000 provided for an
additional investment of 10 percent of the market value of
the Systems’ assets (as of June 30, 1999) in the equity mar-
ket during the 1999-2000 fiscal year. As of June 30, 2000,
approximately 15 percent of the Retirement Systems’ assets
were invested in equities as follows:

Equity Investments as of June 30, 2000
(Amounts in thousands)

S&P 500 Total
Index Fund Equities Equities
SCRS $1,207,435 $1,384,451 $2,591,886
PORS 137,591 160,371 297,962
GARS 2,864 3,220 6,084
JSRS 6,038 6,849 12,887
TOTAL $1,353,928 $1,554,891 $2,908,819

Effective December 16, 1998, an agreement was executed
between the Systems and a consultant related to the invest-
ment consulting services necessary to fulfill the duties for
investing in equity securities. The agreement commenced
upon the effective date of December 16, 1998 and expired
June 30, 2000 (end of fiscal year) with an automatic re-
newal for another fiscal year unless terminated based on the
terms of the contract. There has been no termination of the
agreement; therefore, the automatic renewal will be effec-
tive for the next fiscal year.

Effective June 14, 1999 an agreement was executed between
the Systems and an equity investments manager. The agree-
ment is effective for a period of one year from the June 14,
1999 effective date with a renewal provision on a year-by-
year basis for a maximum of four additional years. During
the terms of the agreement, the manager will comply with
all applicable provisions of laws, codes, ordinances, rules and
regulations, tariffs, and industry standards.
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During fiscal year 1999-2000 individual agreements were
executed between the Systems and thirteen equity invest-
ment managers in order to introduce active management and
achieve style diversification.

Through a custodial agent, SCRS, PORS, GARS and JSRS par-
ticipate in a securities lending program whereby securities
are loaned for the purpose of generating additional income
to the Systems. The Systems lend securities from their in-
vestment portfolios on a collateralized basis to third parties,
primarily financial institutions. The market value of the re-
quired collateral must initially meet or exceed 102 percent
of the market value of the securities loaned, providing a
margin against a decline in the market value of the collat-
eral, and requires additional collateral if the collateral value
falls below 100 percent. There are no restrictions on the
amount of securities that may be loaned. The types of secu-
rities available for loan during the year ended June 30, 2000,
included U.S. corporate bonds, equities, and U.S. Govern-

ment securities. The contractual agreement with the Sys-
tems’ custodian provides indemnification in the event the
borrower fails to return the securities lent or fails to pay the
Systems income distribution by the securities’ issuers while
the securities are on loan. Cash and U.S. Government securi-
ties were received as collateral for these loans. The Systems
cannot pledge or sell collateral securities without a borrower
default. The Systems invests cash collateral received; accord-
ingly, investments made with cash collateral appear as an
asset. A corresponding liability is recorded as the Systems
must return the cash collateral to the borrower upon the
expiration of the loan. The weighted average maturity of
collateral investments generally matched the maturity of the
loans during the year. At year end the average number of
days that loans were outstanding was one day and the aver-
age weighted maturity of investments ranged from three days
to 18 days. There have been no losses resulting from a de-
fault and the Systems did not have negative credit exposure
at June 30, 2000.

The following table presents the fair value (in thousands) of the underlying securities and the total collateral received for

securities on loan at June 30, 2000:

SCRS PORS GARS JSRS TOTAL
Securities lent for cash collateral:
U.S. Government securities $1,143,993 $119,663 $2,003 $3,292  $1,268,951
Corporate bonds 34,617 34,617
Equities 51,556 5,983 122 255 57,916
Total for cash collateral 1,230,166 125,646 2,125 3,547 1,361,484
Securities lent for noncash collateral:
U.S. Government securities 19,248 4,969 944 25,211
Total securities lent $1,249,414 $130,615 $2,125 $4,541 $1,386,695
Cash collateral invested as follows:
Repurchase agreements $463,250 $100,289 $2,180 $3,652 $569,371
U.S. Government securities 805,421 805,421
Corporate bonds 29,095 29,095
Commercial paper 8,907 1,034 21 44 10,006
Total for cash collateral invested 1,277,578 130,418 2,201 3,696 1,413,893
Securities received as collateral:
U.S. Government securities 19,593 5,125 1,025 25,743
Total collateral invested $1,297,171 $135,543 $2,201 $4,721  $1,439,636

Governmental accounting standards require that the invest-
ments reported as of the balance sheet date be categorized
according to the level of credit risk associated with the Sys-
tems’ custodial arrangements at that time. The level of credit
risk is defined as follows: Category 1 - insured or registered,
or securities held by the Systems or in the Systems’ name;
Category 2 - uninsured and unregistered, with securities held
by the counterparty’s trust department or agent in the Sys-

tems’ name; and Category 3 - uninsured and unregistered,
with securities held by the counterparty, or by its trust de-
partment or agent but not in the Systems’ name. A security,
for purposes of classification, is a transferable financial in-
strument that evidences ownership or creditorship. Invest-
ments included in the “Equities - S&P 500 Index Fund,” a
mutual fund, are not considered securities for purposes of
credit risk classification.
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The following tables present the credit risk and fair value of investments (in thousands) by system and type at June 30,

2000:

South Carolina Retirement System

INVESTMENTS

Investments - categorized:
Short term securities
U.S. Government securities:
Unloaned securities
On securities loan-noncash collateral
U.S. Government agencies
Corporate bonds:
Unloaned securities
On securities loan-noncash collateral
Financial & other
Equities
Total - categorized

Investments - not categorized:
Equities - S&P 500 Index Fund
Investments held by broker-dealers under
securities loans with cash collateral:

U.S. Government securities

Corporate bonds

Equities
Total - not categorized

Total Investments

Securities lending cash collateral invested

Total

INVESTMENT RISK CATEGORY

June 30, 2000

$291,848
1,414,020
19,248
2,819,870

4,290,141

2,391,447

2

None

1,332,895

$12,559,469

June 30, 1999

Fair Value Fair Value
3
None

$291,848 $1,655,211
1,414,020 1,439,254

19,248
2,819,870 3,436,859
4,290,141 4,528,641
13,326
2,391,447 2,666,037

1,332,895
12,559,469 13,739,328
1,207,435 838,258
1,143,993 1,174,119
34,617 62,923

51,556
2,437,601 2,075,300
14,997,070 15,814,628
$1,277,578 1,277,578 1,276,672
$1,277,578 $16,274,648 $17,091,300

South Carolina Retirement Systems

28



Financial Section

Police Officers Retirement System
June 30, 2000 June 30, 1999

INVESTMENTS INVESTMENT RISK CATEGORY Fair Value Fair Value
1 2 3

Investments - categorized: None None
Short term securities $8,834 $8,834 $155,910
U.S. Government securities:

Unloaned securities 133,799 133,799 113,365

On securities loan-noncash collateral 4,969 4,969
U.S. Government agencies 305,790 305,790 383,531
Corporate bonds 490,086 490,086 521,121
Financial & other 240,822 240,822 272,851
Equities 154,388 154,388

Total - categorized $1,338,688 $1,338,688 1,446,778

Investments - not categorized:

Equities - S&P 500 Index Fund 137,591 94,163
Investments held by broker-dealers under

securities loans with cash collateral:

U.S. Government securities 119,663 146,713
Corporate bonds 5,983
Equities 263,237 240,876

Total - not categorized

Total Investments 1,601,925 1,687,654
Securities lending cash collateral invested $130,418 130,418 151,844
Total $130,418 $1,732,343 $1,839,498
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General Assembly Retirement System
June 30, 2000 June 30, 1999

INVESTMENTS INVESTMENT RISK CATEGORY Fair Value Fair Value
1 2 3
Investments - categorized: None None
U.S. Government securities:

Unloaned securities $6,583 $6,583 $1,433
U.S. Government agencies 6,012 6,012 8,228
Corporate bonds 11,371 11,371 9,963
Financial & other 4,368 4,368 4,583
Equities 3,098 3,098

Total - categorized $31,432 $31,432 24,207

Investments - not categorized:

Equities - S&P 500 Index Fund 2,864 1,945
Investments held by broker-dealers under

securities loans with cash collateral:

U.S. Government securities 2,003 7,108
Equities 122
Total - not categorized 4,989 9,053
Total Investments 36,421 33,260
Securities lending cash collateral invested $2,201 2,201 7,195
Total $2,201 $38,622 $40,455
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Judges and Solicitors Retirement System

INVESTMENTS

Investments - categorized:
Short term securities
U.S. Government securities:
Unloaned securities
U.S. Government agencies:
Unloaned securities
On securities loan-noncash collateral
Corporate bonds
Financial & other
Equities
Total - categorized

Investments - not categorized:
Equities - S&P 500 Index Fund
Investments held by broker-dealers under
securities loans with cash collateral:

U.S. Government securities

Equities
Total - not categorized

Total Investments

Securities lending cash collateral invested

Total

INVESTMENT RISK CATEGORY

$999
520

20,492
994
24,106
7,780
6,594
$61,485

None

June 30, 2000

June 30, 1999

Fair Value Fair Value
None
$999
520 $990
20,492 22,851
994
24,106 23,102
7,780 9,568
6,594
$61,485 56,511
6,038 4,094
3,292 2,983
255
9,585 7,077
71,070 63,588
$3,696 3,696 3,149
$3,696 $74,766 $66,737
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Summary for South Carolina Retirement Systems

June 30, 2000

June 30, 1999

INVESTMENTS INVESTMENT RISK CATEGORY Fair Value Fair Value
1 2 3
Investments - categorized: None None
Short term securities $ 301,681 $ 301,681 $1,811,121
U.S. Government securities:
Unloaned securities 1,554,922 1,554,922 1,555,042
On securities loan-noncash collateral 24,217 24,217
U.S. Government agencies:
Unloaned securities 3,152,164 3,152,164 3,851,469
On securities loan-noncash collateral 994 994
Corporate bonds:
Unloaned securities 4,815,704 4,815,704 5,082,827
On securities loan-noncash collateral 13,326
Financial & other 2,644,417 2,644,417 2,953,039
Equities 1,496,975 1,496,975
Total - categorized $13,991,074 $13,991,074 15,266,824
Investments - not categorized:
Equities - S&P 500 Index Fund 1,353,928 938,460
Investments held by broker-dealers under
securities loans with cash collateral:
U.S. Government securities 1,268,951 1,330,923
Corporate bonds 34,617 62,923
Equities 57,916
Total - not categorized 2,715,412 2,332,306
Total Investments 16,706,486 17,599,130
Securities lending cash collateral invested $1,413,893 1,413,893 1,438,860
Total $1,413,893 $18,120,379 $19,037,990
On June 30, 2000, the Systems held collateralized mortgage June 30, 2000 June 30, 1999
obligations (CMOs) in our portfolios. The CMOs in these port- Fair Value Fair Value
folios consist of the planned amortizations class-1 (PAC 1) SCRS $612,040 $724,780
tranchg of these issues. The PAC-1 tranche CMO structure PORS 29,059 48,675
securities were entered into for several reasons: (1) to pro-
tect the Retirement Systems’ portfolios from principal pre- GARS 1,299 1,331
payment risk during an environment of declining interest JSRS 1,027 2,178
rates, (2) to provide incremental yield above that available Totals $643,425 $776,964

on corporate securities with similar terms, (3) to provide
diversification in the portfolios, (4) to maintain the high
quality of government-sponsored credits in the portfolios,
and (5) to utilize the estimated future term cash flows pro-
vided by these securities to match the term of the liabilities
of the Retirement Systems. These securities are all rated AAA
by the major rating agencies and the PAC-1 structure is a
highly marketable security. The Systems held the following
CMOs included in the financial and other investments cat-
egory (in thousands):

On June 30, 2000, the Systems also held asset-backed secu-
rities in our portfolios. These securities had an average life
of one to three years with a legal final maturity of five to six
years. These securities represent an undivided ownership
interest in a trust consisting of credit card, auto loan and
utility receivables. These securities are rated AAA by the
major rating agencies.

South Carolina Retirement Systems
32



Financial Section

The Systems held the following asset-backed securities in-
cluded in the financial and other investments category (in
thousands):

June 30, 2000 June 30, 1999

Fair Value Fair Value
SCRS $69,216 $131,586
PORS 552
Totals $69,216 $132,138

All deposits are required to be insured or collateralized with se
name as custodian. Certain short-term, highly liquid securitie

In addition to CMOs and asset backed securities, the finan-
cial and other investments category primarily consisted of
corporate financial paper as follows (in thousands):

June 30, 2000 June 30, 1999

Fair Value Fair Value
SCRS $1,710,191 $1,809,671
PORS 211,763 223,624
GARS 3,069 3,252
JSRS 6,753 7,390
Totals $1,931,776 $2,043,937

curities held by the State or its agent in the State Treasurer’s
s, which were insured or registered by the Systems or in the

Systems’ name (credit risk category 1), with an original maturity of three months or less are considered cash equivalents in
accordance with Governmental Accounting Standards Board Statement 9. Cash and cash equivalents (in thousands) at June

30, 2000, were composed of the following:

CASH EQUIVALENTS
REPURCHASE DISCOUNT FEDERAL COMMERCIAL CASH EQUIVALENTS GRAND TOTAL
CASH AGREEMENTS NOTES AGENCIES PAPER TOTAL TOTAL 1999
SCRS $448 $801,974 $890,488 $523,165 $2,215,627 $2,216,075 $691,033
PORS 77 245,554 110,333 52,733 408,620 408,697 200,563
GARS 5 3,976 3,976 3,981 6,180
JSRS 2 14,567 $1,000 15,567 15,569 19,611
Totals $532 $1,066,071 $1,000,821 $1,000 $575,898 $2,643,790 $2,644,322 $917,387
IV. Land and Building
Land and building at June 30, 2000, consists of the following amounts (in thousands):
TOTAL
SCRS PORS GARS JSRS TOTAL 1999
Land $ 524 $ 54 $1 $3 $ 582 $ 582
Building 4,279 437 13 20 4,749 4,749
Total property 4,803 491 14 23 5,331 5,331
Less: accumulated
depreciation 831 85 3 4 923 804
Net property $3,972 $406 $11 $19 $4,408 $4,527
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V. Related Party Transactions

The State Budget and Control Board's Office of Internal Op-
erations maintains an internal service fund (Agency Opera-
tions Internal Service Fund) to account for the administra-
tive costs of operating the Systems. This fund assesses ad-
ministrative charges to each of the pension trust funds based
on its respective proportion of total assets. These adminis-
trative charges for operating the pension funds are deter-
mined on essentially a cost recovery basis using the State’s
budgetary basis of accounting to determine costs.

The pension plans provide pension and other fringe benefits
to employees of all State agencies. Revenues attributed to
these agencies are recorded in the financial statements as
employee and employer contributions and constitute approxi-
mately 39 percent of combined contribution revenues. In
addition, the Systems receives custodial, investment and re-
lated services from the State Treasurer.

At June 30, 2000, liabilities of approximately $15.9 million
were due to other State departments and agencies and con-
tributions receivable of approximately $23.9 million were
due from other State departments and agencies.

VI. Litigation

The South Carolina Retirement Systems is involved in a law-
suit filed by four retired members. The plaintiffs challenge
the Systems’ treatment of unused annual leave in the calcu-
lation of retirement payments. The Circuit Court ruled in
favor of the State at trial and the plaintiffs appealed the
decision to the South Carolina Supreme Court. On May 22,
2000, the Supreme Court found in favor of the plaintiffs.
The State filed a motion for rehearing on June 21, 2000. On
July 24, 2000, the Supreme Court unanimously granted the
State’s request for a rehearing. The State’s liability in the
event of an unfavorable outcome would be approximately
$2.0 billion for retirees and active members of SCRS and PORS.
The State continues to defend its position and believes it is
meritorious.
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South Carolina Retirement Systems

Required Supplementary Information

Schedule of Funding Progress
(Amounts expressed in thousands)

Actuarial Actuarial Accrued UAAL as a
Actuarial Value of Liability (AAL) Unfunded AAL Funded Covered Percentage of
Valuation Assets -Entry Age (UAAL) Ratio Payroll Covered Payroll
Date (a) (b) (b-a) (a/b) (c) ((b-a)/c)
SCRS
7/01/99 $16,120,513 $16,298,438 $177,925 98.9% $5,473,759 3.3%
7/01/98 14,946,070 15,952,345 1,006,275 93.7% 5,191,048 19.4%
7/01/97 13,621,362 14,977,179 1,355,817 90.9% 4,927,124 27.5%
7/01/96 12,499,235 14,062,092 1,562,857 88.9% 4,540,100 34.4%
7/01/95 11,453,462 12,980,497 1,527,035 88.2% 4,318,827 35.4%
PORS
7/01/99 1,844,517 1,898,237 53,720 97.2% 638,086 8.4%
7/01/98 1,684,641 1,733,578 48,937 97.2% 606,426 8.1%
7/01/97 1,512,390 1,570,816 58,426 96.3% 562,553 10.4%
7/01/96 1,367,549 1,427,785 60,236 95.8% 505,516 11.9%
7/01/95 1,236,610 1,299,119 62,509 95.2% 475,176 13.2%
GARS
7/01/99 38,685 63,501 24,816 60.9% 4,979 498.4%
7/01/98 36,260 60,330 24,070 60.1% 7,810 500.4%
7/01/97 33,627 60,052 26,425 56.0% 4,721 559.7%
7/01/96 31,702 59,914 28,212 52.9% 4,771 591.3%
7/01/95 30,528 58,577 28,049 52.1% 4,704 596.3%
JSRS
7/01/99 81,780 134,272 52,492 60.9% 12,748 411.8%
7/01/98 75,699 124,756 49,057 60.7% 11,564 424.2%
7/01/97 68,980 112,185 43,205 61.5% 11,221 385.0%
7/01/96 62,850 101,020 38,170 62.2% 10,109 377.6%
7/01/95 57,917 94,420 36,503 61.3% 9,417 387.6%
Information not available for valuation date of July 1, 1994.
Schedule of Employer Contributions
(Amounts expressed in thousands)
EMPLOYER CONTRIBUTIONS
SCRS PORS GARS JSRS
Annual Annual Annual Annual
Year Ended Required Percentage Required Percentage Required Percentage Required Percentage
June 30, | Contribution Contributed Contribution Contributed | Contribution Contributed | Contribution Contributed
2000 $455,914  100% $76,267  100% $2,636  100% $5,659  100%
1999 419,918 100% 69,541 100% 2,768 100% 5,485 100%
1998 398,845  100% 65,538 100% 2,796  100% 4,991 100%
1997 374,452 100% 61,651 100% 2,492 100% 4,771 100%
1996 359,268 100% 55,956 100% 1,679 100% 4,244 100%

Information not available for year ended June 30, 1995.
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South Carolina Retirement Systems
Required Supplementary Information (continued)

The information presented in the required supplementary schedules was determined as part of the actuarial valuations at
the dates indicated. Additional information as of the latest actuarial valuation follows.

SCRS PORS GARS JSRS
Valuation date 07,/01,/99 07/01/99 07,/01,/99 07,/01,/99
Actuarial cost method Entry age Entry age Entry age Entry age
Amortization period Level percent Level percent Level percent Level percent
open open open open
Remaining amortization period 2 years 5 years 25 years 27 years
Asset valuation method 5-year smoothed 5-year smoothed 5-year smoothed 5-year smoothed
market market market market
Actuarial assumptions:
Investment rate of return 7.25% 7.25% 7.25% 7.25%
Projected salary increases 4.00% - 9.00% 5.25% - 9.00% 2.00% 5.25%
Includes inflation at 3.75% 3.75% 4.25% 4.25%
Cost-of-living adjustments None None 2.00% 4.25%

South Carolina Retirement Systems
36



Financial Section

South Carolina Retirement Systems
Statement of Changes in Plan Net Assets

SCRS Pension Trust Fund
Year Ended June 30, 2000

With comparative totals for the year ended June 30, 1999

(Amounts expressed in thousands)

GROUP
EMPLOYEE EMPLOYER LIFE TOTAL
FUND FUND FUND TOTAL 1999
Additions
Employee contributions
State department employees $139,650 $139,650 $132,336
Public school employees 166,129 166,129 152,129
Other political subdivision employees 73,688 73,688 68,654
Employer contirbutions
State department employees $169,625 $3,519 173,144 163,319
Public school employees 196,867 3,897 200,764 181,506
Other political subdivision employees 80,447 1,559 82,006 75,093
Transfers of contributions from other Systems 24 24
Total contributions 379,491 446,939 8,975 835,405 773,037
Investment Income
Net appreciation (depcreciation) in fairr value of investments (72,013) (418) (72,431) (515,797)
Interest and dividend income 858,621 4,986 863,607 907,751
Investment expense (3,119) (18) (3,137) (816)
Net income from investing activities 783,489 4,550 788,039 391,138
From securities lending activities:
Securities lending income 77,575 451 78,026 70,232
Securities lending expense (73,357) (426) (73,783) (67,514)
Net income from securities lending activities 4,218 25 4,243 2,718
Total net investment income 787,707 4,575 792,282 393,856
Supplemental retirement benefits funded by the State 3,873 3,873 4,356
Total additions 379,491 1,238,519 13,550 1,631,560 1,171,249
Deductions
Refunds of contributions to members 72,452 72,452 84,536
Transfers of contributions to other Systems 1,157 722 1,879 1,806
Regular retirement benefits 779,297 779,297 715,878
Supplemental retirement benefits 3,873 3,873 4,356
Group Life insurance claims 10,026 10,026 7,873
Depreciation 107 107 107
Administrative charges 13,189 13,189 11,746
Total deductions 73,609 797,188 10,026 880,823 826,302
Interfund transfers according to statutory requirements
Contributions by members at retirement (248,611) 248,611
Interest credited to members’ accounts 227,381 (227,381)
Net interfund transfers (21,230) 21,230
Net increase 284,652 462,561 3,524 750,737 344,947
Net assets held in trust for Pension Benefits
Beginning of year 4,278,861 12,360,645 97,037 16,736,543 16,391,596
End of year $4,563,513  $12,823,206 $100,561 $17,487,280 $16,736,543
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South Carolina Retirement Systems
Statement of Changes in Plan Net Assets

PORS Pension Trust Fund

Year Ended June 30, 2000

With comparative totals for the year ended June 30, 1999
(Amounts expressed in thousands)

GROUP  ACCIDENTAL
EMPLOYEE  EMPLOYER LIFE DEATH TOTAL
FUND FUND FUND FUND TOTAL 1999
Additions
Employee contributions
State department employees $21,523 $21,523 $20,125
Other political subdivision employees 27,008 27,008 25,021
Employer contirbutions
State department employees $32,112 $620 $619 33,351 30,910
Other political subdivision employees 41,424 769 723 42,916 38,631
Transfers of contributions from other Systems 1,095 722 1,817 1,721
Total contributions 49,716 74,258 1,389 1,342 126,705 116,408
Investment Income
Net appreciation (depcreciation) in fairr value of investments (13,843) (113) (115) (14,071) (55,957)
Interest and dividend income 105,579 861 874 107,314 108,947
Investment expense (381) (3) (3) (387) (134)
Net income from investing activities 91,355 745 756 92,856 52,856
From securities lending activities:
Securities lending income 8,979 73 73 9,125 8,278
Securities lending expense (8,420) (68) (68) (8,556) (7,830)
Net income from securities lending activities 559 5 5 569 448
Total net investment income 91,914 750 761 93,425 53,304
Supplemental retirement benefits funded by the State 113 113 124
Total additions 49,716 166,285 2,139 2,103 220,243 169,836
Deductions
Refunds of contributions to members 10,643 10,463 10,940
Transfers of contributions to other Systems
Regular retirement benefits 84,386 84,386 77,654
Supplemental retirement benefits 113 113 124
Group Life insurance claims 1,404 1,404 644
Accidental death benefits 736 736 699
Depreciation 11 11 11
Administrative charges 1,514 1,514 1,321
Total deductions 10,643 86,024 1,404 736 98,807 91,393
Interfund transfers according to statutory requirements
Contributions by members at retirement (20,211) 20,211
Interest credited to members’ accounts 19,131 (19,131)
Net interfund transfers (1,080) 1,080
Net increase 37,993 81,341 735 1,367 121,436 78,443
Net assets held in trust for Pension Benefits
Beginning of year 389,456 1,501,070 15,414 15,659 1,921,599 1,843,156
End of year $427,449  $1,582,411 $16,149 $17,026  $2,043,035 $1,921,599
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South Carolina Retirement Systems

Statement of Changes in Plan Net Assets
GARS Pension Trust Fund

Year Ended June 30, 2000

With comparative totals for the year ended June 30, 1999
(Amounts expressed in thousands)

EMPLOYEE EMPLOYER TOTAL
FUND FUND TOTAL 1999
Additions
Contributions
Employee contributions - State departments $638 $638 $772
Employer contributions - State departments $2,636 2,636 2,768
Transfers of contributions from other Systems 11
Total contributions 638 2,636 3,274 3,551
Investment Income
Net appreciation (depcreciation) in fairr value of investments (501) (501) (1,220)
Interest and dividend income 2,328 2,328 2,398
Investment expense (6) (6) (1)
Net income from investing activities 1,821 1,821 1,177
From securities lending activities:
Securities lending income 153 153 125
Securities lending expense (147) (147) (122)
Net income from securities lending activities 6 6 3
Total net investment income 1,827 1,827 1,180
Supplemental retirement benefits funded by the State
Total additions 638 4,463 5,101 4,731
Deductions
Refunds of contributions to members 16 16 49
Transfers of contributions to other Systems 34 34 37
Regular retirement benefits 3,998 3,998 3,941
Group Life insurance claims 36 36 9
Depreciation 1 1
Administrative charges 32 32 28
Total deductions 50 4,067 4117 4,064
Interfund transfers according to statutory requirements
Contributions by members at retirement (304) 304
Interest credited to members” accounts 477 (477)
Net interfund transfers 173 (173)
Net increase 761 223 984 667
Net assets held in trust for Pension Benefits
Beginning of year 8,459 31,422 39,881 39,214
End of year $9,220 $31,645 $40,865 $39,881
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South Carolina Retirement Systems

Statement of Changes in Plan Net Assets
JSRS Pension Trust Fund

Year Ended June 30, 2000

With comparative totals for the year ended June 30, 1999
(Amounts expressed in thousands)

EMPLOYEE EMPLOYER TOTAL
FUND FUND TOTAL 1999
Additions
Contributions
Employee contributions - State departments $1,122 $1,122 $1,253
Employer contributions - State departments $5,659 5,659 5,485
Transfers of contributions from other Systems 72 72 111
Total contributions 1,194 5,659 6,853 6,849
Investment Income
Net appreciation (depcreciation) in fairr value of investments (1,014) (1,014) (2,401)
Interest and dividend income 4,807 4,807 4,745
Investment expense (12) (12) (3)
Net income from investing activities 3,781 3,781 2,341
From securities lending activities:
Securities lending income 169 169 316
Securities lending expense (159) (159) (305)
Net income from securities lending activities 10 10 11
Total net investment income 3,791 3,791 2,352
Total additions 1,194 9,450 10,644 9,201
Deductions
Refunds of contributions to members 71 71 51
Regular retirement benefits 6,979 6,813
Group Life insurance claims 6,979 15 6
Depreciation 15 1
Administrative charges 67 59
Total deductions 71 67 7,132 6,930
Interfund transfers according to statutory requirements 7,061
Contributions by members at retirement (1,094) 1,094
Interest credited to members” accounts 664 (664)
Net interfund transfers (430) 430
Net increase 693 2,819 3,512 2,271
Net assets held in trust for Pension Benefits
Beginning of year 12,286 72,200 84,486 82,215
End of year $12.979 $75,019 $87,998 $84,486

South Carolina Retirement Systems
40



Investment Section

Investment Section

The South Carolina Palmetto was adopted as the official state tree in
1939. The South Carolina Palmetto is commonly known as the Cabbage
Palmetto and has long been closely associated with South Carolina’s
history. The tree is represented on the State Flag as well as on the
State Seal, where it is symbolical of the defeat of a British fleet by the
fort, built of Palmetto logs, on Sullivan’s Island. The Palmetto is an
attractive feature of the coastal areas of South Carolina.
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OFEICE OF STATE TREASURER

6

P.O. DRAWER 11778
COLUMBIA, SC 29211
TEL. (803) 734-2101

P ¥/ Ll
GRADY L. PATTERSON, JR. ; “
STATE TREASURER v H

118 WADE HAMPTON OFFICE BUILDING
COLUMBIA, SC 29201

November 1, 2000

The Honorable Jim Hodges
Governor, State of South Carolina
Members of the General Assembly of South Carolina

Dear Governor and Members:

As Custodian of Funds for the South Carolina Retirement Systems (SCRS), I am pleased to provide
information on the SCRS investments for Fiscal Year ended June 30, 2000.

We entered the Millennium with a commitment to invest 15% of the SCRS portfolios in equity investments.
Of that 45% was invested in a passive stock index fund and 55% in actively managed stocks. This moves us
closer to the legislatively established goal of 40% in equities and 60% in fixed income. The State Budget
and Control Board, trustee and fiduciary agent for the SCRS, continues to diligently monitor the Equity
Annual Investment Plan and work with the hired consultant and Investment Panel in identifying equity
investment opportunities and progress.

Fixed income investments are managed in house by the State Treasurer’s Office. We communicate regularly
with our investment consultant to identify the best market opportunities. Authorized investments for fixed
income are of the highest quality U.S. Governments and Agencies, corporate securities and repurchase
agreements, and hold an average rating of AA. For Fiscal Year 1999-2000, the accrual yield for the fixed
income portfolio was 8.65%, which was well in excess of the actuarial rate of 7.25%. We continue to
maintain sufficient cash or equivalent liquidity in order to fund the equity program and meet the established
goals.

The overall success of our investment program has once again provided sufficient interest income to fund a
Cost of Living Allocation to our retirees.

I take great pride in serving as Custodian of Funds for the South Carolina Retirement Systems and am
pleased to provide information related to these investments.

Very truly yours,

Grady iﬁerson, Jr.

State Treasurer
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WILLIAM M.

Investment Consulting

November 15, 2000

The Honorable Jim Hodges
Governor

State Budget and Control Board
Columbia, SC 29211

Gentlemen:

During the prior two fiscal years, the State Budget & Control Board has overseen the
initial investment of the assets of four pension systems, the South Carolina Retirement
System, Retirement System for Members of the General Assembly, Retirement Systems
for Judges and Solicitors, and the Police Officers Retirement System (collectively referred
to as “Systems”) into equity securities. William M. Mercer Investment Consulting, Inc.
(“Mercer”), as the consultant to the Budget and Control Board and the Board’s designated

State Retirement Systems Investment Panel, has assisted the Systems throughout this
initial transition.

From an initial investment in June 1999 of $916 million in a passive investment fund
designed to mimic the return of the Standard & Poor’s 500 index, the equity investment
program has grown to its current total market value (including accruals) of $2.97 billion as
of June 30, 2000, complete with thirteen active managers in addition to the passive fund
manager and spanning the spectrum of domestic based equity investments. This includes
large, medium, and small capitalization companies in each of three primary styles: value,
growth and core, as shown in the table below:

Growth Core Value assive
416,159,490 288,182,979 461,403,559 1,353,928,043 $2,519,674,071
167,850,134 91,911,573 191,152,593 $450,914,300
$584,009,624 $380,094,552 $652,556,152 $1.353,928,043 $2,970,588.371

Large Cap
Small-Mid Cap
Total

In order to build this diversified equity program, Mercer has assisted the Investment Panel
and the Board in the selection process for investment management firms to manage
specific mandates within the overall equity program. The Investment Panel and Board
have dedicated significant time and effort to implementing the program, and their efforts
have been rewarded. For the twelve months ended June 30, 2000, the Systems’ equity
portfolio outperformed its benchmark, the S&P 500, by a wide margin, 10.1% for the
Systems compared to 7.3% for the S&P 500 Index. This feat is even more impressive
since it was achieved during a period of enormous transition for the Systems as all of the
active managers were selected and funded during the fiscal year. Further, the past twelve
months have seen tremendous volatility in the domestic equity market, and the Systems’
program still managed to prosper. For the twelve months ended September 30, 2000, the

William M. Mercer Phone 404 521 2200
Investment Consulting, Inc. Fax 404 523 1504
3700 Georgia-Pacific Center

133 Peachtree Street, NE

Atlanta, GA 30303

A Marsh & Mclennan Company
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The Honorable Jim Hodges
November 15, 2000
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Systems’ equity portfolio returned 17.0%, versus the S&P 500 return of 13.3%. The
Systems is moving up to the long-term target of 40% of the assets being invested in
equities in annual 10% increments as required by current law. During Fiscal Year 2000
this annual allocation totaled $1.84 billion.

William M. Mercer Investment Consulting, as the Systems’ consultant, is responsible for
providing quarterly investment performance reports (prepared in accordance with the
performance presentation standards promulgated by the Association of Investment
Management & Research, or AIMR) for evaluating the performance of the Systems equity
portfolio and managers. Performance is evaluated, compared to market benchmarks and
to other similar managers over various periods of time. These reports are prepared using
data provided by the Systems’ custodian and investment managers.

This equity investment program is governed by a Statement of Investment Objectives and
Policies, which includes the general guidelines and goals for investment of the Systems’
assets. The equity investment program is implemented through an Annual Investment
Plan (AIP) which details the funding of the active managers, asset allocations, and
permissible investments. Both of these documents were prepared by the Investment Panel,
the Systems’ staff, and William M. Mercer Investment Consulting and were approved by
the Budget and Control Board.

William M. Mercer Investment Consulting, Inc. is registered with the SEC as an
investment advisor, and has been providing investment consulting services to plan
sponsors since 1972. Mercer was selected as the consultant for the Systems through a
Request for Proposal (“RFP”) process and has served in that capacity since December
1998. Today Mercer serves over 500 plan sponsors and trustees, including several other
state retirement systems. We look forward to continuing to assist the Budget and Control
Board, the Investment Panel and the State of South Carolina in further developing and
monitoring its equity ilvestment program.

William M. Mercer Investment Consulting
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South Carolina Retirement System

Summary of Investment Growth
(Amounts expressed in thousands)

Carrying Net Income
Year Ended Value of % Increase from % Increase Average
June 30, Investments* for Year Investments* for Year Yield
2000 $ 17,212,697 4.31% $ 792,282 101.16% 4.81%
1999 16,502,052 2.33% 393,856 -79.32% 2.44%
1998 16,126,828 13.22% 1,904,740 57.12% 13.38%
1997 14,244,260 9.04% 1,212,272 92.86% 9.29%
1996 13,063,201 4.50% 628,562 -61.78% 5.00%
1995 12,500,986 19.06% 1,644,707 95.49% 15.40%
1994 10,499,754 11.80% 841,332 1.30% 8.83%
1993 9,391,101 11.20% 830,466 10.80% 9.77%
1992 8,447,545 13.20% 749,808 10.40% 9.89%
1991 7,461,712 13.10% 678,984 8.30% 10.15%

Police Officers Retirement System

Summary of Investment Growth
(Amounts expressed in thousands)

Carrying Net Income
Year Ended Value of % Increase from % Increase Average
June 30, Investments* for Year Investments* for Year Yield
2000 $2,010,545 6.49% $ 93,425 75.27% 4.91%
1999 1,887,931 4.54% 53,304 -74.37% 2.93%
1998 1,805,884 15.13% 207,998 57.77% 13.14%
1997 1,568,593 10.30% 131,834 90.02% 9.22%
1996 1,422,163 6.50% 69,379 -58.41% 5.20%
1995 1,335,391 19.35% 166,836 85.19% 14.59%
1994 1,118,922 11.80% 90,088 5.70% 8.88%
1993 1,000,503 15.90% 85,230 10.70% 9.58%
1992 863,144 14.30% 77,018 15.40% 10.00%
1991 755,081 15.90% 66,745 5.90% 9.96%

*Carrying Value includes investment categories classified as cash equivalents for financial statement purposes. Securities
lending assets are excluded. Investments and net income from investments for fiscal years 1995-2000 are based on market
value accounting. Net income from investments for years prior to 1995 reflect amortized cost of investments.
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General Assembly Retirement System

Summary of Investment Growth
(Amounts expressed in thousands)

Carrying Net Income
Year Ended Value of % Increase from % Increase Average
June 30, Investments* for Year Investments* for Year Yield
2000 $ 40,397 2.44% $ 1,827 54.83% 4.68%
1999 39,435 1.79% 1,180 -72.79% 3.07%
1998 38,742 10.94% 4,337 48.43% 12.51%
1997 34,922 6.32% 2,922 79.70% 9.01%
1996 32,846 1.00% 1,626 -60.91% 5.10%
1995 32,554 10.33% 4,160 77.32% 14.37%
1994 29,506 12.80% 2,346 5.00% 8.80%
1993 26,160 8.50% 2,234 1.80% 9.30%
1992 24,102 9.30% 2,194 9.30% 9.98%
1991 22,052 8.30% 2,007 5.70% 9.93%

Judges and Solicitors Retirement System

Summary of Investment Growth
(Amounts expressed in thousands)

Carrying Net Income
Year Ended Value of % Increase from % Increase Average
June 30, Investments* for Year Investments* for Year Yield
2000 $ 86,637 4.13% $ 3,791 61.18% 4.56%
1999 83,198 2.87% 2,352 -75.29% 2.91%
1998 80,878 13.47% 9,520 60.03% 13.34%
1997 71,276 9.53% 5,949 86.78% 9.12%
1996 65,073 1.64% 3,185 -61.02% 5.10%
1995 64,024 18.13% 8,170 78.54% 14.85%
1994 54,197 16.60% 4,576 12.40% 9.52%
1993 46,487 12.60% 4,070 10.80% 9.72%
1992 41,289 15.90% 3,673 14.30% 10.03%
1991 35,616 10.40% 3,214 8.90% 9.94%

Average yield is calculated using the following equation:
1

1/2 (A+B-1I)

A = Fund value at the beginning of the year
B = Fund value at the end of the year
I = Net income from investments

*Carrying Value includes investment categories classified as cash equivalents for financial statement purposes. Securities
lending assets are excluded. Investments and net income from investments for fiscal years 1995-2000 are based on market
value accounting. Net income from investments for years prior to 1995 reflect amortized cost of investments.
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South Carolina Retirement System

Schedule of Asset Allocation
Market Value as of June 30, 2000

$2E 1-[::12586 Short-Term Investments
15.06% $2,507,475

14.56%

Financial & Other U.S. Government Bonds

$2,391,:l47 $2,577,261
13.89% 14.98%
Corporate Bonds U.S. Government Agencies
$4,324,758 $2,819,870

25.13% 16.38%

Police Officers Retirement System

Schedule of Asset Allocation
Market Value as of June 30, 2000

Equities
$297,962 Short-Term Investments
14.82% $417,454

20.76%

Financial & Other

$240,822
11.98% U.S. Government Bonds
$258,431
12.85%

Corporate Bonds
$490,086 U.S. Government Agencies
24.38% $305,790
15.21%

Note:  Dollar amounts in thousands. Short-Term Investments with an original maturity of three months or less were
classified as cash equivalents for financial statement purposes.
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General Assembly Retirement System

Schedule of Asset Allocation
Market Value as of June 30, 2000

Equities Short-Term Investments
$6,084 $3,976
15.06% 9.84%

Financial & Other
$4,368
10.81%

U.S. Government Bonds
$8,586
21.26%

Corporate Bonds
$11,371 U.S. Government Agencies

28.15% $6,012
14.88%

Judges and Solicitors Retirement System

Schedule of Asset Allocation
Market Value as of June 30, 2000

Equities
$12,887 Short-Term Investments
14.88% $16,566

19.12%

Financial & Other

$7,780 U.S. Government Bonds
8.98% $3,812
4.40%
Corporate Bonds U.S. Government Agencies
$24,106 $21,486

27.82% 24.80%

Note:  Dollar amounts in thousands. Short-Term Investments with an original maturity of three months or less were
classified as cash equivalents for financial statement purposes.
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Summary of Market Value of Investments
(Amounts expressed in thousands)

Short-Term Investments
Repurchase Agreements
Commercial Paper
Federal Agencies

U.S. Government Agencies
& Government Insured:
Treasury Notes
Treasury Bonds
Treasury Bonds (Zero Coupons)
U.S. Government Agencies
Insured Marine Bonds

Corporate Bonds:
Industrials
Utilities
Financial & Other

Equities

Total Investments

South Carolina Retirement System

Police Officers Retirement System

% of % of

Market Value Market Market Value Market

06/30/1999  06/30/2000 Value 06/30/1999  06/30/2000 Value
$ 150,400 $ 801,974 4.66% $ 53,300 $ 245,554 12.21%
382,519 572,425 3.32% 106,770 61,567 3.06%
1,809,716 1,133,076 6.58% 196,117 110,333 5.49%
2,342,635 2,507,475 14.56% 356,187 417,454 20.76%
10,306 9,994 0.06% 10,306 9,994 0.50%
1,107,896 1,057,944 6.15% 110,082 105,426 5.24%
1,495,171 1,509,323 8.77% 139,690 143,011 7.11%
3,406,595 2,790,920 16.21% 378,466 300,740 14.96%
30,264 28,950 0.17% 5,065 5,050 .025%
6,050,232 5,397,131 31.36% 643,609 564,221 28.06%
2,100,525 1,941,427 11.28% 196,212 179,828 8.95%
2,504,365 2,383,331 13.85% 324,909 310,258 15.43%
2,666,037 2,391,447 13.89% 272,851 240,822 11.98%
7,270,927 6,716,205 39.02% 793,972 730,908 36.36%
838,258 2,591,886 15.06% 94,163 297,962 14.82%
838,258 2,591,886 15.06% 94,163 297,962 14.82%
$16,502,052 $17,212,697 100% $1,887,931 $2,010,545 100%

Note: Market Value excludes securities lending assets.
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Summary of Market Value of Investments
(Amounts expressed in thousands)

General Assembly Retirement System Judges and Solicitors Retirement System

% of % of
Market Value Market Market Value Market
06/30/1999  06/30/2000 Value 06/30/1999  06/30/2000 Value
Short-Term Investments
Repurchase Agreements $ 6,175 $ 3,976 9.84% $ 19,610 $ 14,567 16.81%
Commercial Paper
Federal Agencies 1,999 2.31%
6,175 3,976 9.84% 19,610 16,566 19.12%
U.S. Government Agencies
& Government Insured:
Treasury Notes
Treasury Bonds 4,156 4,008 9.93% 3,973 3,812 4.40%
Treasury Bonds (Zero Coupons) 4,385 4,578 11.33%
U.S. Government Agencies 8,228 6,012 14.88% 22,851 21,486 24.80%
Insured Marine Bonds
16,769 14,598 36.14% 26,824 25,298 29.20%
Corporate Bonds:
Industrials 3,817 5,002 12.38% 12,037 12,576 14.51%
Utilities 6,146 6,369 15.77% 11,065 11,530 13.31%
Financial & Other 4,583 4,368 10.81% 9,568 7,780 8.98%
14,546 15,739 38.96% 32,670 31,886 36.80%
Equities 1,945 6,084 15.06% 4,094 12,887 14.88%
1,945 6,084 15.06% 4,094 12,887 14.88%
Total Investments $39,435 $40,397 100% $83,198 $86,637 100%

Note: Market Value excludes securities lending assets.
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South Carolina Retirement System
List of Largest Assets Held

As of June 30, 2000, SCRS held units in the following index fund:

Units Description Fair Value
4,893,869 State Street Global Advisors (S&P 500 index fund) $ 1,207,434,951

Top ten Equity holdings in actively managed accounts at June 30, 2000:

Units Description Fair Value
269,566  Pfizer Inc $ 12,939,123
220,156 Coca Cola Co 12,645,248
190,245 Lucent Technologies 11,271,989
105,760 Johnson & Johnson 10,774,367

82,881 Hewlett Packard Co 10,349,821
265,825 Gillette Co 9,287,296
201,461 Worldcom Inc 9,242,050
150,985  Bristol Myers Squibb Co 8,794,872
265,915 McDonalds Corp 8,758,578
170,304 Home Depot Inc 8,504,514

Total $102,567,858

Top ten Fixed Income holdings at June 30, 2000:

Par Value Description Fair Value
$ 253,700,000 U.S. Treasury Bonds, 11.125% due 08/15/03 § 287,086,920
286,800,000 BECCS (Treasury 12.75% due 11/15/10-05), 0% due 11/15/10 205,148,040
200,000,000 FHLMC Discount Notes due 07/18/00 199,460,000
291,350,000 BECCS (Treasury 14% due 11/15/11-06), 0% due 11/15/11 196,195,090
230,200,000 BECCS (Treasury 13.875% due 05/15/11-06), 0% due 05/15/11 160,058,060
164,024,672 GNMA II Pool #2200, 6.50% due 04/20/26 155,282,156
194,000,000 BECCS (Treasury 10.375% due 11/15/09-04), 0% due 11/15/09 147,440,000
148,700,000 FHLMC Discount Notes due 09/14/00 146,339,709
133,500,000 ATR&T, 8.125% due 07/15/24 130,296,000
138,000,000 BECCS (Treasury 14.25% due 02/15/02), 0% due 02/15/02 124,503,600

Total $1,751,809,575

Note: A complete list of portfolio holdings is available upon request.
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As of June 30, 2000, PORS held units in the following index fund:

Police Officers Retirement System

List of Largest Assets Held

Units Description Fair Value
557,670 State Street Global Advisors (S&P 500 index fund) $ 137,590,719
$137,590,719

Top ten Equity holdings in actively managed accounts at June 30, 2000:

Units Description Fair Value
31,283  Pfizer Inc $ 1,501,608
25,550 Coca Cola Co 1,467,503
22,078 Lucent Technologies 1,308,134
12,274 Johnson & Johnson 1,250,384
9,619 Hewlett Packard Co 1,201,115
30,850 Gillette Co 1,077,807
23,380 Worldcom Inc 1,072,556
17,522  Bristol Myers Squibb Co 1,020,660
30,860 McDonalds Corp 1,016,448
19,764 Home Depot Inc 986,963
Total $11,903,178

Top ten Fixed Income holdings at June 30, 2000:

Par Value Description Fair Value
§$ 43,174,000 FNMA Discount Notes due 07/27/00 $ 42,984,034
48,900,000 BECCS (Treasury 14% due 11/15/11-06), 0% due 11/15/11 32,929,260
28,150,000 GECC Commercial Paper due 08/08/00 27,952,950
24,100,000 U.S. Treasury Bonds, 11.125% due 08/15/03 27,271,560
28,400,000 BECCS (Treasury 13.375% due 08/15/01), 0% due 08/15/01 26,448,920
25,000,000 Goldman Sachs Commercial Paper due 08/18/00 24,780,000
25,000,000 FHLMC Discount Notes due 09/14/00 24,672,500
25,000,000 FNMA Discount Notes due 09/14/00 24,672,500
31,000,000 U.S. Treasury Principal Strips due 08/15/04 23,975,400
33,000,000 BECCS (Treasury 12.75% due 11/15/10-05), 0% due 11/15/10 23,604,900

Note: A complete list of portfolio holdings is available upon request.

Total $279,292,024
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General Assembly Retirement System
List of Largest Assets Held

As of June 30, 2000, GARS held units in the following index fund:

Units Description Fair Value
11,608 State Street Global Advisors (S&P 500 index fund) $ 2,864,001
_ $2:864,001

Top ten Equity holdings in actively managed accounts at June 30, 2000:

Units Description Fair Value
623 Pfizer Inc $§ 29,922
509 Coca Cola Co 29,243
440 Lucent Technologies 26,068
245 Johnson & Johnson 24,917
192 Hewlett Packard Co 23,935
615 Gillette Co 21,478
466 Worldcom Inc 21,373
349 Bristol Myers Squibb Co 20,338
615 McDonalds Corp 20,254
393 Home Depot Inc 19,667

Total $237,195

Top ten Fixed Income holdings at June 30, 2000:

Par Value Description Fair Value
$ 5,000,000 U.S. Treasury Strips, 0% due 02/15/03 $ 4,239,000
1,505,215 GNMA #378393, 8.25% due 05/15/30 1,540,588
1,489,208 GNMA #419409, 7.625% due 10/15/21 1,490,400
2,000,000 Refcorp Strips, 0% due 07/15/06 1,354,600
1,265,197 FNR Remic 92-89 CL, 89M, 8.50% due 06/25/22 1,299,610
700,000 U.S. Treasury Bonds, 9.125% due 05/15/09 761,670
1,000,000 Ikon Office Solutions, 6.75% due 12/01/25 707,800
500,000 U.S. Treasury Bonds, 9.125% due 05/15/18 652,350
700,000 Southern New England, 7.25% due 12/15/33 644,420
500,000 U.S. Treasury Bonds, 11.75% due 02/15/10 603,900
Total $13,294,338

Note: A complete list of portfolio holdings is available upon request.
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Judges and Solicitors Retirement System
List of Largest Assets Held

As of June 30, 2000, JSRS held units in the following index fund:

Units Description Fair Value
24,474 State Street Global Advisors (S&P 500 index fund) $ 6,038,379
_$6,038,379

Top ten Equity holdings in actively managed accounts at June 30, 2000:

Units Description Fair Value
1,328 Pfizer Inc $ 63,747
1,085 Coca Cola Co 62,299

937 Lucent Technologies 55,534
521 Johnson & Johnson 53,082
408 Hewlett Packard Co 50,991
1,310 Gillette Co 45,756
993 Worldcom Inc 45,533
744 Bristol Myers Squibb Co 43,330
1,310 McDonalds Corp 43,151
839 Home Depot Inc 41,899
Total $505,322

Top ten Fixed Income holdings at June 30, 2000:

Par Value Description Fair Value

$ 15,000,000 Refcorp Strips, 0% due 04/15/08 $ 9,057,000
3,127,234 GNMA #419411, 7.625% due 10/15/21 3,129,736
3,000,000 Refcorp Strips, 0% due 07/15/06 2,031,900
1,941,462 GNMA #378393, 8.25% due 05/15/30 1,987,086
1,500,000 U.S. Treasury Bonds, 11.125% due 08/15/03 1,697,400
1,000,000 FFCB, 9.80% due 07,/20/09 1,173,400
1,000,000 Atlantic Richfield, 8.75% due 03/01/32 1,140,000
1,000,000 Proctor & Gamble, 9.36% due 01/01/21 1,138,800
1,000,000 Federal Home Loan Bank, 9.50% due 02/25/04 1,077,500
Total $22,432,822

Note: A complete list of portfolio holdings is available upon request.
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South Carolina Retirement Systems

Schedule of Investment Results

Fiscal Years ended June 30,

South Carolina Retirement System
Total Portfolio

CPI

Actuarial Assumed Rate of Return

Fixed Income Segment
Lehman Government/Credit Index
Salomon Brothers Broad Investment Grade Index

Equity Segment
S&P 500 Equity Index

Police Officers Retirement System
Total Portfolio

CPI

Actuarial Assumed Rate of Return

Fixed Income Segment
Lehman Government/Credit Index
Salomon Brothers Broad Investment Grade Index

Equity Segment
S&P 500 Equity Index

General Assembly Retirement System
Total Portfolio

CPI

Actuarial Assumed Rate of Return

Fixed Income Segment
Lehman Government/Credit Index
Salomon Brothers Broad Investment Grade Index

Equity Segment
S&P 500 Equity Index

Judges and Solicitors Retirement System
Total Portfolio

CPI

Actuarial Assumed Rate of Return

Fixed Income Segment
Lehman Government/Credit Index
Salomon Brothers Broad Investment Grade Index

Equity Segment
S&P 500 Equity Index

Annualized

1995 1996 1997 1998 1999 2000 3-year 5-year

15.40% 5.00% 9.29% 13.38% 2.44% 4.81% 6.60% 6.81%
3.04% 2.75% 2.30% 1.68% 1.96% 3.66% 2.41% 2.47%
7.25% 7.25% 7.25% 7.25% 7.25% 7.25%

15.40% 5.00% 9.29% 13.38% 2.38% 4.24% 6.50% 6.76%

12.55% 5.02% 8.15% 10.55% 3.13% 4.32% 6.03% 6.10%

12.54% 4.98% 8.15% 10.59% 3.12% 4.50% 6.02% 6.23%

5.44% 10.1%
5.47% 7.3%

14.59% 5.20% 9.22% 13.14% 2.93% 4.91% 6.68% 6.88%
3.04% 2.75% 2.30% 1.68% 1.96% 3.66% 2.41% 2.47%
7.25% 7.25% 7.25% 7.25% 7.25% 7.25%

14.59% 5.20% 9.22% 13.14% 2.88% 4.35% 6.58% 6.82%

12.55% 5.02% 8.15% 10.55% 3.13% 4.32% 6.03% 6.10%

12.54% 4.98% 8.15% 10.59% 3.12% 4.50% 6.02% 6.23%

5.44% 10.1%
5.47% 7.3%

14.37% 5.10% 9.01% 12.51% 3.07% 4.68% 6.55% 6.74%
3.04% 2.75% 2.30% 1.68% 1.96% 3.66% 2.41% 2.47%
7.25% 7.25% 7.25% 7.25% 7.25% 7.25%

14.37% 5.10% 9.01% 12.51% 3.02% 4.08% 6.43% 6.67%

12.55% 5.02% 8.15% 10.55% 3.13% 4.32% 6.03% 6.10%

12.54% 4.98% 8.15% 10.59% 3.12% 4.50% 6.02% 6.23%

5.44% 10.1%
5.47% 7.3%

14.85% 5.10% 9.12% 13.34% 2.91% 4.56% 6.66% 6.82%
3.04% 2.75% 2.30% 1.68% 1.96% 3.66% 2.41% 2.47%
7.25% 7.25% 7.25% 7.25% 7.25% 7.25%

14.85% 5.10% 9.12% 13.34% 2.86% 3.96% 6.55% 6.76%

12.55% 5.02% 8.15% 10.55% 3.13% 4.32% 6.03% 6.10%

12.54% 4.98% 8.15% 10.59% 3.12% 4.50% 6.02% 6.23%

5.45% 10.1%
5.47% 7.3%

Note: Calculations were prepared using a time weighted rate of return based on the market rate of return in accordance
with the Performance Presentation Standards of the Association for Investment Management and Research (AIMR).
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South Carolina Retirement Systems

Schedule of Investment Fees and Commissions
For the Year Ended June 30, 2000

Assets under

Management Fees
Investment Managers’ Fees:
Equity Managers’ Fees $ 2,969,439,554 $ 2,175,512
Other Investment Service Fees:
Bank Fees $ 1,367,387
S 3,542,899
Average
Number of Commissions
Brokerage Firm Shares Traded Commissions per Share
Goldman Sachs & Co.* 3,660,287 $ 354,680 0.0969
Sanford Bernstein 2,976,335 170,497 0.0573
Abel Noser Corporation 4,577,367 82,397 0.0180
Salomon Smith Barney, Inc. 1,567,250 80,563 0.0514
Standard & Poor’s 1,555,350 78,765 0.0506
Investment Technology Group 3,563,704 76,312 0.0214
Robinson Humphrey 1,252,100 73,624 0.0588
Donaldson, Lufkin & Jenrette 1,409,280 72,324 0.0513
Instinet Corporation 2,567,318 71,555 0.0279
Wachovia Securities 1,189,014 70,365 0.0592
Cowen & Company 1,055,144 60,033 0.0569
Banc of America 1,025,855 55,620 0.0542
CIBC World Markets 1,103,100 55,214 0.0501
Bear Stearns & Co. 921,450 47,513 0.0516
Lehman Brothers Inc. USA 869,400 43,255 0.0498
Pershing & Company 822,400 41,123 0.0500
Lewco Sec 670,200 39,390 0.0588
Paine Webber 754,600 37,571 0.0498
Merrill Lynch 678,166 36,199 0.0534
Jefferies & Company, Inc. 737,107 35,840 0.0486
Credit Suisse First Boston 588,634 28,306 0.0481
Morgan Keegan 521,069 27,944 0.0536
DB Clearing 534,514 26,696 0.0499
all others (less than $25,000)** 10,906,673 482,707 0.0442
45,506,317 $2,148,493 0.0472

*Includes a principal bid trade effected 05/23/200 for 2,095,600 shares at .1300 per share.
**Other broker fees include 115 additional brokers each receiving less than $25,000 in total commissions.

Source for above data provided by the Bank of New York.
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South Carolina Retirement Systems
Schedule of Investment Managers and Fees for Equities

Investment Manager
State Street Global Advisors
Boston, MA
Institutional Capital Corp.
Chicago, IL
Sanford C. Bernstein & Co., Inc.
New York, NY

Flippin, Bruce & Porter, Inc.
Lynchburg, VA

Montag & Caldwell, Inc.
Atlanta, GA

Peachtree Asset Management
Atlanta, GA

J.P. Morgan Investment Management, Inc.
New York, NY

Wellington Management Company, LLP
Boston, MA

The Boston Company Asset Management, LLC
Boston, MA

J.L. Kaplan Associates, LLC
Boston, MA

MFS Institutional Advisors, Inc.
Boston, MA

Suffolk Capital Management, Inc.
New York, NY

Fidelity Management Trust Company
Boston, MA

Farrell-SL Investment Management, Inc.
New York, NY

Style

Large Cap Passive

S&P 500 Index Fund

Large Cap Value

Large Cap Value

Large Cap Value

Large Cap Growth

Large Cap Growth

Large Cap Core

Large Cap Core

Small/Mid Cap Value

Small Cap Value

Small/Mid Cap Growth

Small Cap Growth

Small Cap Core

Small/Mid Cap Core

Initial

Funding Date

June 30, 1999

March 15, 2000

May 3, 2000

March 2, 2000

May 8, 2000

May 17, 2000

May 23, 2000

March 15, 2000

November 17, 1999

October 29, 1999

November 18, 1999

October 29, 1999

May 23, 2000

March 2, 2000

For the Year Ended June 30, 2000

Market Value of
Assets under

Management* Fees

$ 1,353,928,049 $ 57,874
181,796,750 170,413
185,913,972 96,804
93,482,826 114,371
283,980,928 96,015
132,132,630 51,255
144,130,236 55,961
144,998,987 229,097
97,195,925 280,699
93,506,774 281,078
88,190,454 210,945
80,009,754 433,690
67,147,910 46,183
23,024,358 51,126
$2,969,439,554  $2,175,512

*Assets under management include categories classified as cash equivalents for financial statement purposes.

Average

Basis

Points

0.00427

0.09374

0.05207

0.12234

0.03381

0.03879

0.03883

0.15800

0.28880

0.30060

0.23919

0.54205

0.06878

0.22205
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Actuarial Section

Actuarial Section

The Yellow Jessamine was adopted as the state flower in 1924 for the
following reasons: it is indigenous to every nook and corner of the
State; it is the first premonitor of coming Spring; its fragrance greets
us first in the woodland and its delicate flower suggests the pureness
of gold; its perpetual return out of the dead Winter suggests the les-
son of constancy in, loyalty to and patriotism in the service of the
State.
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Watson Wyatt Watson Wyatt & Company
Worldwide

Alhambra International Center
Suite 950

255 Alhambra Circle

Coral Gables, FL 33134 -7400

October 9, 2000 Telephone 786 552 1100

FL Wats 800 432 0202
Fax 786 552 1101

State Budget and Control Board
South Carolina Retirement Systems
Columbia, South Carolina 29211

Gentlemen:

The laws governing the operation of the various Retirement Systems provide that actuarial
valuations of the assets and liabilities of the Systems shall be made annually for the South
Carolina Retirement System and the Police Officers Retirement System and no less frequently
than biennially for the General Assembly Retirement System and the Judges and Solicitors
Retirement System. We have submitted the results of the actuarial valuations prepared as of
July 1, 1999. In preparing the valuations the actuary relied on data provided by the Systems.
While not verifying the data at source, the actuary performed tests for consistency and
reasonability. Our firm, as actuary, is responsible for all of the actuarial trend data in the
financial section of the report and the supporting schedules in the actuarial section.

The financing objective of the Systems is that contribution rates will remain relatively level
over time as a percentage of payroll. Contribution rates are developed using the entry age
normal cost method. Since the previous valuation, certain rates of decrement (retirement,
disability, withdrawal, and mortality) assumptions along with the salary increase assumption
have been revised. The normal contribution rate to cover current cost has been determined as
a level percentage of payroll. A market related value of plan assets is used for actuarial
valuation purposes. Gains and losses are reflected in the unfunded accrued liabilities that are
being amortized by regular annual contributions as a level percent of payroll within a 30-year
period, assuming 3%% annual payroll growth for the South Carolina Retirement System and
the Police Officers Retirement System, 2% annual payroll growth for the General Assembly
Retirement System and 5%% annual payroll growth for the Judges and Solicitors Retirement
System. The assumptions recommended by the actuary are in the aggregate reasonably related
to the experience under the Systems and to reasonable expectations of anticipated experience
under the systems. The assumptions and methods used for funding purposes meet the
parameters set for the disclosures presented in the financial section by Government
Accounting Standards Board (GASB) Statement No. 25, Financial Reporting for Defined
Benefit Pension Plans and Note Disclosures for Defined Contribution Plans. The following
schedules present summaries of the principal results of the valuations prepared as of July 1,
1999 and the actuarial methods and assumptions used to prepare the valuations.
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Actuarial Section

\\, 4

State Budget and Control Board
October 9, 2000
Page 2

In our opinion the Systems are operating on an actuarially sound basis. Assuming that
contributions to the Systems are made by the employers from year to year in the future at the
rates recommended on the basis of the successive actuarial valuations, the continued
sufficiency of the retirement funds to provide the benefits called for under the Systems may be
safely anticipated.

Sincerely,

4l 27

Wallace W. Wilson, F.S.A.
Consulting Actuary
Enrolled Actuary No. 99-1677

WWW:ni

J\19819\ANNUAL REPORT 99.DOC
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Actuarial Section

South Carolina Retirement System

Valuation Balance Sheet

As of Actuarial Valuation at July 1, 1999

(All dollar amounts are in thousands)

ASSETS
Current assets:
Employee Annuity Savings Fund
Employer Annuity Accumulation Fund

Total current assets

Future member contributions to Employee
Annuity Savings Fund

Propsoective contributions to Employer
Annuity Accumulation Fund:
Normal contributions
Accrued liability contributions
Total prospective employer contributions
Total Assets
LIABILITIES

Employee Annuity Savings Fund:

Past member contributions
Future member contributions

Total contributions to Employee Annuity
Savings Fund

Employer Annuity Accumulation Fund:
Benefits currently in payment

Benefits to be paid to current active members

Total benefits payable from Employer
Annuity Accumulation Fund

Total Liabilities

$ 4,278,961

11,841,652

16,120,513

3,058,239

2,548,532

177,925
2,726,457

$21,905,209

$4,278,861

3,058,239

7,337,100

6,944,021

7,624,088

14,568,109

$21,905,209
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Police Officers Retirement System

Valuation Balance Sheet

As of Actuarial Valuation at July 1, 1999

(All dollar amounts are in thousands)

ASSETS
Current assets:
Employee Annuity Savings Fund
Employer Annuity Accumulation Fund

Total current assets

Future member contributions to Employee
Annuity Savings Fund

Propsoective contributions to Employer
Annuity Accumulation Fund:
Normal contributions
Accrued liability contributions
Total prospective employer contributions
Total Assets
LIABILITIES

Employee Annuity Savings Fund:

Past member contributions
Future member contributions

Total contributions to Employee Annuity
Savings Fund

Employer Annuity Accumulation Fund:
Benefits currently in payment

Benefits to be paid to current active members

Total benefits payable from Employer
Annuity Accumulation Fund

Total Liabilities

$ 389,456

1,455,061

1,844,517

380,511

493,494

53,720
547,214

$2,772,242

$ 389,456

380,511

796,967

783,042

1,219,233

2,002,275

$ 2,772,242
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General Assembly Retirement System

Valuation Balance Sheet

As of Actuarial Valuation at July 1, 1999

ASSETS
Current assets:
Employee Annuity Savings Fund
Employer Annuity Accumulation Fund

Total current assets

Future member contributions to Employee
Annuity Savings Fund

Propsoective contributions to Employer
Annuity Accumulation Fund:
Normal contributions
Accrued liability contributions
Total prospective employer contributions
Total Assets
LIABILITIES

Employee Annuity Savings Fund:

Past member contributions
Future member contributions

Total contributions to Employee Annuity
Savings Fund

Employer Annuity Accumulation Fund:
Benefits currently in payment

Benefits to be paid to current active members

Total benefits payable from Employer
Annuity Accumulation Fund

Total Liabilities

$ 8,459,000

30,226,000

38,685,000

4,359,020

6,198,526

24,816,245
31,014,771

$74,058,791

$ 8,459,000

4,359,020

12,818,020

40,297,823

20,942,948

_ 61,240,771

$74,058,791
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Judges and Solicitors Retirement System

Valuation Balance Sheet
As of Actuarial Valuation at July 1, 1999

ASSETS
Current assets:
Employee Annuity Savings Fund $ 12,286,000
Employer Annuity Accumulation Fund 69,494,000
Total current assets 81,780,000

Future member contributions to Employee
Annuity Savings Fund 10,387,699

Propsoective contributions to Employer
Annuity Accumulation Fund:

Normal contributions 31,400,530

Accrued liability contributions 52,491,793

Total prospective employer contributions 83,892,323

Total Assets $176,060,022
LIABILITIES

Employee Annuity Savings Fund:

Past member contributions $ 12,286,000
Future member contributions 10,387,699

Total contributions to Employee Annuity
Savings Fund 22,673,699

Employer Annuity Accumulation Fund:
Benefits currently in payment 87,464,024

Benefits to be paid to current active members 65,922,299

Total benefits payable from Employer
Annuity Accumulation Fund 153,386,323

Total Liabilities $176,060,022
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Actuarial Section

(1

()

®3)

(4)

(5)

(6)

™

(8)

South Carolina Retirement System

Results of the Valuation as of July 1, 1999

(All dollar amounts are in thousands)

Actuarial liabilities

Present value of prospective benefits payable
in respect of:

(a) Present retired members and beneficiaries

(b) Present active and inactive members

(c) Total actuarial liabilities

Present value of future normal contributions

(a) Employee at 6.00%

(b) Employer at 5.00%

(c) Total future normal contributions

Actuarial accrued liability = (1)(c) - (2)(c)

Current Assets

Present value of unfunded actuarial accrued liability

contributions = (3) - (4)

Unfunded accrued liability rates

(a) State
(b) Others

Unfunded accrued liability liquidation period

Group life insurance benefit contribution rate

Revised Prior
Assumptions Assumptions

$ 6,944,021 $ 6,915,774
14,961,188 16,091,635
21,905,209 23,007,409
3,058,239 3,311,202
2,548,532 2,759,335
5,606,771 6,070,537
16,298,438 16,936,872
16,120,513 16,120,513
$ 177,925 § 816,359
2.55% 2.55%
1.70% 1.70%
2 years 7 years
.15% .15%
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(1

()

®3)

(4)

(5)

(6)

™

(8)

(9)

Police Officers Retirement System

Results of the Valuation as of July 1, 1999

(All dollar amounts are in thousands)

Revised

Assumptions
Actuarial liabilities

Present value of prospective benefits payable
in respect of:

Prior
Assumptions

(a) Present retired members and beneficiaries $ 783,042 $ 777,941
(b) Present active and inactive members 1,989,200 2,003,358
(c) Total actuarial liabilities 2,772,242 2,781,299
Present value of future normal contributions

(a) Employee at 6.50% 380,511 386,389
(b) Employer at 8.43% 493,494 501,117
(c) Total future normal contributions 874,005 887,506
Actuarial accrued liability = (1)(c) - (2)(c) 1,898,237 1,893,793
Current Assets 1,844,517 1,844,517
Present value of unfunded actuarial accrued liability

contributions = (3) - (4) $ 53,720 $ 49,276
Unfunded accrued liability rates 1.87% 1.87%
Unfunded accrued liability liquidation period 5 years 5 years
Group life insurance benefit contribution rate .20% .20%
Accidental death benefit contribution rate .20% .20%
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General Assembly Retirement System
Results of the Valuation as of July 1, 1999

(€]

)

®3)

(4)

(©)

(6)

Actuarial liabilities

Present value of prospective benefits payable
in respect of:

(a) Present retired members and beneficiaries

(b) Present active and inactive members

(c) Total actuarial liabilities

Present value of future normal contributions

a) Employee at 10.00%
(a) ploy

(b) Employer at 14.22%

(c) Total future normal contributions

Actuarial accrued Liability = (1)(c) - (2)(c)

Current Assets

Present value of unfunded actuarial accrued liability
contributions = (3) - (4) $

Unfunded accrued liability liquidation period

$ 40,297,823

33,760,968

74,058,791

4,356,020

6,198,526

10,557,546

63,501,245

38,685,000

24,816,245

25 years
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Judges and Solicitors Retirement System
Results of the Valuation as of July 1, 1999

(1) Actuarial liabilities

Present value of prospective benefits payable
in respect of:

(a) Present retired members and beneficiaries $ 87,464,024
(b) Present active and inactive members 88,595,998
(c) Total actuarial liabilities 176,060,022

(2) Present value of future normal contributions

(a) Employee at 7.00% 10,387,699
(b) Employer at 21.16% 31,400,530
(c) Total future normal contributions 41,788,229
(3) Actuarial accrued liability = (1)(c) - (2)(c) 134,271,793
(4) Current Assets 81,780,000

(5) Present value of unfunded actuarial accrued liability
contributions = (3) - (4) $ 52,491,793

(6) Unfunded accrued liability liquidation period 27 years
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South Carolina Retirement System
Outline of Actuarial Assumptions and Methods

INTEREST RATE: 7.25% per annum, compounded annually.
SALARY INCREASES

Annual Annual
Age Rate Age Rate

25 9.00% 45 4.50%
30 7.50% 50 4.25%
35 6.00% 55 4.00%
40 5.25% 60 4.00%

SEPARATIONS FROM SERVICE: Representative values of the assumed and annual rates of separation from active service are
as follows:

SERVICE RETIREMENT:

Annual Rates of

Reduced Unreduced Reduced Unreduced Reduced Unreduced
Service Service Service Service Service Service
Age Retirement Retirement* Retirement Retirement* Retirement Retirement*

Male & Female

Male Teachers Female Teachers Employees
50 10.0% 15.0% 12.0%
55 10.0% 15.0% 10.0% 20.0% 7.5% 15.0%
60 10.0% 15.0% 12.0% 20.0% 7.5% 15.0%
61 15.0% 20.0% 15.0% 25.0% 10.0% 20.0%
62 20.0% 30.0% 20.0% 45.0% 25.0% 30.0%
63 15.0% 30.0% 20.0% 30.0% 15.0% 25.0%
64 15.0% 30.0% 20.0% 30.0% 15.0% 30.0%
65 30.0% 30.0% 30.0%
66 20.0% 20.0% 20.0%
67 10.0% 20.0% 15.0%
68 10.0% 20.0% 15.0%
69 10.0% 20.0% 15.0%
70 100.0% 100.0% 100.0%

*Plus 25% in year when first become eligible for unreduced service retirement before age 65.
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SEPARATION FROM SERVICE (continued):

Annual Rates of

Withdrawal

Years of Service

Age Mortality Disability 0-4 5-9 10 +
Male Teachers
25 0.06% 0.04% 12.65% 8.25%
30 0.07% 0.06% 10.95% 4.95% 2.80%
35 0.07% 0.08% 11.25% 5.55% 2.10%
40 0.10% 0.15% 8.85% 5.35% 1.50%
45 0.18% 0.25% 10.15% 4.75% 1.50%
50 0.30% 0.40% 8.45% 4.75% 1.90%
55 0.46% 0.65% 8.45% 4.35% 2.90%
60 0.65% 1.00%
64 0.90% 1.25%
Female Teachers
25 0.03% 0.05% 9.55% 6.85%
30 0.04% 0.07% 10.05% 4.95% 3.15%
35 0.04% 0.07% 8.95% 4.75% 2.45%
40 0.05% 0.12% 7.45% 4.05% 2.15%
45 0.08% 0.25% 7.05% 3.65% 1.95%
50 0.13% 0.40% 7.05% 3.75% 1.95%
55 0.21% 0.65% 7.35% 3.55% 2.35%
60 0.33% 1.00%
64 0.49% 1.25%
Male Employees
25 0.06% 0.05% 15.85% 9.45%
30 0.07% 0.10% 13.25% 7.15% 4.35%
35 0.07% 0.15% 12.25% 6.65% 3.65%
40 0.10% 0.25% 11.35% 6.25% 3.05%
45 0.18% 0.35% 9.95% 5.35% 2.75%
50 0.30% 0.50% 8.65% 5.35% 2.45%
55 0.46% 0.80% 8.45% 4.75% 2.85%
60 0.65% 1.00%
64 0.90% 1.25%
Female Employees

25 0.03% 0.05% 14.15% 8.65%
30 0.04% 0.07% 12.75% 7.45% 4.75%
35 0.04% 0.14% 11.85% 6.15% 3.45%
40 0.05% 0.18% 10.65% 5.65% 3.15%
45 0.08% 0.26% 9.25% 5.35% 2.55%
50 0.13% 0.44% 8.95% 4.75% 2.85%
55 0.21% 0.70% 7.55% 4.65% 2.75%
60 0.33% 1.07%
64 0.49% 1.49%
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DEATH AFTER RETIREMENT: 1983 Group Annuity Mortality Tables for service retirement and dependent beneficiaries. A
special mortality table is used for disability retirements.

COST OF LIVING INCREASES: None assumed.

ADOPTION DATE: The current actuarial assumptions were adopted by the State Budget and Control Board on March 9, 1999.
VALUATION METHOD: Projected benefit with level percentage entry age normal cost and open-end unfunded accrued
liability. Gains and losses are reflected in the period remaining to liquidate the unfunded accrued liability. Group life
insurance benefits are provided on a one-year term cost basis.

ASSET VALUATION METHOD: Actuarial Value, as developed in the following schedule. The actuarial value of assets recog-
nizes a portion of the difference between the market value of assets and the expected value of assets, based on the assumed

valuation rate of return. The amount recognized each year is 20% of the difference between market value and expected
value. The actuarial value of assets is limited to a range between 80% and 120% of market value.

Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

(1) Actuarial Value of Assets on July 1, 1998 $ 14,946,070

(2) 1998/1999 Net Cash Flow

a.  Contributions 769,149
b.  Disbursements 806,683
c.  Net Cash Flow

(2)a - (2)b (37,534)

(3) Expected Investment Return
[(1) x .0725] + [(2)c x .03625] 1,082,229

(4) Expected Actuarial Value of Assets on

July 1, 1999
(1) + (2)c+(3) 15,990,765
(5) Market Value of Assets on July 1, 1999 16,639,506

(6) Excess of Market Value over Expected
Actuarial Value
(5) - (4) 648,741

(7) 20% Adjustment towards Market
.20 x (6) 129,748

(8) Actuarial Value of Assets on July 1, 1999
(4) +(7) $ 16,120,513
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Police Officers Retirement System
Outline of Actuarial Assumptions and Methods

INTEREST RATE: 7.25% per annum, compounded annually.

SEPARATION FROM SERVICE AND SALARY INCREASES: Representative values of the adopted annual rates of separation and
annual rates of salary increases are as follows:

Annual Rate of

Service Salary
Age Withdrawal Death Disability Retirement* Increases
20 7.00% 0.05% 0.10% 9.00%
25 7.00% 0.07% 0.12% 8.00%
30 4.25% 0.08% 0.16% 6.85%
35 4.00% 0.10% 0.30% 6.10%
40 2.90% 0.14% 0.40% 5.75%
45 2.80% 0.20% 0.60% 10.00% 5.25%
50 2.00% 0.32% 0.75% 10.00% 5.25%
55 0.50% 10.00% 5.25%
60 0.71% 15.00% 5.25%
64 1.02% 25.00% 5.25%

*An additional 15% are assumed to retire when first eligible for unreduced service retirement.

DEATHS AFTER RETIREMENT: 1983 Group Annuity Mortality Tables for service retirement and dependent beneficiaries set
forward two years. A special mortality table is used for disability retirements.

COST OF LIVING INCREASES: None assumed.
ADOPTION DATE: The current actuarial assumptions were adopted by the State Budget and Control Board on March 9, 2000.
VALUATION METHOD: Projected benefit method with level percentage entry age normal cost and open-end unfunded

accrued liability. Gains and losses are reflected in the period remaining to liquidate the unfunded accrued liability. Group
life insurance and accidental death benefits are provided in a one-year term cost basis.
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ASSET VALUATION METHOD: Actuarial Value, as developed in the following schedule. The actuarial value of assets recog-
nizes a portion of the difference between the market value of assets and the expected value of assets, based on the assumed
valuation rate of return. The amount recognized each year is 20% of the difference between market value and expected
value. The actuarial value of assets is limited to a range between 80% and 120% of market value.

Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

(1) Actuarial Value of Assets on July 1, 1998 $ 1,684,641

(2) 1998/1999 Net Cash Flow

a.  Contributions 114,049
b.  Disbursements 88,729
c.  Net Cash Flow

(2)a - (2)b 25,320

(3) Expected Investment Return
[(1) x .0725] + [(2)c x .03625] 123,054

(4) Expected Actuarial Value of Assets on
July 1, 1999
(1) +(2c+(3) 1,833,015

(5) Market Value of Assets on July 1, 1999 1,890,526
(6) Excess of Market Value over Expected
Actuarial Value

(5) - (4) 57,511

(7) 20% Adjustment towards Market
.20 x (6) 11,502

(8) Actuarial Value of Assets on July 1, 1999
(4) +(7) $ 1,844,517
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General Assembly Retirement System
Outline of Actuarial Assumptions and Methods

INTEREST RATE: 7.25% per annum, compounded annually.

SEPARATION FROM SERVICE: Representative values of the adopted annual rates of separation are as follows:

Annual Rate of

Mortality Disability Service

Age Male Female Male Female Retirement
20 0.04% 0.03% 0.01% 0.02%

25 0.05% 0.03% 0.01% 0.03%

30 0.08% 0.04% 0.02% 0.04%

35 0.12% 0.06% 0.03% 0.04%

40 0.18% 0.08% 0.06% 0.07%

45 0.25% 0.13% 0.11% 0.12%

50 0.35% 0.20% 0.20% 0.20%

55 0.50% 0.29% 0.34% 0.35%

60 40%
65 10%
70 100%

SALARY INCREASES: Salaries are assumed to increase at an annual rate of 2 per cent.

DEATHS AFTER RETIRMENT: 1983 Group Annuity Tables for service retirement and dependent beneficiaries. A special
mortality table is used for disability retirements.

SPOUSES: 100% of active and special members were assumed married with the wife four years younger.

COST OF LIVING INCREASES: 2% per annum, compounded annually.

ADOPTION DATE: The current actuarial assumptions were adopted by the State Budget and Control Board on April 23, 1996.
VALUATION METHOD: Projected benefit method with level percentage entry age normal cost and open-end unfunded

accrued liability. Gains and losses are reflected in the amortization of the unfunded accrued liability. Group life insurance
benefits are provided on a one-year term cost basis.

South Carolina Retirement Systems
75



Actuarial Section

ASSET VALUATION METHOD: Actuarial Value, as developed in the following schedule. The actuarial value of assets recog-
nizes a portion of the difference between the market value of assets and the expected value of assets, based on the assumed
valuation rate of return. The amount recognized each year is 20% of the difference between market value and expected
value. The actuarial value of assets is limited to a range between 80% and 120% of market value.

Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

(1) Actuarial Value of Assets on July 1, 1998 $ 36,260

(2) 1998/1999 Net Cash Flow

a.  Contributions 3,551
b.  Disbursements 4,036
c.  Net Cash Flow

(2)a - (2)b (485)

(3) Expected Investment Return
[(1) x .0725] + [(2)c x .03625] 2,611

(4) Expected Actuarial Value of Assets on
July 1, 1999
(1) + (2)c + (3) 38,386

(5) Market Value of Assets on July 1, 1999 39,881
(6) Excess of Market Value over Expected
Actuarial Value

(5) - (4) 1,495

(7) 20% Adjustment towards Market
.20 x (6) 299

(8) Actuarial Value of Assets on July 1, 1999
(4) +(7) $ 38,685
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Judges and Solicitors Retirement System
Outline of Actuarial Assumptions and Methods

VALUATION INTEREST RATE: 7.25% per annum, compounded annually.

SEPARATIONS FROM ACTIVE SERVICE: Representative values of the assumed annual rates of disability and death are as
follows:

Annual Rate of

Pre-retirement Death

Age Disability Male Female
25 0.05% 0.09% 0.05%
30 0.06% 0.11% 0.05%
35 0.07% 0.14% 0.09%
40 0.10% 0.18% 0.11%
45 0.15% 0.28% 0.17%
50 0.25% 0.46% 0.25%
55 0.44% 0.75% 0.36%
60 0.82% 1.44% 0.53%
65 2.10% 3.30% 0.83%
69 5.20% 4.50% 1.28%

NORMAL RETIREMENT AGE: Upon meeting the retirement eligibility requirement, 10% of members under age 70 are
assumed to retire each year with 100% retiring upon attaining age 70.

SALARY INCREASE RATE: 5.25% per annum, compounded annually.

DEATHS AFTER RETIREMENT: 1983 Group Annuity Mortality Tables for service retirement and dependent beneficiaries. A
special mortality table is used for disability retirements.

SPOUSES: 95% of active members were assumed married with the spouse four years younger.

COST OF LIVING INCREASES: 4.25% per annum, compounded annually.

ADOPTION DATE: The current actuarial assumptions were adopted by the State Budget and Control Board on April 23, 1996.
VALUATION METHOD: Projected benefit method with level percentage entry age normal cost and open-end unfunded

accrued liability. Gains and losses are reflected in the period remaining to liquidate the unfunded accrued liability. Group
life insurance benefits are provided on a one-year cost basis.
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Actuarial Section

ASSET VALUATION METHOD: Actuarial Value, as developed in the following schedule. The actuarial value of assets recog-
nizes a portion of the difference between the market value of assets and the expected value of assets, based on the assumed
valuation rate of return. The amount recognized each year is 20% of the difference between market value and expected
value. The actuarial value of assets is limited to a range between 80% and 120% of market value.

Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

(1) Actuarial Value of Assets on July 1, 1998 $ 75,699

(2) 1998/1999 Net Cash Flow

a.  Contributions 6,849
b.  Disbursements 6,930
c.  Net Cash Flow

(2)a - (2)b (81)

(3) Expected Investment Return
[(1) x .0725] + [(2)c x .03625] 5,485

(4) Expected Actuarial Value of Assets on

July 1, 1999
(1) + (2)c + (3) 81,103
(5) Market Value of Assets on July 1, 1999 84,486

(6) Excess of Market Value over Expected
Actuarial Value
(5) - (4) 3,383

(7) 20% Adjustment towards Market
.20 x (6) 677

(8) Actuarial Value of Assets on July 1, 1999
(4) +(7) $ 81,780
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Actuarial Section

South Carolina Retirement System

Schedule of Active Member Valuation Data
As of July 1, 1999

Annual
Valuation Number Payroll Annual % Increase
Date of Employers Number (in thousands) Average Pay In Average Pay
7-01-99 726 193,213 $ 5,473,759 $ 28,330 3.83%
7-01-98 720 190,259 5,191,048 27,284 2.78%
7-01-97 725 185,597 4,927,124 26,547 4.40%
7-01-96 713 178,540 4,540,100 25,429 3.28%
7-01-95 718 175,410 4,318,800 24,621 4.80%
7-01-94 707 173,973 4,087,078 23,493 1.01%
7-01-93 755 171,546 3,989,960 23,259 3.46%
7-01-92 738 168,752 3,793,708 22,481 1.68%
7-01-91 729 165,751 3,664,611 22,109 2.90%
7-01-90 728 162,176 3,484,578 21,486 4.25%

Police Officers Retirement System

Schedule of Active Member Valuation Data
As of July 1, 1999

Annual
Valuation Number Payroll Annual % Increase
Date of Employers Number (in thousands) Average Pay In Average Pay
7-01-99 307 23,127 $ 638,086 § 27,591 4.11%
7-01-98 301 22,883 606,426 26,501 2.83%
7-01-97 297 21,829 562,553 25,771 4.31%
7-01-96 291 20,461 505,516 24,706 2.20%
7-01-95 280 19,657 475,176 24,173 5.11%
7-01-94 267 18,665 429,264 22,998 1.29%
7-01-93 276 17,760 403,249 22,705 1.63%
7-01-92 269 17,466 390,220 22,342 3.28%
7-01-91 262 17,368 375,706 21,632 3.34%
7-01-90 258 16,996 355,760 20,932 5.88%
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Actuarial Section

General Assembly Retirement System

Schedule of Active Member Valuation Data
As of July 1, 1999

Annual
Valuation Number Payroll Annual % Increase
Date of Employers Number (in thousands) Average Pay In Average Pay
7-01-99 2 219 $ 4,979 $ 22,737 (0.26%)
7-01-98 2 211 4,810 22,797 0.00%
7-01-97 2 207 4,721 22,800 1.79%
7-01-96 2 213 4,772 22,400 0.00%
7-01-95 2 210 4,704 22,400 0.00%
7-01-94 2 212 4,749 22,400 60.0%
7-01-93 2 211 2,954 14,000 0.00%
7-01-92 2 212 2,968 14,000 0.00%
7-01-91 2 198 2,772 14,000 2.94%
7-01-90 2 205 2,788 13,600 0.00%
Judges and Solicitors Retirement System
Schedule of Active Member Valuation Data
As of July 1, 1999
Annual
Valuation Number Payroll Annual % Increase
Date of Employers Number (in thousands) Average Pay In Average Pay

7-01-99 2 126 $ 12,748 $ 101,174 4.99%
7-01-98 2 120 11,564 96,363 3.05%
7-01-97 2 120 11,221 93,508 6.38%
7-01-96 2 115 10,109 87,904 0.81%
7-01-95 2 108 9,417 87,194 5.13%
7-01-94 2 109 9,040 82,936 -0.55%
7-01-93 2 106 8,840 83,396 3.41%
7-01-92 2 110 8,871 80,645 -1.79%
7-01-91 2 101 8,294 82,119 6.95%
7-01-90 2 104 7,985 76,779 2.56%
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Actuarial Section

South Carolina Retirement System

The Number and Earnable Compensation of Active Members

As of July 1, 1999
(All dollar amounts are in thousands)

ANNUAL
GROUP NUMBER COMPENSATION
State Employees 66,020 $ 2,038,900
Teachers 83,765 2,343,149
Other 43,428 1,091,710
Total 193,213 $ 5,473,759

Note: In addition, there are 130,559 inactive members. The results of the valuation were adjusted to take these members
into account.

Police Officers Retirement System

The Number and Earnable Compensation of Active Members

As of July 1, 1999
(All dollar amounts are in thousands)

ANNUAL
GROUP NUMBER COMPENSATION
Men 17,741 $ 506,758
Women 5,386 131,328
Total 23,127 $ 638,086

Note: There are in addition 6,724 members not on the payroll as of July 1, 1999 but includedin the individual accounts
maintained by the System. The results of the valuation were adjusted to take these members into account.
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General Assembly Retirement System

The Number and Earnable Compensation of Active Members

As of July 1, 1999
(All dollar amounts are in thousands)

ANNUAL
GROUP NUMBER COMPENSATION
Men 192 $ 4,371
Women 27 608
Total 219 $ 4,979

Note: There are 79 inactive members with contributions still in the System. The results of the valuation were adjusted to
take these members into account.

Judges and Solicitors Retirement System

The Number and Earnable Compensation of Active Members

As of July 1, 1999
(All dollar amounts are in thousands)

ANNUAL
GROUP NUMBER COMPENSATION
Men 109 $ 11,078
Women 17 1,670
Total 126 $ 12,748

Note: There are eight inactive members with contributions still in the System. The results of the valuation were adjusted to
take these members into account.
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Actuarial Section

South Carolina Retirement System
The Number and Annual Retirement Allowances of

Retired Members and Beneficiaries

As of July 1, 1999
(All dollar amounts are in thousands)

ANNUAL
RETIREMENT
ALLOWANCES
GROUP NUMBER (1,000S)
Service Retirements
Employees:
Men 11,942 $ 184,351
Women 11,483 117,834
Teachers:
Men 4,911 89,004
Women 19,715 242,755
Total 48,051 633,944
Disability Retirements
Employees:
Men 2,290 21,491
Women 2,391 20,748
Teachers:
Men 633 7,175
Women 2,308 22,135
Total 7,622 71,549
Beneficiaries of Deceased Retired
Members and Active Members
Men 947 5,841
Women 4,443 36,976
Total 5,390 42,817
Grand Total 61,063 $ 748,310
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Police Officers Retirement System
The Number and Annual Retirement Allowances of

Retired Members and Beneficiaries

As of July 1, 1999
(All dollar amounts are in thousands)

ANNUAL
RETIREMENT
ALLOWANCES
GROUP NUMBER (1,000S)
Service and Early Retirements:
Men 3,810 $ 58,009
Women 391 3,451
Total 4,201 61,460
Disability Retirements:
Men 820 11,615
Women 133 1,314
Total 953 12,929
Beneficiaries of Deceased Members:
Men 26 126
Women 745 6,233
Total 771 6,359
Grand Total 5,925 $ 80,748
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Actuarial Section

General Assembly Retirement System
The Number and Annual Retirement Allowances of

Beneficiaries and Contingent Beneficiaries

As of July 1, 1999
(All dollar amounts are in thousands)

ANNUAL
RETIREMENT
ALLOWANCES
GROUP NUMBER (1,000S)
Beneficiaries:
Men 171 $§ 2,971
Women 12 188
Total 183 3,159
Contingent Beneficiaries:
Men 4 55
Women 47 754
Total 51 809
Grand Total 234 $ 3,968

Judges and Solicitors Retirement System
The Number and Annual Retirement Allowances of

Beneficiaries and Contingent Beneficiaries
As of July 1, 1999

(All dollar amounts are in thousands)

ANNUAL
RETIREMENT
ALLOWANCES
GROUP NUMBER (1,000S)
Service Retirements:
Men 78 $§ 5,937
Women 0 0
Total 78 5,937
Disability Retirements:
Men 1 74
Women 0 0
Total 1 74
Beneficiaries of Deceased Members:
Men 0 0
Women 33 844
Total 33 844
Grand Total 112 $ 6,855
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South Carolina Retirement System
Schedule of Retirants Added to and Removed from Rolls

(Dollar amounts except average allowance in thousands)

Added to Rolls Removed from Rolls Rolls End of the Year % Increase Average

Year Annual Annual Annual in Annual Annual
Ended Number  Allowances  Number  Allowances  Number Allowances Allowances Allowances
7-01-99 4,961 $ 68,522 2,436 § 12,175 61,063 $ 748,310 8.1% $ 12,255
7-01-98 4,580 61,751 2,169 13,592 58,538 691,963 7.5% 11,321
7-01-97 4,601 78,201 2,346 10,928 56,127 643,804 11.7% 11,470
7-01-96 3,368 49,605 1,572 11,383 53,872 576,531 7.1% 10,702
7-01-95 4,153 58,435 1,399 9,970 52,076 538,289 9.9% 10,337
7-01-94 4,650 61,741 1,283 9,486 49,322 489,824 11.9% 9,931
7-01-93 3,169 50,738 1,246 7,900 45,955 437,569 10.9% 9,522
7-01-92 3,249 44,501 1,284 7,911 44,032 394,731 10.2% 8,965
7-01-91 3,100 43,809 1,209 7,776 42,067 358,141 11.2% 8,514

Police Officers Retirement System
Schedule of Retirants Added to and Removed from Rolls

(Dollar amounts except average allowance in thousands)

Added to Rolls Removed from Rolls Rolls End of the Year % Increase Average

Year Annual Annual Annual in Annual Annual
Ended Number  Allowances  Number  Allowances  Number Allowances Allowances Allowances
7-01-99 606 $ 8,490 238 $ 1,731 5,925 $ 80,748 9.1% $ 13,628
7-01-98 492 6,924 154 1,085 5,557 73,989 8.6% 13,315
7-01-97 533 9,024 176 759 5,219 68,150 13.8% 13,058
7-01-96 415 5,866 100 791 4,862 59,885 9.3% 12,317
7-01-95 504 9,404 90 768 4,547 54,810 18.7% 12,054
7-01-94 523 6,025 81 594 4,133 46,174 13.3% 11,172
7-01-93 357 6,153 101 635 3,691 40,743 15.7% 11,038
7-01-92 258 5,647 83 629 3,435 35,225 16.6% 10,225
7-01-91 331 3,787 81 452 3,160 30,207 12.4% 9,559
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General Assembly Retirement System
Schedule of Retirants Added to and Removed from Rolls

(Dollar amounts except average allowance in thousands)

Added to Rolls Removed from Rolls Rolls End of the Year % Increase Average

Year Annual Annual Annual in Annual Annual
Ended Number  Allowances  Number  Allowances  Number Allowances Allowances Allowances
7-01-99 16 § 257 6 $ 62 234 $ 3,968 5.2% $ 16,957
7-01-98 9 125 6 159 224 3,773 (0.9%) 16,844
7-01-97 18 233 4 92 221 3,807 3.8% 17,226
7-01-96 6 159 4 43 207 3,666 3.3% 17,710
7-01-95 24 1,567 2 27 205 3,550 76.6% 17,317
7-01-94 8 61 1 7 183 2,010 2.8% 10,984
7-01-93 22 295 2 13 176 1,956 16.8% 11,114
7-01-92 6 63 4 36 156 1,674 1.6% 10,731
7-01-91 15 162 2 27 154 1,647 8.9% 10,695

Judges and Solicitors Retirement System
Schedule of Retirants Added to and Removed from Rolls
(Dollar amounts except average allowance in thousands)

Added to Rolls Removed from Rolls Rolls End of the Year % Increase Average

Year Annual Annual Annual in Annual Annual
Ended Number  Allowances  Number  Allowances  Number Allowances Allowances Allowances
7-01-99 9 § 598 3 $ 209 112 $ 6,855 6.0% $ 61,205
7-01-98 8 812 3 198 106 6,466 10.5% 60,996
7-01-97 4 746 4 187 101 5,852 10.6% 57,941
7-01-96 7 1,014 0 0 101 5,293 11.9% 52,406
7-01-95 8 802 1 63 94 4,729 18.5% 50,309
7-01-94 5 185 0 0 87 3,990 4.9% 45,862
7-01-93 8 521 1 70 82 3,805 13.4% 46,402
7-01-92 10 482 0 0 75 3,354 16.8% 44,720
7-01-91 3 237 1 56 65 2,872 6.7% 44,185

South Carolina Retirement Systems
87



Actuarial Section

Summary of Accrued and Unfunded Accrued Liabilites
(amounts expressed in thousands)

Aggregate Assetsasa % Unfunded Annual UAL as a %
Valuation  Valuation Accrued of Accrued Accrued  Active Member of Active
Date Assets Liabilities Liabilities Liabilities Payroll Member Payroll
SCRS 7-01-99  $ 16,120,513 $ 16,298,438 98.9% $ 177,925 $ 5,473,759 3.3%
7-01-98 14,946,070 15,952,345 93.7% 1,006,275 5,191,048 19.4%
7-01-97 13,621,362 14,977,179 90.9% 1,355,817 4,927,124 27.5%
7-01-96 12,499,235 14,062,092 88.9% 1,562,857 4,540,100 34.4%
7-01-95 11,453,462 12,980,497 88.2% 1,527,035 4,318,827 35.4%
7-01-94 10,308,386 12,776,483 80.7% 2,468,097 4,087,078 60.4%
7-01-93 9,392,497 11,752,769 79.9% 2,360,272 3,989,960 59.2%
7-01-92 8,472,313 10,763,891 78.7% 2,291,578 3,793,708 60.4%
7-01-91 7,612,942 8,875,807 77.1% 2,262,865 3,664,611 61.7%
7-01-90 6,813,695 8,896,453 76.6% 2,082,758 3,484,578 59.8%
Aggregate Assetsasa % Unfunded Annual UAL as a %
Valuation  Valuation Accrued of Accrued Accrued  Active Member of Active

Date Assets Liabilities Liabilities Liabilities Payroll Member Payroll
PORS 7-01-99 $ 1,844,517 $ 1,898,237 97.2% $ 53,720 $ 638,086 8.4%
7-01-98 1,684,641 1,733,578 97.2% 48,937 606,426 8.1%
7-01-97 1,512,390 1,570,816 96.3% 58,426 562,553 10.4%
7-01-96 1,367,549 1,427,785 95.8% 60,236 505,516 11.9%
7-01-95 1,236,610 1,299,119 95.2% 62,509 475,176 13.2%
7-01-94 1,096,530 1,201,090 91.3% 104,560 429,264 24.4%
7-01-93 981,524 1,063,874 92.3% 82,350 403,249 20.4%
7-01-92 870,615 954,944 91.2% 84,329 390,220 21.6%
7-01-91 765,510 864,974 88.5% 99,464 375,706 26.5%
7-01-90 666,699 749,089 89.0% 82,390 355,760 23.2%

Note: Effective 7-1-95, actuarial assumptions were changed as a result of a 5 year experience study, the interest assump-
tion was changed from 8% to 7.25%, an assumption of future COLA adjustments were removed (SCRS and PORS) and

the method of valuing assets was changed from book value to a smoothed market value.

Effective 7-1-99, actuarial assumptions were changed as a result of a 5 year experience study. The rates of salary
increase assumption, the assumed retirement rates, disability incidence assumptions and withdrawal rate assumption
were revised for both SCRS and PORS. In addition, the assumed mortality rate of retired SCRS members were revised,

along with the assumed mortality rates of active and disabled members for PORS.

South Carolina Retirement Systems

88



Actuarial Section

South Carolina Retirement System
Funding Progress with Funding Ratios

UNFUNDED ACCRUED LIABILITIES
(Amounts expressed in thousands)
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Actuarial Section

Police Officers Retirement System
Funding Progress with Funding Ratios

UNFUNDED ACCRUED LIABILITIES
(Amounts expressed in thousands)
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Actuarial Section

Summary of Accrued and Unfunded Accrued Liabilites
(amounts expressed in thousands)

Aggregate Assetsasa % Unfunded Annual UAL as a %
Valuation  Valuation Accrued of Accrued Accrued  Active Member of Active
Date Assets Liabilities Liabilities Liabilities Payroll Member Payroll
GARS 7-01-99 $ 38,685 $ 63,501 60.9% $ 24,816 $ 4,979 498.4%
7-01-98 36,260 60,330 60.1% 24,070 4,810 500.4%
7-01-97 33,627 60,052 56.0% 26,425 4,721 559.7%
7-01-96 31,702 59,914 52.9% 28,213 4,771 591.3%
7-01-95 30,528 58,577 52.1% 28,049 4,704 596.3%
7-01-94 28,662 47,839 59.9% 19,177 4,749 403.8%
7-01-93 26,790 30,408 88.1% 3,618 2,954 122.5%
7-01-92 24,851 29,558 84.1% 4,707 2,968 158.6%
7-01-91 22,883 27,779 82.4% 4,896 2,772 176.6%
7-01-90 21,221 27,055 78.4% 5,834 2,788 209.3%
Aggregate Assetsasa % Unfunded Annual UAL as a %
Valuation  Valuation Accrued of Accrued Accrued  Active Member of Active

Date Assets Liabilities Liabilities Liabilities Payroll Member Payroll
JSRS 7-01-99 § 81,780 $ 134,272 60.9% $ 52,492 $ 12,748 411.8%
7-01-98 75,699 124,756 60.7% 49,057 11,564 424.2%
7-01-97 68,980 112,185 61.5% 43,205 11,221 385.0%
7-01-96 62,850 101,020 62.2% 38,170 10,109 377.6%
7-01-95 57,917 94,420 61.3% 36,503 9,417 387.6%
7-01-94 52,040 83,322 62.5% 31,282 9,040 346.0%
7-01-93 46,600 77,708 60.0% 31,108 8,840 351.9%
7-01-92 41,421 71,261 58.1% 29,840 8,871 336.4%
7-01-91 36,253 67,580 53.6% 31,327 8,294 377.7%
7-01-90 31,905 64,758 49.3% 32,853 7,985 411.4%

Note: Effective 7-1-95, the interest assumption was changed from 8% to 7.25% and the method of valuing assets was
changed from book value to a smoothed market value.
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Actuarial Section

General Assembly Retirement System
Funding Progress with Funding Ratios

UNFUNDED ACCRUED LIABILITIES
(amounts expressed in thousands)
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Actuarial Section

Judges and Solicitors Retirement System
Funding Progress with Funding Ratios

UNFUNDED ACCRUED LIABILITIES
(amounts expressed in thousands)
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Actuarial Section

South Carolina Retirement System
Analysis of the Increase in the Unfunded Accrued Liability
As of July 1, 1999

(Amounts expressed in millions)

Amount of
Increase
Item: (Decrease)
Required amortization payment $ (50)
Experience:
Valuation asset growth (130)
Salary increases greater than expected 107
Other experience (299)
COLA effective July 1, 2000 182
Assumption change (638)
Total $ (828)

Police Officers Retirement System
Analysis of the Increase in the Unfunded Accrued Liability
As of July 1, 1999

(Amounts expressed in millions)

Amount of
Increase

Item: (Decrease)
Required amortization payment $ (8)
Experience:
Valuation asset growth (17)
Salary increases greater than expected 11
Other experience (12)
COLA effective July 1, 2000 21
Assumption change 4

Total $ 5

Note: This analysis was not performed for the General Assembly Retirement System and the Judges and Solicitors Retire-
ment System.
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Actuarial Section

Solvency Test
(amounts expressed in thousands)
(1) (2) 3)
Active Retirants Active Members Portion of Aggregate Accrued
Valuation Member & (Employer Funded  Valuation Liabilities Covered by Assets
Date Contributions Beneficiaries Portion) Assets (1) (2) (3)
SCRS 7-01-99 $ 4,278,861 $ 6,944,021 $ 5,075,556 $ 16,120,513 100% 100% 96.5%
7-01-98 3,972,263 6,305,903 5,674,179 14,946,070 100% 100% 82.3%
7-01-97 3,657,217 5,866,156 5,453,806 13,621,362 100% 100% 75.1%
7-01-96 3,399,816 5,349,968 5,312,308 12,499,235 100% 100% 70.6%
7-01-95 3,085,531 4,950,378 4,944,588 11,453,462 100% 100% 69.1%
7-01-94 2,838,478 5,561,280 4,376,725 10,308,386 100% 100% 43.6%
7-01-93 2,558,019 4,920,436 4,274,314 9,392,497 100% 100% 44.8%
7-01-92 2,291,219 4,474,227 3,998,445 8,472,313 100% 100% 42.7%
7-01-91 2,044,630 4,056,100 3,775,077 7,612,942 100% 100% 40.1%
7-01-90 1,812,178 3,509,959 3,574,316 6,813,695 100% 100% 41.7%
PORS 7-01-99 $ 389,456 $ 783,042 $ 725,739 $§ 1,844,517 100% 100% 92.6%
7-01-98 352,424 702,155 678,999 1,684,641 100% 100% 92.8%
7-01-97 314,217 645,356 611,243 1,512,390 100% 100% 90.4%
7-01-96 284,655 565,405 577,726 1,367,549 100% 100% 89.6%
7-01-95 251,255 519,795 528,069 1,236,610 100% 100% 88.2%
7-01-94 226,608 547,189 427,293 1,096,530 100% 100% 75.5%
7-01-93 199,005 459,268 405,601 981,524 100% 100% 79.7%
7-01-92 174,014 402,116 378,814 870,615 100% 100% 77.7%
7-01-91 149,622 349,365 365,987 765,510 100% 100% 72.8%
7-01-90 126,946 292,942 329,201 666,699 100% 100% 75.0%

Note: Effective 7-1-95, actuarial assumptions were changed as a result of a 5 year experience study, the interest assump-
tion was changed from 8% to 7.25%, an assumption of future COLA adjustments were removed (SCRS and PORS) and
the method of valuing assets was changed from book value to a smoothed market value.

Effective 7-1-99, actuarial assumptions were changed as a result of a 5 year experience study. The rates of salary
increase assumption, the assumed retirement rates, disability incidence assumptions and withdrawal rate assumption
were revised for both SCRS and PORS. In addition, the assumed mortality rate of retired SCRS members were revised,
along with the assumed mortality rates of active and disabled members for PORS.
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Actuarial Section

Solvency Test
(amounts expressed in thousands)
(1) (2) 3)
Active Retirants Active Members Portion of Aggregate Accrued
Valuation Member & (Employer Funded  Valuation Liabilities Covered by Assets
Date Contributions Beneficiaries Portion) Assets (1) (2) (3)
GARS 7-01-99 $ 8,459 $ 40,298 $ 14,744 % 38,685 100% 75.0% 0.0%
7-01-98 7,898 38,282 14,150 36,260 100% 74.1% 0.0%
7-01-97 7,224 39,214 13,614 33,627 100% 67.3% 0.0%
7-01-96 6,811 37,876 15,228 31,702 100% 65.7% 0.0%
7-01-95 6,160 37,387 15,030 30,528 100% 65.2% 0.0%
7-01-94 5,609 26,786 15,404 28,622 100% 85.9% 0.0%
7-01-93 5,271 16,516 8,621 26,790 100% 100% 58.0%
7-01-92 5,129 14,275 10,154 24,851 100% 100% 53.6%
7-01-91 4,624 14,176 8,979 22,883 100% 100% 45.5%
7-01-90 4,328 13,102 9,625 21,221 100% 100% 39.4%
JSRS 7-01-99 § 12,286 $ 87,464 $ 34,522 % 81,780 100% 79.5% 0.0%
7-01-98 11,424 81,193 32,139 75,699 100% 79.2% 0.0%
7-01-97 10,819 70,724 30,642 68,980 100% 82.2% 0.0%
7-01-96 9,633 65,238 26,149 62,850 100% 81.6% 0.0%
7-01-95 9,566 58,586 26,268 57,917 100% 82.5% 0.0%
7-01-94 8,992 43,752 30,578 52,040 100% 98.4% 0.0%
7-01-93 7,948 42,000 27,760 46,600 100% 92.0% 0.0%
7-01-92 7,053 37,058 27,150 41,421 100% 92.7% 0.0%
7-01-91 6,556 31,902 29,122 36,253 100% 93.1% 0.0%
7-01-90 5,985 30,057 28,716 31,905 100% 89.4% 0.0%

Note: Effective 7-1-95, the interest assumption was changed from 8% to 7.25% and the method of valuing assets was
changed from book value to a smoothed market value.
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Actuarial Section

SCRS

1. Membership
Generally all employees are
required to participate in the

Systems as a condition of
employment.

2. Employee Contributions

6% of salary.

3. Employer Contributions

Class II - 7.55% of salary for
State Departments and Public
Schools.

6.7% of salary for all other
participating employers.

Group Life Insurance .15% of
salary.

Accidental Death Program N/A

4. \Vesting Requirements

5 years - entitled to a deferred
annuity commencing at age 60.

5. Normal Retirement Age

Age 65.

Summary of Basic Provisions

PORS

Generally all full time employ-
ees whose principal duties are
the preservation of public
order, protection or prevention
and control of property
destruction by fire.

6.5% of salary.

10.3% of salary.

.2% of salary.

.2% of salary.

5 years - entitled to a deferred

annuity commencing at age 55.

Age 55 with 5 years of service.

6. Requirements for Full Service Retirement

Age 65 or 30 years of credited
service.

7. Early Retirement

Age 60 with 5% reduction for
each year under age 65;

Age 55 with 25 years service,
reduced 4% for each year of
service under 30.

Age 55 with 5 years of service
or 25 years of credited service.

N/A

GARS

All persons are required to
participate upon taking office
as member of the General
Assembly.

10% of earnable compensa-
tion

Annual lump-sum appropriation

Included within annual lump-
sum appropriation.

N/A

8 years

Age 60.

Age 60 or 30 years of service.

N/A

JSRS

All solicitors, judges of a Circuit
or Family Court and justices of
the Court of Appeals and
Supreme Court are required to
participate upon taking office.

7% of total salary.

40.76%

.75%

N/A

12 years

Age 72.

Age 70 with 15 years of service,
age 65 with 20 years service,
25 years service regardless of
age.

N/A
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Actuarial Section

SCRS

PORS

8. Formula for Normal Service Retirement

1.82% of AFC times years of
credited service.

Class I - $10.97 per month.
Class IT - 2.14% of AFC times
years of credited service.

9. Requirements for Disability Retirement

5 years of credited service
unless injury is job related.

5 years of credited service
unless injury is job related.

10. Formula for Disability Retirement

Service retirement benefit
based upon continued service
to age 65 with no change in
compensation.

11. Benefit Options

Maximum Benefit

Formula benefit as calculated
in item 8. Any unrecovered
contributions paid upon death.

Option 1

Reduced benefit with lump-sum
payment of accumulated
contribution balance reduced
by 10% per year during the
first ten years of retirement.

Option 2

Provides a reduced continued
benefit of equal amount to the
beneficiary of retirant.

Option 3

Provides a continued benefit of
50% of the retirant’s annuity
payable to the retirant’s
beneficiary.

Option 4

Provides inflated benefit until
social security payments begin,
then annuity reduced to
provide approximate level
retirement income.

Service retirement benefit
based upon continued service
to age 55 with no change in
compensation.

Maximum Benefit

Formula benefit as calculated
in item 8. Any unrecovered
contributions paid upon death.

Option 1

Provides a reduced continued
benefit of equal amount to the
beneficiary of retirant.

Option 2

Provides a continued benefit of
50% of the retirant’s annuity
payable to the retirant’s
beneficiary.

Option 3

Provides inflated benefit until
social security payments begin,
then annuity reduced to
provide approximate level
retirement income.

GARS

4.82% of earnable compen-
sation times years of credited
service.

5 years of credited service.

The greater of:

a. Service benefit based upon
actual credited service.

b. 50% of service benefit
based upon continued
service to earlier of age 60
or 35 years service.

Maximum Benefit

Formula benefit as calculated
in item 8. Any unrecovered
contributions paid upon death.

Option 1

Provides a reduced continued
benefit of equal amount to the
beneficiary of retirant.

Option 2

Provides one-half of retired
member’s benefit to a surviving
designated beneficiary.

JSRS

Annual allowance of 71.3% of
the current active salary of the
position.

5 years of credited service.

Service retirement formula.

Maximum Benefit

Formula as calculated in item

8. Continued benefit of one-

third of retirant’s benefit to a

spouse beneficiary upon death
of retirant.

Optional Allowance provides a
reduced retirement allowance
to retirant with a continued
benefit of one-third of the
retirant’s allowance to a
nonspouse beneficiary.
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Actuarial Section

SCRS

Revert to Maximum

This feature will allow your
benefits to be changed to the
Maximum Benefit if you select
Option 2 or 3 and your
beneficiary predeceases you.

12. Post Retirement Increase

4% per year, provided Consumer
Price Index for prior calendar
year was 3% or higher. If CPI
is less than 3%, CPI is granted.
Increases approved annually
subject to compliance with
funding policy.

13. Accidental Death Program

N/A

PORS

Revert to Maximum

This feature will allow your
benefits to be changed to the
Maximum Benefit if you select
Option 1 or 2 and your
beneficiary predeceases you.

4% per year, provided Consumer
Price Index for prior calendar
year was 3% or higher. If CPI
is less than 3%, CPI is granted.
Increases approved annually
subject to compliance with
funding policy.

Provides an annuity to the
window (or specified benefi-
ciary) of a member whose
death was while in performance
of duty. Annuity would equal
50% of member’s compensation
at the time of death.

14. Group Life Insurance Benefits

Lump-sum payment equal to
one year’s salary payable to the
beneficiary upon the death of
an active member with at least
one year of service.

No service requirement for
death resulting from actual
performance of duties.

Lump-sum payment to retiree’s
beneficiary of up to $3,000
based upon years of service at
retirement.

Lump-sum payment equal to
one year’s salary payable to the
beneficiary upon the death of
an active member with at least
one year of service.

No service requirements for
death resulting from actual
performance of duties.

Lump-sum payment to retiree’s
beneficiary of up to $4,000
based upon year of service at
retirement.

15. Withdrawal of Employee Contributions

Accumulated contributions and
credited interest payable within
6 months but not less than 90
days after termination of all
covered employment.

16. Actuarial Valuation Method

Projected benefit method with
level percentage entry age
normal cost and open-end
unfunded accrued liability.

Accumulated contributions and
credited interest payable within
6 months but not less than 90
days after termination of all
covered employment.

Projected benefit method with
level percentage entry age
normal cost and open-end
unfunded accrued liability.

GARS

Revert to Maximum

This feature will allow your
benefits to be changed to the
Maximum Benefit if you select
Option 1 or 2 and your
beneficiary predeceases you.

As legislated.

N/A

Lump-sum payment equal to
one year’s salary payable to the
beneficiary upon the death of
an active member with at least
one year of service.

No service requirement for
death resulting from actual
performance of duties.

Lump-sum payment to retiree’s
beneficiary of up to $3,000
based upon years of service at
retirement.

Accumulated contributions and
credited interest payable within
6 months after termination of
all covered employment.

Projected benefit method with
level percentage entry age
normal cost and open-end
unfunded accrued liability.

JSRS

N/A

As legislated.

N/A

Lump-sum payment equal to
one year’s salary payable to the
beneficiary upon the death of
an active member with at least
one year of service.

No service requirement for
death resulting from actual
performance of duties.

Lump-sum payment to retiree’s
beneficiary of up to $3,000
based upon years of service at
retirement.

Accumulated contributions and
credited interest payable within
6 months after termination of
all covered employment.

Projected benefit method with
level percentage entry age
normal cost and open end
unfunded accrued liability.
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Actuarial Section

SCRS PORS

17. Interest Rate Assumption

7.25% per annum, compounded  7.25% per annum, compounded  7.25% per annum, compounded
annually. annually. annually.

18. Unfunded Accrued Liability (Amounts in thousands) (7-01-99)
$177,925 $53,720 $24,816
19. Unfunded Accrued Liability Liquidation Period (7-01-99)

2 years 5 years 25 years

JSRS

7.25% per annum, compounded
annually.

$52,492

27 years
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Statistical Section

Statistical Section

The Carolina Wren is present in all areas in South Carolina from the
coast to the highest mountain. It is slightly smaller than an English
sparrow and has a conspicuous white stripe over the eyes. The back of
its body is rufous-red with underparts somewhat lighter in color. The
tail, which is finely barred with black, is held erect when the bird is
excited. Though unofficially recognized as the state bird, the Carolina
Wren wasn't designated the official state bird until 1948.
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South Carolina Retirement System

Revenue by Source
(Amounts expressed in thousands)

% of Total % of % of Supplemental % of

Year Ended  Employee Total Employer Total Investment  Total Benefit Total Total

June 30, Contributions Revenue Contributions Revenue  Income*  Revenue Revenue Revenue Revenue
2000 $ 379,491 23.3% $ 455,914 27.9% $ 792,282 48.6% $ 3,873 0.2% $ 1,631,560
1999 353,119 30.1% 419,918 35.9% 393,856 33.6% 4,356 0.4% 1,171,249
1998 335,849 12.7% 398,845 15.1% 1,904,740 72.0% 4,880 0.2% 2,644,314
1997 306,678 16.2% 374,452 19.7% 1,212,272 63.8% 5,305 0.3% 1,898,707
1996 298,198 23.1% 359,268 27.8% 628,562 48.7% 5,813 0.4% 1,291,841
1995 288,997 12.7% 340,843 14.9% 1,644,707 72.1% 6,293 0.3% 2,280,840
1994 275,223 19.0% 323,180 22.3% 841,332 58.2% 6,848 0.5% 1,446,583
1993 257,733 18.3% 312,781 22.2% 830,466 59.0% 7,331 0.5% 1,408,311
1992 248,148 19.0% 298,021 22.9% 749,808 57.5% 7,728 0.6% 1,303,705
1991 233,152 19.3% 286,799 23.8% 678,984 56.2% 8,111 0.7% 1,207,046

Police Officers Retirement System

Revenue by Source
(Amounts expressed in thousands)

% of Total % of % of Supplemental % of

Year Ended  Employee Total Employer Total Investment  Total Benefit Total Total

June 30, Contributions Revenue Contributions Revenue  Income*  Revenue Revenue Revenue Revenue
2000 $ 50,438 22.9% $ 76,267 34.6% $ 93,425 42.4% $ 113 0.1% $ 220,243
1999 46,211 27.2% 70,197 41.3% 53,304 31.4% 124 0.1% 169,836
1998 44,590 14.0% 66,619 20.8% 207,998 65.1% 132 0.1% 319,339
1997 38,931 16.7% 62,038 26.6% 131,834 56.6% 137 0.1% 232,940
1996 37,237 22.9% 55,956 34.4% 69,379 42.6% 142 0.1% 162,714
1995 34,762 13.7% 52,350 20.6% 166,836 65.6% 150 0.1% 254,098
1994 31,487 18.6% 47,866 28.2% 90,088 53.1% 158 0.1% 169,599
1993 29,183 18.3% 44,753 28.1% 85,230 53.5% 167 0.1% 159,333
1992 27,827 18.8% 43,313 29.2% 77,018 51.9% 186 0.1% 148,344
1991 26,635 19.5% 43,200 31.6% 66,745 48.8% 191 0.1% 136,771

* Investment income for fiscal years ended June 30, 2000, 1999, 1998, 1997, 1996 and 1995 includes unrealized gains and
losses in accordance with GASB Statement 25.
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General Assembly Retirement System

Revenue by Source
(Amounts expressed in thousands)

% of Total % of % of
Year Ended Employee Total Employer Total Investment Total Total
June 30, Contributions Revenue Contributions Revenue Income* Revenue Revenue
2000 $ 638 12.5% $ 2,636 51.7% $ 1,827 35.8% $ 5,101
1999 783 16.6% 2,768 58.5% 1,180 24.9% 4,731
1998 686 8.8% 2,796 35.7% 4,337 55.5% 7,819
1997 566 9.5% 2,492 41.7% 2,922 48.9% 5,980
1996 586 15.1% 1,679 43.1% 1,626 41.8% 3,891
1995 603 10.1% 1,225 20.4% 4,160 69.5% 5,988
1994 339 8.8% 1,163 30.2% 2,346 61.0% 3,848
1993 375 9.7% 1,239 32.2% 2,234 58.1% 3,848
1992 390 10.5% 1,147 30.7% 2,194 58.8% 3,731
1991 314 9.4% 1,026 30.6% 2,007 60.0% 3,347

Judges and Solicitors Retirement System

Revenue by Source
(Amounts expressed in thousands)

% of Total % of % of
Year Ended Employee Total Employer Total Investment Total Total
June 30, Contributions Revenue Contributions Revenue Income* Revenue Revenue
2000 $ 1,194 11.2% $ 5,659 53.2% $ 3,791 35.6% $ 10,644
1999 1,364 14.8% 5,485 59.6% 2,352 25.6% 9,201
1998 1,246 7.9% 4,991 31.7% 9,520 60.4% 15,757
1997 1,321 11.0% 4,771 39.6% 5,949 49.4% 12,041
1996 970 11.6% 4,244 50.5% 3,185 37.9% 8,399
1995 833 6.4% 4,080 31.2% 8,170 62.4% 13,083
1994 938 9.9% 3,930 41.6% 4,576 48.5% 9,444
1993 1,023 11.4% 3,910 43.4% 4,070 45.2% 9,003
1992 926 11.0% 3,827 45.4% 3,673 43.6% 8,426
1991 590 8.2% 3,418 47.3% 3,214 44.5% 7,222

* Investment income for fiscal years ended June 30, 2000, 1999, 1998, 1997, 1996 and 1995 includes unrealized gains and
losses in accordance with GASB Statement 25.
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South Carolina Retirement System
Summary of Expenses by Type

(amounts expressed in thousands)

Administrative
Annuity Charges and Other Total
Year Ended Member Refunds Annuity Payments Group Life Payments Supplements Expenses Expenses
June 30, Amount % Increase Amount % Increase Amount % Increase Amount % Increase Amount % Increase
2000 $ 72,452 -14.3% $ 779,297 8.9% $ 10,026 27.3% $ 3,873 -11.1% $ 15,175 11.1% $ 880,823
1999 84,536 37.2% 715,878 8.0% 7,873 -15.1% 4,356 -10.7% 13,659 6.5% 826,302
1998 61,629 17.2% 662,825 9.9% 9,277 16.6% 4,880 -8.0% 12,822 17.6% 751,433
1997 52,568 1.4% 602,922 7.7% 7,957 -15.6% 5,305 -8.7% 10,899 3.5% 679,651
1996 51,833 14.3% 559,991 6.8% 9,429 19.6% 5,813 -7.6% 10,526 15.4% 637,592
1995 45,358 15.4% 524,311 12.2% 7,881 8.8% 6,293 -8.1% 9,124 59.8% 592,967
1994 39,291 8.0% 467,185 9.6% 7,241 -8.0% 6,848 -6.6% 5,711 -12.7% 526,276
1993 36,392 2.0% 426,401 11.1% 7,870 3.6% 7,331 -5.1% 6,542 8.7% 484,536
1992 35,681 -3.9% 383,943 10.6% 7,595 4.7% 7,728 -4.7% 6,018 19.0% 440,965
1991 37,112 5.7% 347,066 10.1% 7,257 -4.4% 8,111 -4.8% 5,059 3.1% 404,605
Police Officers Retirement System
Summary of Expenses by Type
(amounts expressed in thousands)
Administrative
Year Accidental Annuity Charges and Other  Total
Ended Member Refunds  Annuity Payments Death Benefits  Group Life Payments Supplements Expenses Expenses
June 30, Amount % Increase Amount % Increase Amount % Increase Amount % Increase Amount % Increase Amount % Increase
2000 $ 10,643 -2.7% $ 84,386 8.7% $ 736 5.3% $ 1,404 118.0% $ 113 -8.9% $ 1,525 14.5% $ 98,807
1999 10,940 29.0% 77,654 9.1% 699 9.6% 644 -53.1% 124 -6.1% 1,332 19.9% 91,393
1998 8,482 14.7% 71,161 11.3% 638 3.2% 1,373 49.4% 132 -3.6% 1,111 2.5% 82,897
1997 7,392 5.7% 63,958 9.8% 618 6.6% 919 -16.5% 137 -3.5% 1,084 -5.3% 74,108
1996 6,991 4.9% 58,257 8.6% 580 2.8% 1,101 13.6% 142 -5.3% 1,145 17.0% 68,216
1995 6,665 19.5% 53,653 18.8% 564 -1.9% 969 22.8% 150 -5.1% 979 64.8% 62,980
1994 5,577 9.6% 45,145 14.2% 575 7.9% 789 -20.7% 158 -5.4% 594 -12.5% 52,838
1993 5,090 7.9% 39,522 13.2% 533 24.2% 995 11.2% 167 -10.2% 679 11.1% 46,986
1992 4,718 6.3% 34,917 15.3% 429 3.9% 895 27.3% 186 -2.6% 611 22.2% 41,756
1991 4,439 9.3% 30,281 16.5% 413 0.5% 703 -25.1% 191 -6.8% 500 10.4% 36,527
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General Assembly Retirement System
Summary of Expenses by Type

(amounts expressed in thousands)

Administrative
Charges and Other Total
Year Ended Member Refunds Annuity Payments Group Life Payments Expenses Expenses
June 30, Amount % Increase Amount % Increase Amount % Increase Amount % Increase
2000 $ 16 -67.3% $ 3,998 1.4% $ 36 300.0% $ 67 3.1% $ 4,117
1999 49 -22.2% 3,941 4.5% 9 0.0% 65 -65.4% 4,064
1998 63 152.0% 3,771 0.5% 9 -88.3% 188 652.0% 4,031
1997 25 -40.5% 3,751 4.8% 77 97.4% 25 -7.4% 3,878
1996 42 223.1% 3,579 23.2% 39 290.0% 27 8.0% 3,687
1995 13 -55.2% 2,905 47.5% 10 400.0% 25 56.3% 2,953
1994 29 -25.6% 1,969 6.8% 2 -75.0% 16 -15.8% 2,016
1993 39 -30.4% 1,843 9.4% 8 60.0% 19 5.6% 1,909
1992 56 -9.7% 1,684 6.6% 5 -81.5% 18 12.5% 1,763
1991 62 264.7% 1,580 6.4% 27 3.8% 16 0.0% 1,685

Judges and Solicitors Retirement System
Summary of Expenses by Type

(amounts expressed in thousands)

Administrative
Charges and Other Total
Year Ended Member Refunds Annuity Payments Group Life Payments Expenses Expenses
June 30, Amount % Increase Amount % Increase Amount % Increase Amount % Increase
2000 $ 71 39.2% $ 6,979 2.4% $ 15 150.0% $ 67 11.7% $ 7,132
1999 51 6,813 11.7% 6 500.0% 60 20.0% 6,930
1998 6,100 12.1% 1 -80.0% 50 0.0% 6,151
1997 5,443 3.1% 5 66.7% 50 -5.7% 5,498
1996 5,278 15.1% 3 200.0% 53 15.2% 5,334
1995 2 4,584 18.0% 1 -98.9% 46 64.3% 4,633
1994 3,884 2.5% 92 2966.7% 28 -9.7% 4,004
1993 3,790 19.8% 3 -66.7% 31 10.7% 3,824
1992 58 3,163 11.1% 9 350.0% 28 16.7% 3,258
1991 2,848 7.2% 2 -80.0% 24 9.1% 2,874
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Summary of Benefit Expenses by Type

(Amounts expressed in thousands)

South Carolina Retirement System

Refunds Annuity Benefits Group Life Payments
Total Total
Year Ended Survivor/ Total Survivor/ Total Active Retired Group Benefit
June 30, Member Other Refunds Member Other Annuities Member Member Life Expenses

2000 $ 69,468 $ 2,984 § 72,452 $ 738,149 § 45,021 $ 783,170 $ 6,979 $ 3,067 $ 10,026 $ 865,648

1999 82,589 1,947 84,536 678,403 41,831 720,234 4,802 3,071 7,873 812,643
1998 58,886 2,743 61,629 628,804 38,901 667,705 6,344 2,933 9,277 738,611
1997 50,239 2,329 52,568 573,137 35,090 608,227 5,158 2,799 7,957 668,752

Schedule of Benefit Expenses
For the Year Ended June 30, 2000

Refunds
$72,452
8.37%
Annuities
$783,170 Group Life
90.47% $10,026

1.16%

Police Officers Retirement System

Refunds Annuity Benefits Group Life Payments
Total Total

Year Ended Survivor/ Total Survivor/ Total Active Retired Group Benefit

June 30, Member Other Refunds Member Other Annuities Member Member Life Expenses
2000 $ 10,382 § 261 $ 10,643 § 77,143 $ 7,356 § 84,499 $ 1,082 $ 322§ 1,404 $ 96,546
1999 10,649 261 10,940 71,546 6,931 78,477 286 358 644 90,061
1998 8,238 244 8,482 65,379 6,552 71,931 1,077 296 1,373 81,786
1997 7,233 159 7,392 58,650 6,063 64,713 602 317 919 73,024

Schedule of Benefit Expenses
For the Year Ended June 30, 2000

Refunds
$10,643
-11.02%

Annuities )
$84,499 G?Up Life
87.52% 1,404

. 1.46%
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Summary of Benefit Expenses by Type

(Amounts expressed in thousands)

General Assembly Retirement System

Refunds Annuity Benefits Group Life Payments

Total

Year Ended Survivor/ Total Survivor/ Total Active Retired Group

June 30, Member Other Refunds Member Other Annuities Member Member Life
2000 $ 3 3 13 % 16 $ 3,178 § 820 $ 3,998 § 23 3 13 3 36
1999 49 49 3,108 833 3,941 9 9
1998 63 63 3,019 752 3,771 9 9
1997 25 25 3,001 750 3,751 70 7 77

Schedule of Benefit Expenses
For the Year Ended June 30, 2000

Refunds
$16
0.39%

Annuities Group Life
$3,998 $36
98.72% 0.89%

Judges and Solicitors Retirement System

Refunds Annuity Benefits Group Life Payments

Total

Year Ended Survivor/ Total Survivor/ Total Active Retired Group

June 30, Member Other Refunds Member Other Annuities Member Member Life
2000 $ 71 $ 71§ 6,043 §$ 936 § 6,979 $ $ 5 3 15
1999 51 51 6,022 791 6,813 6 6
1998 5,368 732 6,100 1 1
1997 4,687 756 5,443 5 5

Schedule of Benefit Expenses
For the Year Ended June 30, 2000

Refunds
$71
1.01%

Annuities
$6,979 Group Life
98.78% $15

0.21%

$

Note: Total benefit expenses above reflect benefit expenses only and do not include administrative expenses.

Total
Benefit
Expenses

4,050
3,999
3,843
3,853

Total
Benefit
Expenses

$ 7,065
6, 870
6, 101
5,448
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June 2000
State Agency
Public Schools
Other

Total

June 1999
State Agency
Public Schools
Other

Total

June 1998
State Agency
Public Schools
Other

Total

June 1997
State Agency
Public Schools
Other

Total

June 1996
State Agency
Public Schools
Other

Total

June 1995
State Agency
Public Schools
Other

Total

June 1994
State Agency
Public Schools
Other

Total

June 1993
State Agency
Public Schools
Other

Total

June 1992
State Agency
Public Schools
Other

Total

June 1991
State Agency
Public Schools
Other

Total

South Carolina Retirement System
Distribution of Retiree Population and Average Benefit

Service Retirees Disability Retirees Beneficiaries Total

Average Average Average Average

Monthly Monthly Monthly Monthly

Number Benefit Number Benefit Number Benefit Number  Benefit
17,553  $ 1,240.34 3,490 $ 788.86 2,653 $ 782.66 23,696 $ 1,122.61
25,474 1,142.96 3,075 844.35 1,733 628.09 30,282 1,083.17
6,996 764.91 1,443 674.51 1,219 481.44 9,658 715.63
50,023 1,124.26 8,008 789.56 5,605 669.36 63,636 1,042.07
16,682 1,193.21 3,340 759.07 2,521 760.82 22,543 1,080.54
24,322 1,096.22 2,873 813.55 1,644 622.62 28,839 1,041.06
6,699 728.98 1,327 651.54 1,142 476.62 9,168 686.34
47,703 1,078.57 7,540 760.90 5,307 656.85 60,550 1,002.05
15,869 1,148.03 3,141 738.99 2,410 740.41 21,420 1,042.18
23,279 1,059.01 2,705 793.29 1,572 606.62 27,556 1,007.12
6,326 704.14 1,202 632.96 1,102 457.13 8,630 662.69
45,474 1,040.71 7,048 741.75 5,084 637.64 57,606 968.56
15,270 1,090.97 2,909 706.19 2,299 707.12 20,478 993.22
22,603 1,007.84 2,537 766.04 1,483 573.91 26,623 960.63
6,077 671.78 1,085 604.33 1,045 428.10 8,207 631.83
43,950 990.25 6,531 712.52 4,827 605.79 55,308 923.90
14,662 1,056.94 2,702 689.47 2,212 718.52 19,576 967.98
22,121 966.43 2,365 753.98 1,447 628.85 25,933 928.22
5,630 650.57 948 611.46 942 429.20 7,520 617.91
42,413 955.79 6,015 702.54 4,601 631.08 53,029 898.89
14,344 1,027.00 2,591 680.76 2,111 679.30 19,046 941.36
21,415 932.09 2,195 727.64 1,365 581.81 24,975 894.98
5,449 624.82 885 582.23 905 460.00 7,239 599.01
41,208 924.50 5,671 683.53 4,381 603.62 51,260 870.42
13,358 978.80 2,437 653.45 2,016 694.36 17,811 902.09
21,020 890.92 2,106 712.10 1,352 673.59 24,478 863.53
5,239 595.98 824 569.61 867 408.57 6,930 569.40
39,617 881.55 5,367 663.59 4,235 629.22 49,219 836.07
12,354 927.58 2,298 626.97 1,902 677.93 16,554 857.16
19,948 855.15 1,959 678.02 1,199 577.80 23,106 825.74
4,792 570.47 769 530.24 790 405.99 6,351 545.14
37,094 842.49 5,026 632.07 3,891 591.86 46,011 798.31
11,746 874.67 2,159 598.15 1,790 631.39 15,695 808.88
19,322 811.84 1,872 643.06 1,105 550.40 22,299 784.72
4,501 535.34 722 529.32 760 410.75 5,983 518.78
35,569 797.60 4,753 605.38 3,655 561.02 43,977 757.16
11,172 821.42 1,996 577.18 1,656 576.79 14,824 761.21
18,701 772.48 1,755 634.15 1,041 530.59 21,497 749.47
4,308 509.74 676 486.52 705 381.19 5,689 491.05
34,181 755.36 4,427 585.92 3,402 522.12 42,010 718.62
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Police Officers Retirement System
Distribution of Retiree Population and Average Benefit

Service Retirees Disability Retirees Beneficiaries Total

Average Average Average Average

Monthly Monthly Monthly Monthly

Number Benefit Number Benefit Number Benefit Number  Benefit
June 2000 4,518 § 1,212.72 931 $ 1,153.23 788 $ 700.55 6,237 $ 1,139.14
June 1999 4,193 1,194.00 879 1,111.40 767 677.55 5,839 1,113.73
June 1998 3,921 1,174.01 840 1,077.90 732 672.39 5,493 1,092.47
June 1997 3,693 1,142.39 761 1,015.09 691 654.81 5,145 1,058.08
June 1996 3,474 1,110.57 666 984.61 664 663.50 4,804 1,031.31
June 1995 3,252 1,093.29 614 967.12 610 652.71 4,476 1,015.94
June 1994 2,927 1,051.19 561 936.23 545 602.30 4,033 974.54
June 1993 2,605 994.66 520 910.67 524 610.68 3,649 927.55
June 1992 2,414 931.80 484 877.30 487 561.13 3,385 870.68
June 1991 2,216 886.38 416 810.91 452 524.09 3,084 823.10

Note: Due to the small population size of the GARS and JSRS, presentations for these Systems are not shown. Statistics
were generated from initial processing of data and may vary slightly from final information submitted to the Actu-
ary.
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Participating Employers

SCRS
Participating Employers Covered By Statute
State Agencies & Institutions of Higher EQUCAtION ...ccvuuriiiineiiieniiriiiniereiiiereriieeeeeieeeeeeneeeees 111
PUbUic SChOOL DISTIICES tevuuueeieeeiiieieee ettt e e et e e e e e e e e e e e e e eennnees 98
NAME SCRS
Participating Employers Covered By Separate Agreement .....ccccceceeerneecccrneccccrneccccrnsesccrsneccsss 520
ADDEVIILE COUNLY eevrtiuieeeiieiiiiiieee i e e eeeiieee e e e e e ettt eeeeeeeetttaaeeeeeesessannneeaeasssssnnnaeseessssssnnnaaaans 4|
City Of ADDEVILLE «.eeeeeeiiieee e ee e e e e ettt re e e e e e ettt e e e e eeseetaaaeeeeesssssnnnaaeassssnnnnnnns 4|
TOWIL OF DUE WESLE ..euueiiiieeieeeeeereeeeee e e e e e e e e eeeeeeeeeeeeeeeeeeeeeeeseeeseseeeeeeeeenreessesssnnsnnnsnnnnnnnnnnn |
Donalds-Due West Water & SeWer AULNOTILY ...cvvvrueeriiiurreiiiiereiiiiererieereeieeeeeieeeeeneeeeeneeenens |
TOWI Of CAlNOUI FallS ..uuvueieiiiieeieeeeeeeeeeeee e s e e e e e e e e e e eeeeeeeeeeeeeeeeeeeeeeeeeeeerreessesssensnnnnnnnnnnnnnns |
City OFf NOTTH AUGUSEA tevuueeeiiieiiiiiieeieeeeeitieee e e eee et eeeeeeeeeetaaaeeeeeeeeaasnnneeeeassssnnnnaeseasssssnnnns 4|
ATREN COUNLY .eeiiiiiiieeeeeeeeiitieeee e e e e ettt eeeeeeeeeettaa e eeeeeartasnnnaaesassassnnnnaessessssnnnnnssssssssssnnnnnns 4|
Aiken-Bamberg-Barnwell-Edgefield Regional Library Board ........ceceevveereeiierernnnniennnneeeennneennnnns 4|
City Of NEW ELEIEOIL cettrurueeeeieiiiiiiiieeeeeeetitiiieeeeeeetettiiaeeseeeeeasaneseeeeanessannseseeseesssnsnsssesssensnnnnns |
Beech Island Rural Community Water DIiStriCt ....cceueereruuerriienirreiininreriinrereieeeriieeeernneserenennenes |
TOWIL O WAGEIIET 1.eetvuuiieeeieeiiitiieee e et eetttaeee et eeettuaaaeeeeeeeereensasseseesassssnsssseessesnssnnsssseesessnnnnnns |
Housing Authority of the City of ATKEN ..cccuueiiiiiiiiiiiiiiiieier e erre e eerre e e e eaae e e eaaaas 4|
Three Rivers Solid Waste AULhOIILY ...ceuerieueiiiiiiiiriiiir e cte e cere e e et e eeneerneeranesnneneenes 4|
TOWIN OF JACKSOI 1.eiiitiieeiieeeiiiieee e e e eeeeee e e e e e ettt e e e e e e e ttaa e e eeeessasanneeeeeesreannnnaeeassessnnnnnns 4|
TOWIL OF MOTIEEEA 1uvvuuuuiiiiiee e see e e ee e e e e e e e e e e e e e e eeeeeeeeeeeeeeeeeeeeeeeseneeereeerreessesssnnsnnnnnnnnnnnnnnn %}
Lower Savannah Council of GOVEINIMENT ...ceveuuueiiiiiiiiiiieiieeeeiieee e eecteee e eeereene e e e e eeeennneees %}
Commission of Public Works, New EUentOn «.c...ueeiieeiiieniiiiiiiiiiieee ettt eeeeennees %}
Valley Public SeIVICe AULhOIItY ..ccuueieuriiuiriiiiiiieiiiieitiee et eerieceteerueetneeennssernesenssesnsssenssennnses 4|
Aiken County Commission on Alcohol and Drug ADUSE ....ccuueieeneiiureenieeenireenereeneeeneerneeenneenes 4|
AlLENAALE COUNLY trrrruueeeiieeiiiiiieeeeeeeeetiiieeeeeeeeetttaeeeeeeeestesnneeaeeeasssssnnnaeesesssesnnnnsessesssssnnnnnns 4|
Allendale-Hampton Jasper Regional LiDrary.......ceeeveueeriieneriiiniereiiiiereriienreeeneneerenneernneneennnenss %}
TOWIL OF ATLETIAALE .eevvruuiuiiiiieeeeeeeeeeeee e e e e e e e e e e e eeeeeeeeeeeeeeeeeeeereeeeeeeeeaenreesresssnnsnnnnnnnnnnnnnnnnnns %}
Allendale County Office 0N AGING ..eeeurrerenrrerenirrereieeretiierretenerereneseerenssserenssserenssserensssenensnns %}
TOWN Of FAITTAX 11eeeiiiiiiieeiiieciiieee et e e ecee e e e e e e et cee e e e e e et te e e e e eeesataanaeeeeeesaannnnnaaeeassnsnnnnnnns 4|
Town of HONEA PAth c.euueeiiicceiiicee et e e et e e e e e e e eeaa e e e e e e e neaaanns 4|
ANAETSON COUNLY trrrrruueeieieiiiiiiieeeeeeeettiieeeeeeeestttanaeeeeeartesanaaaaeeasssssnnnaeessesssssnnnseessssssssnnnnnns 4|
Anderson County Library BOAIA .....ceeueererenrrirenereiineniiriierretnieneeeineeeerenneserennssesesnesseransssenenes %}
TOWIL OF WIllIAIISTOIL 1t eeeee e e e e s e e e e e e e e e e e e e eeeeeeeeeeeeeeeeeeeeteenneeeerneessesssnnnnnnnnnnnnnnnnns %}
Anderson County Commission on Alcohol and Drug ADUSE ...cceuuereivenerreeenirreeenenrerenererenenerenees %}
TOWIL OF IV@ 1uueeieeeeiiiiieee e e e e eeeteee e e e e e ettt eee e e e e e ettt e e eeeeestasananaaeeaesaesnnanaeaesssssnnnnaassssssssnnnnnns 4|
TOWN O PENALELON 1evvuneeiieeiiiieee et eeee e e e e e e et ee e e e e e e e aaan e e eeeessaannnaaeaeasesssnnnnnnns 4|
Belton-Honea Path Water AULROTILY ..cvvuieuiiiiiiii e e e e e 4|
Homeland Park Water DIistIICt ..cceeeuuuerriiiiiiieeei ettt e e e e %}
TOWIL OF WESE PELZET ..uuuieiieeieeieeereeeeee e ee e e e e e e e e e e e eeeeeeeeeeeeeeeeeeeeeteetreeeereerreessesssnnsnnnnnnnnnnnnnnn %}
Broadway Water and SeWer DISTIIC.......ceveeuuerrerunirriiininreriiereriieeerieeeernneeereneeeerennsserensssenenes %}
Starr-Iva Water COMPAIY ..eveveriruiernerruereueeerueeeeuerernereuneesnsserusesnssesnesessssessssssssssnssssnsssnsssenes 4|
TOWIL O PLZET «.eieeeiiiiee e e et eeecee e e e e ettt e e e e e e e e eaaaa e e eeeeeseasannaaaeeaassssnnnnnaasasssssnnnns 4|
Anderson County Disabilities & Special Needs Board .....c..eevuueeeuiriiniienneriuieieiereeneeeneeeneeeneneenes 4|
Sandy Springs Water COMPANY ..ceeueererrueererrunerereunererennereereneseerensserssssersssssersssssersnsssesnnssennns %}

PORS

42

PORS

255
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NAME SCRS
Pendleton District Historical and Recreation COMMISSION ..ce.uvreeeuerereneerereneerernneerereneererennnnenes %}
(o) =) o) ¢ U PUSR 4|
BamMDETG COUILY ..iieeiiiiiiieeeeeeeiiiiieeeeeeeeetttteeeeeeeeetsnnnaeeeesessnnnnaaeessssssnnnaasssssssssnnneasssssssnnnnnns 4|
Gty Of BAIMDEIG .uuieeeiiiiiiieeeeeeeetiieee e e e ettt eee e e e e e ettt eeeeeesrataanaaaeesssssnnnnaasessssssnnnaassessesnnnnnns 4|
Bamberg County OffiCe 0N AGING ...cvieruuerreruuerriiiienreiineretenereeennereernnesseresessersnessernnsesensnsesenes %}
City Of DENIMAYK ...iiiiiiiiiieeeiieiiiiiiiee e e eeetttiiee e e e eetturteeeeeeeeeasaaeseeeeanesssnsssseesessssnsnssesssesssnnnnns %}
TOWIL OF OlAT +eutuuuiuuiuuuiiieeeieeereeeaeeseeeeeeaeeeeeaeeeeeeeeeeeeeeeeeeeeeseeseeeeeenesrennsesssnsssnssnnnnnnnnnnnnnnnnnns %}
Bamberg County Disabilities & Special Needs Board ........ccceueieueiiuirernerennneeneeenneenneeeneeeneeeenns 4|
TOWN Of ERTRATAL coeevviieeiieeeiiiiee e e e e ettt e e e e e e e etea e e e e e e e s aannnaeeeeeesesnnnnnnns 4|
Bamberg Board of PUBLic WOTKS ..vuuuiiiiiieiiiiiiie ittt ceeie e eevie s e e raie e e saie s s eaaesesannnaaans 4|
TOWIL OF WIIlISEOT 1vvvvvteiiiiieeeeeeeeeee e e e e e e e e e e e e e e e eeeeeeeeeeeeeeeeereeerr e e e resseensnnsnnssnasnneennenssnnssnsnnns %}
BaAINIWELL COUNLY ..ieeitrruuieeeiietiiiiiieeeeeetttuiieeeeeeeteetsneseeeeesessnsnssaseessesssnsssesssssnssnnsnsessesesnnnnnns %}
City Of BAYTIWELL ...uiieiiiiiiieeeeeeiititieee e e e eettiiee e e e eeeerta e eeeeeeaaasaasaesaeensnsnnsasesesesssnsnssseenennnnnnns %}
Axis T Center of BAIMWELL ....cccviiiiiiiiieeiiieee e rree e e e e e e et e e e e e e e e raae e e e e e e e aannaanans 4|
TOWIL OF ELKO 1uueieeeiiiiiieee i e e eeeticee e e e e e etttee e e e e e ettt e e e eeeseaaanaeeeeassaasnnanaaeaassssnnnnnasessssssnnnnnnns 4|
Generations UNUMItEd .uvuu..eeeieeeiiiieee e e eeeeiteeee e e eeeeeieee e e e e e e teeeeeeeeeesaanaeeeseessesnnnneeseassssnnnnns 4|
Allendale-Barnwell County Disabilities & Special Needs Board ........cceueereereereeennereeennererenerennnen. %}
TOWIL OF BLACKVILLE v.vvvrvertuuinniieeeeeeeeesee s e e e e e e e eeeeeeeeeeeeeeeeeeeseeseeeeeeeeneeenresssnssnnnnnnnnnnnnnnnnnns %}
BEAULOTE COUNLY ..ieiiiriuieeeieeiiiiiieeeeeeeitiiieeeeeeeetataieeeeeeeeessaaneeeeennessnnsseseesnesssnnsesseeensnnnnnnns %}
CIty Of BOAUTOIT ..uuiieeeiiiiiieeeeeeee e e e e ettt eee e e e e ettt e e e e eeeeabaa e eeeesnessaaaaaeesssssnnnnaseassssnnnnnnns 4|
Beaufort-Jasper County Water AULROTILY ..ccvvuueriiiiieiiiiiie e e e ra e e eees 4|
Beaufort Memorial HOSPILAL cv.uuierurneiiiiuieriiiiieieeiiieiettieeeetiieeeetiieeeetnneesessnnesessnnseensnnseensnnnssnees 4|
South Island Public SErvice DISETICE ceveerrerreurrumuunuuuuniieerreeraeaeeeeeeeereeeeeeeeeeeeereereeeeeeeeeeeesesnnnns %}
Lowcountry Regional Transportation AUthOIity.....ccceeeerreienrrireniereriniereriiereriiereeenereeenneneeenes %}
Bluffton Township Fire DIiSEIICt veeeuurereueeeeiiieeeeiiieeeeiiieeeetteeeetneeertneeersteeeessnneeessnneeesssneesssnns |
TOWN OF POTE ROVAL 1evuuueiiiiiiiiiiiee i e eeeetteee e e e e e e etee e e e e e e ettt eeeeeeeeeaaanaeeeeeeseannnnnaeaeassnesnnnnnnns 4|
Fripp Island Public Service DiStIiCt ..u..iiuueieuiriiuiriiieiiiieiiiireeiie e rerieeeeeeeteerneeesnesennssennesenessens 4|
BETKELEY COUNMLY ..iievriiiuneeeeeeeiiitieeeeeeeetttteeeseeeeetsnneaeeeassrsssnnnaesaesssssnnnaesessssssnnnneesssssssnnnnnns 4|
City Of HANARAIL ..iiiiiiiiiiieeiieciiiiieee e eeeetiiee e e eeteet e e e e e e e eaaaa e e e e eeeaeasaaseeeanasssnnsssssenennnnnnnns %}
Berkeley County Water and Sewer AUthOrity....cccueereieuieriieuieriiiierrtiier e eeeee e eeeneeeeeneeenens %}
B0} T O A =)o) 1 1<) A |
Moncks Corner Water Works COMIMISSION evuuierunieuneieueeeuieeruereenereeneeernerenereuseeneessneseenssssnssenes 4|
TOWN Of MOTICKS COTTIEY ..evvuuniireiiiirtiereettieeeettieeeertieeeersaeeeessnnssesssnseesssensesssnnsessssnsserssnsssnnes 4|
TOWIN O JAMESTOWIL 1evvtiuneeiieeeiiiiieeeeeeee ittt eeeeeeeeetttteeeeeeessaaannnaeeaaessessnnnaaesesssssnnnnsssesssesnnnnnns 4|
The Ernest E. KeNNedY CONTOT ceuuuiirunriiiiiiereiieeeetiieeetiieeettiiereeennseeenneseeresssserensnserensnsenensnns %}
Berkeley Charleston Dorchester RTMA ......ccuuieiiuiiriiiininiirieerereneeereneeereneesernnssserennsserensnsennnns %}
CAlNOUI COUNEY 1uuieeiririnieeeieeiiuriieeeeeeeteruteeeeeeeerersnnseeeeeesssssnssssseesessssnnsessessnsssssnsessssennnnnnns %}
TOWN O St. MAtthEWS ..uueiiieeiiiieee e e et e e e e e e e et et ee e e e e e s eaaaaeeeeeeeeeennannnns 4|
TOWIN OF CAITIETOI 1etvvruueeeeeeiiiiieeeeeeeetttieeeeeeeeetttanaeseeeseesannnaesesssssssnnnsesessssssnnnneseesssssnnnnnanaes 4|
Calhoun County Disabilities & Special Needs Board.......cceceeuereuneieuirernereeneienneeeneeennereeneeeneneenes 4|
Calhoun County COUNCIl OTL AGITIG ..uverruerrerennrrerennnrereneerereneererenneseennsssernsesserssssserensnsensnssssnnes %}
CharleStON COUIMTY .eeirrruuueeetietiirtieeereeetteutiaeeeeeettuerieeeseeerensnnnsseeeessessssnssesessensssnsssssesesnnnnnns %}
Charleston Commissioners of PUBLC WOTKS ......coeveeriimmmiiiiieiiiiieee et %}
Charleston CoUNtY LiDIary ..cuuiiuueiiuie i ieiereiie et cereeeeieeeneerneeeenesesnesennssesnssennssessssensssens 4|
Charleston Memorial HOSPItAl ..cvuuieuuiiuneieuiririiriiieieieieueeeneeetueeerneeernesenescenssenssernessnnsssnessenes 4|
City Of CRATIESTOM ..eeeiiiiiieeeeeeiiiicee e e e e ettt eee e e e e ettt e e e e e e ettt e e e e eeenesanaaeaeassesnnnnnaaeaessssnnnnnns 4|
TOWIL OF Mt. PLEASANE ..uuuuuuiiiiiiiieeireeieeeieeeeeeeeeeeeeeeeeeeeeeeeeeteeeeeeereeeeressennsnnsnnsnnnnnnenssenssnnssnsnnns %}
Charleston County Department 0f SOCIAl SEIVICES ...ovevruerrerennerereniereirnereerneereernneseernnnserensesenes %}
Mt. Pleasant Water and Sewer COMITISSION ...uuerrreiiimuuieirriiiiiiiee ettt e eeeeeenee e eeeerennneeeeee %}
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NAME

Town of SUllivans ISIAmd .......cceeuumeerrieiiiiiee ettt e e e e erennee e e eeee
St. Andrews Public Service District COMIMISSION ..vvvurerrnrirnererereuireenereeneeeneeeneeenneeeenneens
James Island Public Service District COMMISSION vuuvevurirrnierneriuereuieernerereeeneeeenereeneeennnee
Charleston County Park and Recreation COMMISSION ..vuvvvererrerernnrernererneeenneeeneeeneeeennnees
City of NoTth CharleSton ..oeeeuuerieeeeriiiieeeeiiee et eete e eeeae s eerne s eernaseeranesseransssennnnnns
Charleston County Airport DIiSTTICE ..evvuuererrunereienieriiiiereerieererieerereneeernneeseeenneseennnenens
North Charleston Sewer DIiStIICt .....ccceeueuueeiriiiiiiiieeereeiieee et et eee e
Housing Authority of the City of North Charleston .......coeevvueiieiiiriiiiiiniiiiiee e eeeais
City Of ISl OF PAlIMS tivvueiiiriierieiiiirieriieriertiieeertieeeeeuieeeensnnseersnnseessnnssesssnssssssnssessnnneans
St. Andrews Parish Parks and Playgrounds.....ccceeeuueeerneeiuieeeneeeenereenereenerennerenneeeneeennnees
TOWIL Of RAVEIIEL ..eeinnieiiieeiiiiieee ettt ettt e ettt e s e e et eenaee s s eennennnneeseeenees
Town Of LINCOINVILLE .evuneiieeiiiiiiee ettt e ettt s e e e et renee s e e e e e eemne e e eeees
Town Of MCCLEULANVIILE ...eunriiiiiieieeie ettt et s e e et eeenee s e e eeeeennneeseeeees
Isle of Palms Water and Sewer COMIMISSION ....ccvvuieruueiereriererriiererrieerersieeeereseesersneeenens
Charleston County Housing and Redevelopment AUuthority ......cceeevvevevneievneiinneinnneennnens
TOWN Of HOUYWOOM cevuuiiiiiieiiiiiieieiiiieeeetiee e eeieeeettieeeeetieeeraneesesssnnseessnnssensenseenssnsaenes
St. Paul's Fire DISTIICE ceeeuuueeiiiieiiiieeei ettt e et e e e e e e
Charleston Naval Complex Redevelopment ........cveveveeuerieiiieieeiieeeeieeeeeeeneeereeeeneernenns
Town of Seabr0o0k ISIANA .....cccevummueeiiiiiiiiieeie ettt e e e e e
Town of Kiawah ISIand .....c..eeiieuiieiiiiiieiiiiee sttt eeeieeeeeaie e e eeaeeeeraaessesanensesnsnnsaans
Lowcountry Regional EMS COUNCIL .evvuuirunrirurieneriuieieteetiieetieeernrerneeeneeenesceneessneseenseees
Gaffney Board of PUDLIC WOTKS ..ccuuueiiiiiieiiiiiieietiienieriiieeereieeertieeesanneeessnnessensnnsesnsnnaans
CheTOKEE COUILY tuuuriirneerririierreiiierretiieereteuereteaererenneeeennseseernnensersnensensssnsansssnsennnnnsens
CItY Of GAFINEY teveueeririieeiiiieee ettt ectee e et e e erea e e ereneeserenseseennnessassnensannnnnnns
Cherokee County Public LIDTArY cee.eeeeeeuereeineereeinnereerineneereneretenneereneeserenseseennsensennnenns
Cherokee County Recreation DiStriCt......cccueiiueieuiriiniriiieietieieneeereernieeeneeerneenneseenneens
Cherokee County Commission on Alcohol and Drug ADUSE ......ccevevienreenienneeenneeeneeennnens
TOWN Of BlACKSDUIG t1vuuiiiiieiiitiieieitieseetiiieeeteiieeesetieeeestiessersneeseessnnseensnnsessssnssssnnnneans
Defender Corporation of Cherokee COUNLY .vvuuererrrerrerinererinnretinereeenerereneneeennenernnnenns
Cherokee County Disabilities & Special Needs Board ........cceeereeeenererennererenerernneneennnenns
CherOKEE LTC .euuueeieeeiiiineee e e eetteeee e e e etteeee s e e e e tetenee s e e e et tennneeeseeeeeennnesssseeenennnnnnnss
Cherokee County Development Board .......cuueeeeueieuneieieiiuieeiiieeiieeeeiererneeenneeenneeenneeennnees
Housing Authority City of GAaffney ...ccuueeiiiiieiiiiiiiieie e eea e
(6o M (=T ) (PO UPUPRPPPPRRRt
ChEStEY COUNLY trvuurirrnnerririierretiienretiueerereaeereeeaseseernneseenenssserenssserensssersnsessansssnsannnsnses
Chester COUNLY LiDIary ..occeeeeeriieeierriiiee et et seetieeeeteieeeetenesereneeerennssennnensennnnnns
Chester Metro DIStIIC ceveeuuueeiiieieiiiee ettt e e e e e e e e e eenneees
Chester SEWET DiStIICt .. ivuueiirieiiiiriiiiriiie e eteie e eereetueeetueeeruesernesernssesnssernssannssennnces
Hazel PIttman Cemter ...cuuiiiuieiiuieiiiiriiie it ctiieetnee et eenneerneeeneeersesesnssennessanssessssensssnns
Housing Authority of the City of Chester .....ciiiiieiiiiiiiiiiiie e
TOWIN Of GIEAL FallS ceevnnneeiiieeiiiieee ettt e et s e e e e e eemne e s e eeee
TOWIL Of FOYT LAWIL 1euneeeeiieiiiiiiieee ettt e et s e e e et ereaee s e e e e e eemnneeseeenes
TOWIL Of CHETAW ..eeieiinneiieeeiiieee ettt e et e s e e et enenae e s s e e e eennnnseeens
ToWN Of PAgelamnd ...cuuuuieieuieiiiiieiiiiieeeeiieeeettieeeettieeeeetteeeeesneeeensnnsserssnssenssnsserssnneenees
Chesterfield COUIMLY ..evuuueiiiiiierieiiieeeetiee e ettee s eetie e eetteeeertaeeenaaeseerasnnsesssnnsssssnnsesnnnnnns
TOWI Of PALTICK 1uuiiiiiiiiiiiiieieiiiie et cetiee e eetee e ettee e eatieeeeateseeasnesaensnnssansenssenssnnaenes
Town Of Chesterfield ......ei it
TOWIL Of MCBEE ..ottt e et s e e e reees e s eeenees
Chesterfield County Disability & Special Needs Board........ccceeeeevuuereeennereeenereeeneneennnnnes
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NAME

City Of MAnIIIg ceeuunrereneererunnerernnnereerunereeesnereenessserensssenesssserensssesensssssssossassssssannnsnsas
Harvin Clarendon COUNtY LIDTATY ...ceeeeeeerrerunerririninriiiiiererennretenererenneserenseseennnesernnnenns
Town Of SUMIMETITON .euueiiiiiiiiiee et e et s e e e et eeane e s e eeee
TOWIL Of TUTDEVIILE teveuieeeiieeiiiiieee ettt eeeeree e e ettt ee s e e eeeerea e s s e eeearnnnsenssaanns
Clarendon County Commission on Alcohol & Drug ADBUSE....ccuueievrienreeneienieienerenneenenens
Clarendon County Disabilities & Special Needs Board ........ccceeuereeneieunneenereennienneeenecenenens
COULEtOT COUIMLY trvuurrrrnnerrernuenreerueereeruereeeenereenenesserennssenensssernnssssernssnsernssnsensssnsannnnnnns
City Of WalterDOr0 ..uveeeueeririieretiieeeeiie e ettt e ettt e eerenseereneserenesserenssserensesseesnsssannnnnaes
Colleton County Disabilities & Special Needs Board........ceveeeuerrerinrreeenenrerenenrerennrennnenns
Town Of EdiSt0 BEACK uuueeiiieiiiiiieee et e et e e e e
Darlington COUNLY ..cvvuieueieuiriiniriiieriueeeteetueeetueeeeneeennseernesesesessesesnssesnsssenssessssensssens
Darlington COUNtY LibIary ...c.eeceueeiiueriueiiie e iiiee et eetieeeneeeneerneseenssesnessnnesenssensesens
Darlington County Community ACtion AGENCY ceeuevrerrnererennererennereeenneneeensessernnessernnnees
Darlington Court LiDIary ...coeueeeeeueriiinieriiiiereeiiereetieeeeeeieeeerenneerenensernneesersnnnsernnnnnns
City Of HAITSVIILE .uuviereiriiiiienieiiieeeeiieeretiie e ettt e etenieeerenesereneesernnsesernnsessansssssannnsseaes
RUDICOTL 1.ttt e e e et e e et s e et e s eeana e
City Of DArliNgtor .uuieeeeeeiieiiieriiiiiee e etiiee e eriee e ertiee e e raieeeettieeeasaseessnnssesssnssesssnssersnnnnns
Hartsville Community Center Building CommiSSion ......cceuererueeerneiruieeenereunerereeeneeeennnns
Darlington County Water and Sewer COMIMISSION vuuurrrrruererrenreereneneerenenrernnensernneneernnnees
Darlington County Disabilities & Special Needs Board .......cc..eeeeeunereeennereeeneneeennerennnnnnes
Housing Authority of Darlingtomn .....cce.eeveeineereiiuereiiiereeiieneeienererenerereneseeenseneennnenns
Darlington County Soil & Water Conservation District .....cceceveerueiiinirineiininienerennenennnnens
DILLOTL COUILY tvuniernnrrnneeeneeeueeetueeerueeerneeerneeeueeeeueserussensssesnssessssessssssssssssssrnsssnnssssnssees
CItY OF DILLOTL . uueietueietiieesetiieeeeetee e eeteeeeetteeeettaeeeetaeseensanseersnnsserssnnsesssnnssessnnssansnneans
Dillon County Employment and Training Programs ..........cceeeereeenererenererenereeeneeneennnenns
TOWIL Of LAt .oeeeeiieneeiieeciieieee ettt s e ettt e s e e e e e nenne e s eeees
TOWIL Of LaKe VIEW eeeneeiieeiiiiiieee ettt ettt e e ettt e s e et e s e e e neennaee s s eeneees
TOWI OF St. GEOTGE cevvunrierrieeertiieeertiieeeetteeeertieeertueeerssnnserssnnseessenssssssnssesssnnsesssnneaans
DOYChESEET COUNLY tuivvnniiunrirnrieneretneetueeetieetueeetneeeeneeensseesnesesssersssesnssesnsssnnssessssensssens
St. George Water and Sewer Department .....ccceuerieiiiieiiiirieiie e eereeereeeneeeneeees
Dorchester COUNtY LiDTary . ce..eeeeeueereeiueereriiereeiieretinererenerereneeeeeeneesernnseseennnssennnnssenes
Summerville Commission of Public WOrKs ....ce.uueeiiiiiiimmieiiiiiiiiceee et
Town Of SUMIMEIVILLE ....eeiieiiiiiiee ittt e s e e e ee e s e e e e eeemneeseeeees
Dorchester County Commission on Alcohol and Drug AbUSE.....cceueievereerieeenrevnereneeennnens
Dorchester County Board of Disabilities & Special Needs .......ccccvvueiervuieiernnceiernieeeennnenens
TOWN Of RIAGEVIIIE ceevvuniiiiiieieeiiie i ertie e et e eeeie e e etieeeeatieeeertaeesenaaessenssnssenssnssenssnnsenees
Edgefield County Water & Sewer AUtOTItY cvuuevrerreerriiiienriiienreiiin e ereeeeeenieeeeanenees
Edgefield COUNLY ..cveveuerieinerriiierreiiiereetiieeeeteneeeteneeereneserensssernnsessrnnsessansssssannnsnsans
TOWIL Of TYEIEOIL cevrennieeiieieiiiiee ettt e et e s e e e e et eene e s e e e eeennnneseeee
Town of EAGEfield ..cvvvuniiiiiieiiiiiie ittt e ertee s e er e s e e e s eeabe s e e et s eenannaanes
TOWIL OF JONNSEOIL 1evvvuuieeeieiiiiiieee ettt e e et e e e e e eerea e e s eeeeereaaesseeeenennnnaenssanes
TOWIL Of WIINISDOTO tevvuueeerieiiiitueeeeeeetitiieee e e eeetttt e e e e eeeertaaeeesseeeeernnnnesseeneannnnnnnsaees
FAirfield COUNLY cevuunrreiennieiiieeeeiiieeetiiereetieeeetaneseernnseerenessenensnserenssserensssernnsensennnenns
Fairfield COUNtY LiDIary ..oceeeuereienieriiienieiieeretieeretieeeetiieeereneeernneneernnessannnessannnsneees
Fairfield County Memorial HOSPItal.....cuueereruuerrerunerrernnerrerenereereneneerenseernnessernnessennnenees
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Fairfield County Substance Abuse COMIMISSION ..evvuuerrrrunrerinnrrereniererenierereneerernnenrernneseeenneseeenes
Fairfield County Disabilities & Special Needs Board.......ccceeievruerieruuereennierereuneeeruiesesnneeeensneeenes
Fairfield County Council 0N AGING ....ccevueeieiruerieriieriiiiieeieruiieeertiieeerenesersnesesssnesesssnssesssnnsesnes
TOWI Of RIAGEWAY eevvunriirtieieriiieeertiieeettieeeetteeeettueeeesseseersunseerssnsserssnssesssnsssssssnsesssnnsesssnnns
CILY OF FLOTEIICE trvuunriiennreiiniereetiierretiiereereneeetenerereneserenseserenssssesnsessessssssersssssessnsnsennnsnsennns
FlOTENCE COUNLY teruerirnneririieretiiereeiunereetenereerenererensseennsessennsenserssssserssssssenssessersnsssannnsssenes
Building Commission of the City and County of FIOTENCE .......veveuueririneririieneeiieeeeinereeeneeeeenes
TOWI Of PAITPLICO eevvuniiiiiierietiiieeertiieeettiieeeetteeeettieeeertueesesssnssesssnsseesssnseerssnsserssnnssssssnnssssnnns
TOWIL Of OLAIEA 1uuuiiririeiiiiiieieitiereetieeeetieeeertieeeetuaeeertuneserasnnsesnsnssesssnnsessssnsessssnssenssnnsensnnnns
Pee Dee Regional Transportation AULhOIItY ...ccueeivueiiiiiiiiriiiirii e eeee e eeaeeeaeeeneeeens
TOWIL Of SCIANEOIL ceeenieiie ettt e e e et e e e e et e eenn e s e e e e eennnaeanes
Florence County Commission on Alcohol and Drug ADUSE «.eeueveeeeerirennererrierreiiereeenererennrerenes
TOWIL Of COWAIT ..eeeeenieiiieeeiiieee ettt e e ettt e s e e e eeeenne e e e e e e eeeennae e e eeeeennnnnes
The Pee Dee TouriSm COMIMISSION .uvvuurirrnreruereunerereerueeeruereenerersereueseuesernesesnssessessnssssssssnssenns
Florence County Disabilities and Special Needs Board .......ccceeeeeneriuirienerenneienieeenereeneeeneeennnenns
Pee Dee Regional Council of GOVEINIMEINES .ivuuiiiiueiiiiieiertiierertiieeertiereeetieeeentneeeersneseensnnseenes
Town Of TImMMONSVILLE «..euiiiiiiiieeei ettt ettt e e e e e e reeae e e e e e e e rennae e e s eeeeeennaennns
CItY OF LAKE CILY veuuerernnnererinereeiniereeiuiereetenereereneeserensserensesernnsesserssessernssssessssssersnsssennnssssnnns
Johnsonville Rural Fire DIStTICt .....eeeeermmmeiiiiiiiiieee ettt eereeeee e e eeenees
Lake City Development COrPOIatiON cuu.ieuuriiuueeeueeuuereruereueeeueeernerenueeeenseesserssesnesesnssesssennssens
City Of JONMNSONVILLE 1evvuuniiiiiieiiiiiierieiiie s et eerree e ereee e eraie e e eateeeeataeesentnnssersnnsserssnnsenssnnsenees
Florence Regional AITPOTt ..ccuueiiueiiueriuieieieeiuieetuieetueeetreeeeneeerneeeueeesesernssensssesnsssnssssnssssnssenns
CItY Of GEOTGELOWIL ..evvuueriiieirreiiieeretiierettiiereettnereeeeneererenssserensssernnsesserssensensssssernnsssennnnssenes
GEOTGETOWTL COUNEY 1 erunrirnriiierii it et et et e et s et e eea e eeneeeanesransernesernnsennssennessanssennssnnnsenns
Rural Community Water District of Georgetown COUNLY .....cuvrereurrireneererrneereriiererinereeenenenens
Georgetown County Water and Sewer DiStriCt.....cuueiiiueiiiiiiiiriiiiiiiie et ceie e e enieeeeneeeneeenes
Georgetown County Disabilities & Special Needs Board.......ccceceeuereuneerrereenerennnrennerenereeneeennncenns
Georgetown Soil and Water Conservation DiStTICt ....ce.ceeeeieririiuiiiineriiieieiirerereeereeeeeneeeneeenns
Georgetown County Alcohol and Drug Abuse COMMISSION cvvuuurerruurrernnerrerennreriierernneererennenenes
Greenville Commission of PUblic WOTKS ....ccvvuuuniireiiiiiieie et
CItY Of GYEEMVILLE v.uurereieireiiiereeiiereeiiereetteeeeteaeseteneeereneeseeeasessarnsessarnsensersssssernnsssennnssssnnns
Greer Commission Of PUDLIC WOTKS ...iiivuueiiiiiieiiiiiieieiiiieseetieeeetieeeetieeeeeraeeeersanssensnnssenssnnsenees
Greenville COUNLY LiDIary . .cicueicuie e ieier e ieiie ettt e et eenieeenestueeeenesennssessnsenssssnssesnssennnsenes
GIEENIVILLE COUIMLY tuuierniruieirueiiuretueretereueeeueerueernereenesessssensssssssersssesnssersssesnsssssssensssnnssenes
Western Carolina Regional SeWer AUthOTITY ...cceuuereeeuneriiiueriiiieriiiiereeiiereeenereeenerereneeeenennnns
Parker Sewer and Fire SUDAIStIiCt «..uuueeereeiimiiieiieeii e
CIY O GIOET .uuiieuiereeiiieeeetieeeetieeeeetaeeeeeanreeeaneseeranesserenesserenssssesnsessensssssensssssersnsnsennnsssennns
Greenville-Spartanburg Airport DiStriCt ...eeeuieueiiuiriiiireieiir et ere e e cereereeerieeerneeeneneenes
Donaldson Development Commission Donaldson Center.......cvveiveeiiuereeeiereeenerernereenereneeeeneeenns
Greenville Retirement ConOT c..iuu it ctee e e e et e eaeerneeraesennesannssessnsennsens
The Grady Hipp NUISING CEMLET ...uviirunriiinierriiiieereriieeretueeeettniererenneserenneseeennssserensnserensssennnnes
Greater Greenville Sanitation COMMISSION vevvvrruueeereerremuueeereetienieeeeeeteeneeeeeereenneeeeeeeennneees
Defender Corporation of Greenville COUMLY cevuuerrrrunererrunererrnrrerenererenererenneernnensernnseeennnseennns
Greenville County Disabilities & Special Needs Board ......c.ceeeueerneieunneinireeneeenneeenereenerenneceneeeens
Berea Public Service District COMMISSION .ivuuieruniirurieureruereeneeerierrueeeenererneeeroeeenesesnessensesnssenes
CItY OF MaULAIN cevvueieerieeieriieereetieseetieeeerteeeeetteeeetaanseerasenserssnssesssnssesssnsssenssnsserssnssenssnnssnnes
Gantt Fire Sewer and Police DiStriCt .....ccoeeeeeemmeiiiiiiiiiieee ettt e e
Greenville County Recreation DiStTiCt cvu.cvieeeuerreiiieriiiiinriiiinrerieeeerieeereneeeerneeeeeneeserennnsenens
Greenville County Commission on Alcohol-Drug ADUSE ....cceuuererenerireneririiereeiiiereeenereeenneeeens
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Belmont Fire and Sanitation District COMMISSION ...ovveereemneiriiiiiineiiieeeiieee e
Wade Hampton Fire and SEeWer DistriC....cceiiueiiiiriiiiriiiiiiiriiiie et eeeiceneerneeeneeeensennnsennns 4|
Greenville Airport COMIMISSION . vvuurirurrrrreruererneeeuiereueeerueeesneererruesersesssnssessssrsssssnssesnsssnsssenns 4|
Greenville County MuUSEUIM COMIMISSION tvuuiirunirunrerrereruerererruerernereeneeereseeuesersssesnssssessenssssnssenes 4|
City Of FOUNTAIN TNl ctttttiieeiieiiiiiiiieeeeeettutiieeeeeeeeeuanieeeeeesessnnnseseeesnesssnnssesesssnsssnsesssssesnnnnnnns %}
City Of TravELETS REST civvuuuueeiiiiiiiiiieeeiteeitttieee e e eeettutieeeeeeeeeeaeneeseeeeeensnnsssseeeseenssnnnsssesnennnnnnns %}
Metropolitan SEWeET SUD-DiStIICt....ccueiieuiieieieiie e eeee e eete e e e eereeeneerneerneerneeennneenns |
DONaldSon Fire SEIVICE ATE@ cuuuieeurieueerrereuuererueeeuereueeruereenseersersueesssesssnssessssesnsssssssnsssnnssenns 4|
South Greenville Area Fire DISEIICE .ivuuiiuuriiuieiiiiriiiiiiieitiieeeier et ereeeeneeruesesnesennssennnsennssens 4|
Greenville Redevelopment AULROTITY ...ivuuriiue it e e e ere s eaae e eaeeeaeeeans 4|
Duncan Chapel Fir€ DISEIICE vuuueeereueeerriieeeetiieeeeitieeeeetieeeettneeeeetneeeessneeeersneeeessnsesssnneesssnneesnsns |
SC Appalachian Council of GOVEITIMENTS ...c.uveeuiiiiieeiieretieeeeeeeteerteeeeeeeerneeerneeerneereneerneernneenns |
Lake Cunningham Fire DIiStYiCt ..ceuuuereerunereeinnereeiiieretiiereerenerereneeereneserenseseennnsseeennssennnnnsennes %}
City Of SIMPSONVILIE eeerirriieeeeeeeiiiiieee e e ee ettt ceeeeeee ettt eeeeeeeeatanaeeeeeasrasannaeeessssssnnnaasasssssnnnnnns 4|
Greenwood Commissioners of PUBlIC WOTKS cuvuuiiiiuuriiiiiiriiriinierien e etieeeerrieeeernieeeernneeeenannneennes 4|
City Of GTEENWOOM . ceeviirieieeeeeiiitiieee e e e ettt ieeeeeeettttt i aeeeeesressanaaaeeesssssnnneasasssssnnnnessesssssnnnnnnns 4|
GYEENWOOE COUNLY evvrruuueereeriiriuiieeeeeetruuuiaeeeeeeeeuenuseeeeesressnsseseessssssssssesesssssssnnsessssssnnnnnnnns %}
Abbeville-Greenwood Regional Library Board ......ceeeeueerereneereeinereeinereeinereeennrerenenrerenerenennnns %}
Greenwood Metropolitan District COMMISSION .vuuvveuerunrerueierneerteerierereeeteereererneeerneeenneernnnenns |
Housing Authority of the City of GIeenwWood ........cciiiuuiiiiiiiiriiiiieieriiee e eeriee e eeraa e e eeaees 4|
Emerald Multi-County Board for Disabilities & Special Needs......ccceeeevuueierrneererinereernneeeennneennnns 4|
0ld Ninety Six TouriSm COMMISSION vuuuirrurerunreruereunereuereeneresserenerruereesessnsesesssesssesnesssnsssnsssenes 4|
TOWIL Of WATE SHOALS ..euuuuuiuiiiiiieeeeeereeeeeeeee e e e e e e e eeeeeeeeeeeeeeeeeeeeereeeeeeeeeeerreesreessessnnnnnnnnnnnnnnnnnns M
Upper Savannah Council of GOVEIMMENLS ....cvuuieeueierieriieieiieeriereeeeeeeeereeraeerneerneeerneeenneennnns |
Hampton COUNLY ..ceevvuuuueeeiieiiiiiiiieeeeeeetiiiieeeeeeettteiiaseeeeeeeasnnnseseeeanesssnnssssesnssssnsssssseseennnnnnns M
Commission of Public Works Municipal Utilities ......eiervueeierunerieruiinierierieriieeeenieeeernneeeensnnseenns 4|
TOWN Of VAITIVALLE 1eeiitiieeeeeeiiiiieeee e eeeeetieee e e e ee ettt ee e e e e e e ettt e eeeeseeasnnneseessssssnnnnaeeesssssnnnnaaans 4|
TOWIL O BIUTISOTL 1eettttuuieeieeeeitiiieeeeeeeetttieeeeeeeeeettnneaeeaeeastesanaaeesassassnnnnseesesssssnnnnseesssssssnnnnnns 4|
Hampton County Disabilities & Special Needs Board .........ceeueveeemneriirmneriirnnenieiierrernnereeennenenens |
Lowcountry Council 0f GOVEINIMENES c.v.uurevruurereunererrnnereeruiereernnereernneseereseseernnsserenseserensssenenss %}
Defender Corporation of Allendale, Hampton and Jasper .....ceueeeeereeuereeneeeieeriereeieeeeeeeeeeeneenn. |
TOWIN OF ESHL ..eeeeiiiiieeei et e e eeee e e e et eee e e e e e ettt eeeeeeeesaaaanaeeeeessaennnnnaeaesnssnnnnnnns 4|
HOTTY COUNLY .uueeeeeiiiiiiieeeeeeetiitiieeeeeeeettttaaeeeeeseessnneaeesasssssannnaeeaesssssnnnaassessssssnnneessssssssnnnnnns 4|
CItY OF COTIWAY .uueieeeerriuuieeeeeeeeitiieeeeeeeeettstieaeeeeeesessnneaaeeesssssnnnsessessssssnnnsesssesssssnnnsessssssssnnnns 4|
City Of MYTEIE BEACK ceitvrruueiiiiiiiiiieee et e eetttee e e e e eetttee e e e e eeeeaaaeeeeeeeeaannaesssseaennennnsnsseeesensnnnns %}
TOWN Of SUIESIAE BEACK «.vvvveeiiiiieeeereeeee e ee e e e e e e e e e e e e e e e eeeeeeeeeeeeeeeeeeeeer e e e e e errenssensnnnnnnnnnes %}
CIEY OF LOTIS tuvuueeeieeiiitiieeeeeettiitieee e e eettttieeeeeeeeteuaa e eeeeeeeesaassseeesasssnnsssseessnsssnnnsseesennsnnnnnnns %}
Public Defender Corporation of HOITY COUNLY ..cevvuniiiiuuiiiiriiinieiiiieeetiiieserrieeeenieeeennieeeennnneeenes 4|
Grand Strand Water and Sewer AULhOIILY ..c..vivueriiiiiiiiiiiir e e eeie e e eene e eaeeeeeeennneenns 4|
Housing Authority of the City 0of COMWAY cevvuuiiiruiiiiiiiiiriiiiienietieeeetieeeertee e eraee e eraaeeeeraneeeenanes 4|
Horry County Commission on Alcohol and Drug ADUSE ....cceeevieeeneriiimneriirnienreiierreennereeenneneeees %}
Horry Soil Conservation DISTTICT ceu..rieeuuereeeunereeiiierriiinirretenererenerereneseernneseennnessernnenserennnsenes %}
ToWN Of AtlAntiC BEACK «evvereeiiie e e e e e e e e e ee e e et e e ee e et e et e e et e e e e e e e e e ereeesennnnnnnnns %}
TOWIL OF AYTI0T . eeeeitiiiieeeeeee ettt eeee e e e ettt eeeeeeeeeetta e eeeeasassanaaaeeassassnnnnaaeeesssssnnnneasssssssnnnnnnns 4|
Waccamaw Economic Opportunity COUNCIL vuuuivunriineriunriiieiiiieeeiieceieeeeieeerieeenneeerneeeneeeesesceneeeens 4|
Horry County Solid Waste AUthority, INC. ceveviiuiiiniiiiiiiie e cerecra s eeae e eaaeeenns 4|
Horry County Disabilities & Special Needs Board ......cc..eeeeeenerrieenereeinereeeneeneeeneneeennereeennenenenes %}
JASPET COUNLY eetrrrruueerieeeiiiiiieeeeeeeettueeeeeeeeeteraneeeseeeeresssssssseeesesssnssssseessessnsnssssessssssnnnsssaens |
TOWN Of RIAGELAIIA tevvvuueiiiiiiiiiiieeieieettiieee st eeetteiee e s e eeeteeaaeeeeeeeanennnsseeeesnsnssnnssseeeeessnnnnnns %}
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Jasper County Development BOArd ......cceuuereeeenereeienirrerenerrerennrernneeernnseerenneserennsserenns
Jasper County Board of Disabilities & Special Needs ......ccceeiervueiervriereriieerennneeeernnneennn
City Of HArdEEVILIE ..cevvueiiiiiieeiiiiieeieiiiee e ettiee e ertiee e ereie e eraae e erateeesaseseensnnssansnnssansnneeaes
City of Camden & Municipal ULIlIties .euuueeierruerieiueeieiiieeietiieeeerieeeertieeeensieseensnsesnnnnnns
KeTShamw COUNLY vvuurirrneeriiiiierretieeretiieereteiereeetnereereneeerenssserensesernnsessernssnsernnsnsennnnenns
Lugoff Water District of Kershaw COUNTY .vevuuerrerrnrrerininreiiiinretiiereeenereeenneneernneneennnenns
TOWI OF ELGIN tevuunreiiniereiinienreiiieeeetiieeeetneeeeeenseerenesserenssserenseserensesserssessansnsnsensnsnsenes
TOWIL Of BEERUINE c.ceevviieeeeeeeetieee et e ettt e e e e e e e eba e s s e eeeaennnsaenseaens
Kershaw County Board of Disabilities and Special Needs.......cceevvuerierunerierinereerineneennnnnens
Kershaw County Commission on Alcohol & Drug ADUSE .....eeveeienieenereeneienneeneenneeeenenens
Lancaster COUDMLY teurrunreruerernrinnerieerteeereererarernereensennsrenssrnssernesennssennessenssensssnnnsenns
CItY O LamCastOr vuuuieruuriiriieereiiieretiie e ettt s eetnieeeeennseereneseeranssserensnsersnsssanssssssannnnsens
Lancaster COUNtY LIDTATY .iveueereeeueereeiuereeiiiereeiiiereereneeereneeereneserensssersnsessrensnsensnnnsens
Town Of Heath SPYINGS ..ceuuuiiiuieiiiiiieeiitiieeietieeeetieeeeetteeserttneeeenueeesnsnnssenssnsserssnnsenens
Lancaster County Water and Sewer DisStrict ....ccceeeueieeneriuiniiiiriiierieereeeeeneceneeeneennenens
Lancaster County Disabilities & Special Needs Board ......ccceeevuererneirnreenerennneeneeeneeennnnns
TOWIL Of KEISNAW c.etetenieeieieeiiiiee ettt s e et et e s e e e e eenmne e s eeee
Lancaster County Commission on Alcohol & Drug ADUSE ...ceuuvriveneriiinieriiiiienreeieneeenies
Lancaster County Natural Gas AUthOTity .eceeeereeeuerreiiuereiiiiereiiieneerieneereeeeeenieeeeennenes
Lancaster County COuncil 0N AGING v..ccvuereruereeneieueeeuieriuererueeerneeeseerneeenesernesesnessenssees
CItY OF CLIEOIL cevttueieiiieeietiee s eetee s cetee e erie e e erte e e e et e e eraaa e eeasaneeessnnssansnnssssssnnsesnnnnnns
LaUTeNSs COUNMLY .evvueirrriruerirneritieeetueretneeereetuneeeneecesnesaueseeseseesssennsssrnssensssesnsssnssssnnnses
Laurens Commissioners of Public WOTKS ......uuueeiiiiiiiimieiiiieiiiieee et
Gateway COUNSEING COIMEOT tuuuvireueririiereiiieretiuererenerereaneeerenseserenseserrnsesserssessannnnsans
TOWN OF GIAY COUIT tevuuriiinrreiinnreiineretineeeeeuieeeerueneereneesereneesersnssseresssseensnsssennnsnsenes
Laurens County Disabilities & Special Needs Board .......cccueeeeureenerennnieneeenieeenereeneeennnns
Laurens County Water and Sewer COMIMISSION tvvuuirrnrernrernrrerueeeueeeuieeeueeeenerernerennneennnees
L8 COUNMLY .uiivniirieiiuiritiireiueretieeeeneterneeerneetueeeeueeeeussensssessssessssesssssssssessssrssssnnessrnseses
B0 o) 33T 410} o k7 L L
Lee County Disabilities & Special Needs Board .......ceeeeuuererennnreiininrerennrereneererenenrernnenens
LexXington COUNLY ..vvvuuerrerrnerrerunereriniereerenerereneererenseseenesssserenssserensssssnsessarsnsnsannnsens
CILY OF CAYCO 1uiierueeiiiiieeietiieeeetiiie s eetteeeeetteeeettteeeraeeseenannsseassnssesssnnsssssnnssessnnsssnsnneans
City of West COLUIMDIA vuuiirrieriiiiieriiiiier et eeriie s certeeeettieeeerteeeertnesessnnsseassnnseassnnaans
Lexington MediCal Comter ... iiie i iiiee i eeteeereeereetueetneeennseeneeseuesesnessenssernssensesens
TOWN Of LEXINIGLOI tevuunriiiniereeriinreriieeeeeneeeeeenneeeerensrerenssserensessennsessersssssennnssssennnsssans
Town of Bateshurg-LeesVille ...ccuuueriiiuuereiieierreiiieeretiieereteneeereneeeeeneesernnneseennseseannnneees
Recreation District Lexington COUNLY v...eveeeueererineererinererennereeenneneeenneseernnessernnessernnnnes
Irmo-Chapin Recreation DISTIiCt ...iuuiieueriiueiiuneiiie e ctiie et e erneeerneenneerneeseneesenneanns
TOWN Of SPIINGUAALE cevvuuniiriieieiiiieeettieeeetieeeerteeeertieeeerateeeeaaaseensenseerssnssesssnnsesnsnnsaans
TOWIL Of GASTOTL 1eeetreniieeeieeiiiiiee e eeerttee e e e e eeeree e e e e e e ttreaee e s eeeeeannneenseeeenennnnnensseens
TOWIL O PELIOTL. e eeeeeieeee ittt et s e e e e et e s s e e eennnnneeseeee
TOWIL Of SWAIISEA 1 eeerrnnneiieeiitienee e e ettt e e e e ceeeaee s e e et teenae e s eeeeeennnaeseeeeenennnaenseeanes
B0 B 4 - o
TOWIL OF ITTI0 1 teeeetiiiieee e e eecetteee e e eectteee e e e et ttbaa e e e e eeeeraansesseeeeansnnnessseesensnnnsnnseeenes
South Carolina Midlands Emergency Medical Service Management Association.................
Gaston Rural Community Water DiStriCt ...cc.eeeuiienirieniiiiiriiiie e eeee e eeveeeaeeens
Lexington County Defender AGency, INC. ..ccuuurreernrreiinnreienereeieeneerennrereneneeenneneennnenns
Lexington County Joint Municipal W&S COMIMISSION cevvuurrereunrrerennnrerennrernneneernnereernnnane
TOWN Of PINe RIAGE tevuunreriunereiiniireiiiereeiiineerenerereneeeeeneeseennseseernsesserssessansssssensnsnsenes

.......... ]
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Lexington-Richland Alcohol & Drug Abuse COUNCIL...ccuuurrirennrrerenererinereirnienreriereeenneneeenneesenes
Irmo Fire DISEIICE ..eeeuniiiiieiii ettt e et e et e e et e e et e e e eeaeas
ToWn Of SOULH COMGATEE ivvuuiiiiiiieiiiieietiiieeettieeertiieeeetteeeettneeeertneseerssnseersensserssnnserssnnessssnns
MATION COUIEY .uituuirueiiuretieeetieeetueeeteeeueeeteeeueeersessesssessssesnsssssssessssesssssssssssssssnsssensssnnssenns
CILY OF MATIOTL eevuureernnnrerenerereniereetnnereeeneseeresesserenssseressssesnsssssenssssseressssensnsssssnssessannssnsans
CILY OF MULIIIS ceevuuenrerenierertneereetunereernneseerenesserennnsernnssseerensssenessssernssessssssessenssessersnsnsannnsssenes
Marion COUNLY LiDTary ..ceceeeereeeeuerreiiiinreiiererieeeteieretenieseernneseeenneseeenssseeennsssennssnsersssnsennnnns
Marion County Commission on Alcohol and Drug ADUSE c...cevuierniiiuiriiiireiiereie e ceneeeneeeneeenns
TOWIL OF SELLETS ..eeeiirenieeereeiiiieeee e e eettteeee e e eeetteanaeeeeeeeteeanaeseeeeraennsanssseeesnennsnnssseeeenennnnnnns
Marlboro-Dillon County Disabilities & Special Needs Board .......ccccceueeerrernerenneenerenneeenneeeneneenes
TOWIL O NICHOLS «.eeeereiieeiie et ettt e e e et e e s e e e e eeenne e e e e e eeeennnaens
MarlDOTO COUILY .uverennnrerrunereernnneerenereruneerereneereereneseenesessersssssenessssesesssssersnsssesensssssnnssssennnes
City Of BenIEttSVIllE ceveueereriuereiiiereiiiereeteeeeeteneeeeteneeereneeseennneseennsessernsessernssnserensnsennnsssennns
Marlboro County Commission on Alcohol and Drug ABUSE ..c..veeuiieniieiieiinieiiiireeieeeeieeeeneeennneenns
Defender Corporation of Marlboro COUNLY ..euuueriirruerieriuirieiiiereetieeeerueeeereieeeraieseesneesesnsnnsaens
Marlboro County Disabilities & Special Needs Board ......cc.eeeeuereuniienneernireenerennneeneeenereeneeenneeenes
TOWIL Of MCCOLL «.eeeeienieee ettt ettt e e e ettt e e s e e e erenn e e s e e eneannae s e s eeenennnaenss
TOWIL OF CLIO 1euteeeieiinieee ettt ettt e e e ettt e s s e e et tenn e e s e e eeeannaes e seeeeennnannnnns
Town Of MCCOTIIICK «eevenneiiieieiiiieee ettt e e et e e e e e e e reane e e e e e e e eennnees
MCCOITICK COUINLY tevuniiriiiueiiiieitiiretieretieeetueeerueeerteeeuneernesesessrssssessssesssesnssssnsssssssesnsssnnnsenes
McCormick Commission Of PUDLIC WOTKS .evuuuueerriiiiiinieeeeeeeitiiieeeeeeeeteeieeeeeeeeeeanieeeeeeeeeennannnns
McCormick County Water and Sewer AULhOIItY .....ceveuriiuiiiiiiiieiiie et ceeeere e ereeeneeeenes
McCormick Health Care CEMEET .ceuunueiiiiiiiiieei ettt ettt e e e e e e e e eennaeeees
CItY OF NEWDOITY ceueeiiiiieeiiiiieeeeeiee et e ettt e ettt e e eteneeereneseranseseennsessanssessansssssensnsssernnsssennns
NEWDEITY COUNLY tevuuririnnereirinereeriiereetuierrerenererensserenseseernsesserssensersnsnsersssssensssssssnssssennnsnses
Newberry-Saluda Regional LIDIarY c..eeeeeiueeeuieiiuerirneieneeerieeeueretneseneeeseernesesnesssnsssnssensssnnsees
Clinton Newberry Natural Gas AULNOTILY ..ceueveeneriuieiiuiriinirieeieiie e eeieeeeneeenneerneesueseenesesnssenns
Newberry County Nursing Home COMMISSION ..ivvuurernriernerrueeruererneeerneeerneeeneerneseenerennesssnsssnnnne
Housing Authority of City of NEWDEITY ..cvevuuerriiiniiiiiiieneiiee ettt eetee s eeee e s eeeneeeenens
TOWIL OF PIOSPEIILY tevvuerrerenierereniererinerettueereeennereereneeennneeserensesesesssseessssnsersnsssesensssssensssssnnnes
Town of Little MOUNEAIN ..ovveeiiinnieiiieeiiiieee ettt e et e e e e e e e e e s e e eeeennneees
TOWI Of WRIEIMITE 1eeereiiieeriiiiiiiieee ettt e e ettt ee e e e e e treaaee e e s eeeeeannaanseeeeeeennnnnnns
Whitmire Commission of PUblic WOTKS ...ccvuuuueriiiiiiiiiiieeeieettiee et eeeeeaees
Newberry County Water and Sewer AULhOIItY ...c.cccvviriiuiiiiiiiiiieiiiirciee e cere e e eeneennnes
TOWIL Of POIMATIA .eeerrnuueeeieeiiiiinieee et eetiiiee e e e e et e e e e e treanaee e s e eeerennnaeeeeeeenennnaessseeeneennnnnns
Newberry Disabilities & Special Needs Board .......ccceuuerriiueererinereeinnreieiinrerenerereieneernnessennnnnens
Westview Behavioral Health SeIVICes ......cceuuumeeiiiiiiiimieiie ettt ece e
Westminster Commissioners of PUblic WOTKS .......cevveuuieeririiiiiiiieeneeeteeieee et eeeeeeaenes
0COMNEE COUNLY 1uirrnrirnniiineriueiiueetueeetueeetneeeuneeeueeerueseesssesnssesnssessssessssensssensssssssesnssrsssssnsssnnns
CILY O SEIBCA .ivvvuiiiiiieriiiiieeietiee e ettee e eetee e ettt e eeatiseeraaesetasassesasnssssssnsssessnnssersnnssensnnnsanes
Seneca Light and Water Plant .......ceeiiueriiiiiereiiieneiiier e eereieseertieeeernneeeeeeneserennsserensssennnns
CIty Of WAlhalla cevuueeeeeneereiiierieiiiereetiiereettie s ettt e etenaeseeranesseranesserensssernnssseennssssernssssansnsssanes
ToWn Of WESEITIIISLEY ...eeereeiiiiiieee ettt e e ettt s s e e et e nene e s e e e e e eennneneee
Oconee County SEWer COMIMISSION .vvuurerurrerneeeueeeruerernereuereneeruererneresnseesesersssersesesnssessssennssens
TOWIL Of WESE UINIOTL tevuueerieeiiiinieeneeeetiieieee e e eeetteaieeeeeeeetrenaeseeeeeeeennnesseeeeerensnnnssseeeeennnnnnnns
Pioneer Rural Water DIiSTIICE c....eeieuniiieiiieiiee ettt et e e e et e
City Of OTANgEDUIG «.evvueriiiiereiiieretiiereetieeeereaerereneeeereneeseenneeseesnseseernsessernnsssersnsnsesensssennnes
Orangeburg Department of Public UtIlItIES teveureerueererrnnererennererenereeenereerneereenneeseeenneserennsenens
01aNGEDUIG COUNLY evvuuerrerrnnrerinnereeennerrereniererenneseerenssseressessenssessenssssssrsssosssnsssssensssnsensnnssses
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Statistical Section

NAME SCRS
TOWIL OF BIANCRVIIIE tevtvevttiiiiiieereee e s e e e e e e e e e e e e e e e e e e e eeeeeeeeeeeeeeeeeee e e re e e e e e eerenssnnsnnnnnnnnnns %}
TOWIL OF ELLOTEE ..eeeeeitiieeeeeeeeeiieee e e e ee ettt eeee e e e e ettt e e e eeessaaanaaaeeaesanssnnnnasaasssessnnnneeessssssnnnnnns 4|
TOWIN OF NOTER 1o e et e e e e e e ettt e e e e eeesaa s e e e eeessasnnnnaaaaasnssnnnnnnns 4|
TOWIN O LIVINGSTOM 1ettuueeieieiiiiieee e e e e e eeeeee e e e e e e et cee e e e e e e ttea e e e eeesaassnnnaeeeeesssssnnnneasaessssnnnnnns 4|
TOWIL OF NOTWAY eettrruuieeeiiieiiiuuiieesteeettteueeeeeeeestennnsseeeeeseessnnsssseessssssssssessessesssnnssssssesssnnnnnns %}
ToWn Of SPIANGIIELA ceevvrereeiiiiiiiiieee et ee e e e s e e et eeeae e e e e eeeanaaaeeeeeaeeennnnns %}
TOWIL Of BOWINATL ..uuuuuuuuuienneieeiaeeaaaeaaeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeneeereesssesssnssnssnnsnnnssnsnssenssnsssnssnns %}
TOWIN Of SANMEEE ..eeeiiiiiieee e e e eeeieee e e e e ettt eeee e e e e ettt eeeeeeestaaanaeeeeaesassnnnsasaessssnnnnnsesesssssnnnnnnns 4|
Orangeburg County Disabilities & Special Needs Board .......cceueeeueeeuereennieieeenereenerenneeeneeenenenns 4|
TOWIN OF COTAOVA 1eevvvruunieieeeiiiiieee et ee ettt eeeeeeeeettaeeeeeesertsnnneeeeesssssnnnaeseessssssnnnaseeesssssnnnnaaans 4|
Santee Cooper Counties Promotion COMIMISSION .....uvevrereruereueeenererierereeereereererneeerneeenneesnnnenns |
CILY OF EQSLEY vuuuuerieeiiiuiniieeeietiitiuiieeeeeetttttiaeeeeeeensssnsseeeesessssnssseeesssssssnsessessssssnssssssssessnnnnnns M
(0 51 T ¢ 7 AP PPPUOPRRR %}
PICKENS COUTIEY ..ueiieeiiiiiieeeeeeeitteeee e e e ettt eeeeeeeetttua e eeesseassanaaeeessessnnnnaeeasssssnnnnassesssssnnnnnnns 4|
Combined Utility SySteIm Of EaSIEY ...ccvuueiirurieiiriiieieiiiieieetiieeertieeeetiieeeessneesessneseessnnsesssnnsesnnes 4|
(o) B Tl =3 1 TSRS 4|
TOWIL OF CENEIAL tevvrvrrrnnunniinniieereerreereeseeeseeeeeeeeeeeeaeeeeeeeeeeeeeseesseeeeeenneeesnesssesssnnsnnnnnnnnnnnnnns %}
Pickens County Commission on Alcohol and Drug ADUSE ...c..uvvereierriinieriiiierreiieneeeiereeennneeenns %}
Housing Authority of the City of Easley ..cccuuuuueeriiiiiiiiiieeiiiiiiiiiieeee e eeeeeiieee e e eeeeenaaeeeeeeeeennnnnns %}
CIty OF CLEIMSOI .uuieeeiiiiiieeeeeeittiiieeeeeeeettt i eeeeeeeeetsanaaeeeeeseasnnnnaaaeesssssnnnnaseesssssnnnnsesssssssnnnnnns 4|
TOWIN OF SIX MILE 1eeeiiiiieeeieieiiiiieee e e ee e et eee e e e e e ettt eeeeeeeeeeeaaaa e eeaesanesnnnneaeeessassnnnneessesssssnnnnns 4|
TOWIL OF NOTTES «.eeeeeiiiiieee e e e eeettceee e e e e e e et eee e e e e e ettt e e e eeeeeeaaanneeeeeasessnnnaaeaasssssnnnnasseassssnnnnns 4|
Easley Central Water DIiStTICt .uuuieeeueerereuereeruereriuereerneerereenereeennseennseseernsesserssessernsessansnsnsenes M
Pickens County Disabilities & Special Needs Board.........eeeeeuurerennnrerenierernnenrernnenreennereeenneseeenes M
Southside Rural Community Water DIStTiCt ....cveeeuueriiemeriiiieriiiien e eeieeeeeiieeeeeenieeeeeneeeenens M
Richland Memorial HOSPItAL ...ceeeeeerruuueeeeeeeiiiiieeeeeeeetiieeeeeeesetateeeeeeessasaaeeeeeesessnnnneeeaassssnnnns 4|
Richland County PUBLIC LibIary .ccu.eeuuiiueiiuiriiiiriieicieetiieceiee et eerieeenneeeneeerunsesnessenssessnsensssens 4|
RICHIANA COUNLY ..uiieeiiiiiieeeeeeeitiiieee e e e ettt eeeeeeeeettttaeeeeessasannnaeeesssssnnnaeeesssssnnnnaaseessssnnnnnns 4|
City Of COMUMDIA ..uuieeiiiriiieeeieeeiiiiiieeeeeeetttiieeeeeeetetetieeeeeeeensaanseeeeasessnnnssseesnssssnnssseesensnnnnnnns %}
East Richland County Public Service DiStriCt......cceereeeunereirunereerunereernereernnereennereeennereeenneseennns %}
Recreation District and Recreation Commission of Richland County .........ceeeeevevenerreennenreennenns |
Richland-Lexington Airport DISEIICE ..ccvueiiuriiiiriiniiiiereiieitiie et eereeeneeeneeeenesernesennsseneseenes 4|
Gty Of FOTEST ACTES iiiiiieieeeeeeiiiiiieee e e e ettt eeeeeeeeetttteeeeeesaassnnaaeseessssnnnnaesasssssssnnnnseessssssnnn 4|
Columbia MUSEUIM OF ATt .uuuueieeiiiiiiiieeeeeeeeiieee e e e ettt ee e e e e ettt e eeeeeesaanaaeeeaassssnnnnnaseasssssnnnns 4|
TOWIL OF EASTOVET «.uuuuieiiiiiiiieeeieeeeeeseeseeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseeseeeeeeeenreesresssnsssnnsnnnnnnnnnnnnnnn %}
Richland/Lexington Disabilities & Special Needs Board .........ceeeeeueerirennrirenenrennneneennnnreeennnnenens |
Riverbanks Park COMMISSION ..veeerrruuuerieeiiiiiieeeeetieiiee e eetreeee e e e etreene e e e e e erennna e e eeerennnannss %}
Defender Corporation of Richland County ......ccceuueiiiiiiiiiiiieiiiiiien e erree e reee e eeaaeeeees 4|
TOWIN O SAIUAR ..eeeeeieiiieeeieeeeiiieee e e eeeee e e e e e e et eee e e e e eettaa e e eeeessaasnnnaeeeeessssnnnnsasasssssnnnnnnns 4|
SALUAA COUIMLY 1uuueeeeriiiiuiieeeeeeetttieeeeeeeettstuaeeeeeeressnnaaaeasssssnnnnaaesssssssnnnnasesssssssnnneesssssssnnnnns 4|
Saluda Commission Of PUDLIC WOTKS ....cceeeirimmmiiiieeiiiiieee ettt ettt e e e %}
Saluda County Commission on Alcohol and Drug ADUSE ...cceeerrerenerireneririiereeiiereeenereeennneenes %}
TOWN Of RIAGE SPIING tuuueeiiiiiiiiiiieeiiiietiiieee e eetteiee e e e e eeeeeaa e eeeseeeaeassansseeesaenssnnsssseeenesnnnnnns %}
TOWIN OF WATA ..eeeiiiiiiieee e eeee e e e e ettt eee e e e e e ettt e e e eeeeeaasnnaeeseeessasnnnnaaasesessnnnnnns 4|
0ld Town Fire and Rescuie Department .....cc.eeeeueiiuneiiuieieuireenerernerennereueeeseeernsesnesesnssesssenessens 4|
Saluda County Water & Sewer AULNOTITY ..cvvuriiuiiiiiiiiiiiiiir et ceee e e cereera e e e e eaaneenes 4|
Spartanburg Commissioners of Public WOTKS .....cceueviiiuniriiieiriiiien e e et eeeene e eeeneeenens %}
Spartanburg Sanitary SEWeT DiStTiCt ..cuuuereieuuereiiuereiieereiiiereeeiereeraeeeeenieneeennneerennsserensnsenens %}
SPATtANDUIG COUNLY tevvuuuneeeieeiirtiieereeeettuiieeeeeeettutriaeeeeeeeensnenssseeeasessnnnsessesssnssnsssessesesnnnnnnns %}

-l
I RER AR @@@E

X

NI

NI

NI

South Carolina Retirement Systems
118



Statistical Section

NAME SCRS

Spartanburg Regional Medical CeMteT ....uuriiruuerrerinerretinerretenereetenererenerereneaserenesserennnsenennnsenes
Spartanburg PUDLIC LibIary ccuueeiuuiiie i iiiie st cetee et et eeniecereeeenesetnesesnssesnssennssensssenns
B.J. Workman Memorial HOSPIital......eeeeuererueieiueiiueiiniretneeeeeeeuertueeeenesennssesescennsesnesesnssennnsenes
Liberty-Chesnee-Fingerville Water District ..u.civueiiueriiniiiiieiiiieeiir e ceiee e ceenesenneeeneeennesenns
ToWn 0f WOOATUEE «..eenneeieee ettt e e e e e e s e e e eeanees
Woodruff Roebuck Water DiStriCt .....covveeeiimmmeiiiieeiiieee ettt eee e
Startex-Jackson-Wellford-Duncan Water District......ceuuueeerieiimmiiiiiiiiieee e,
TOWIL OF LYITATIL 1uuuieriiieieiiieeeetieeeettieeeettieeeertueeeeessaesesssenseessensesnssnsserssnssssssnssssssnnsssssnnsssssnnns
TOWN Of WELLEOTA ... eeetuiiiiiei ittt eeteee et e e e et e e e et e e eraa e s erasaeerasasssassnnssessnnsssnsnnns
TOWIL Of CRESTIEE «.evtiiiiiiiiei ittt etee s ettee e et tte e eeetae e e ettt e seratasserasanseanssnssenssnnsssssnnsnsnnns
Inman-Campobello Water DIStIICt ...vuueieeieeieeeie i et e e e e e ree e et e eraeeeeaeeeneeenaaeens
TOWIL Of COWPEIIS .uevnnrerniieneeeueerueeetueeetueeeeneeesneersnsernnsernnsesnnsennesssnssssnssssnsesnnsesneessnseennsennnns
TOWIN Of LANAYUIT «eteunneereeeiiiiieee et e eetiieee e e e ettt s e e e ettt e e e e eeenennne s e eeeenennnaessseeeenennnnnnns
TOWIL Of PACOLEL ..uieiiiiiiiiiieiiitiie e eeiee e ertiie e e ettee e ettt e eeattaeseattnnsaassanseenssnsserssnssesesnnssessnnssenenns
ToWN Of CAIMPODELIO 1vvuuiiiiiieiiiiiiei ittt eeiee e ertee e eetteeseetteeeeetaseensanseensanssenssnnsssssnnssnennns
CILY O INITIAIL . eeetieieiiiee s eeiee st s et e e et e e e et e e e tua e e eaaaa s eataasseassnssasssnnsssssnnsesssnnsssssnnnssnsen
Housing Authority of Town of Woodruff .......ceeeeeiiiiiiniiriiiiin e eeee e eees
North Spartanburg Area Fire & Rescue DiStTiCt ...vvevuuerreiinerieiiiiriiiieneerieneeniiereernieneeenneneennnenens
TOWIL Of DUICAIL .. eeeeenieeie ettt ettt e et e e e e et reeaa e e s e e e eeeenne e e e e eeenennnes s seeeeennnnnns
City Of SPAITAnbDUIG c.evvuueiiiiiiieieiiiee i eeree et eerr e e e et e e e rate e esataessestansensanssesssnnsasssnnaans
Glendale Fire DIStIiCT cuueiiueeiiuerieeiiiie e ctiee et eeteceneerneseenseennecennesessssesssssnssernssrnnssensssenns
Metropolitan Subdistrict Water & SEWET ..cc.uiiuueiiiieiiiiriiiiriieeere et etieeeeieeerieerneerneeernssennsennns
= 0] o0 5 (R D £ 1
Westview Fairforest Fire Department . ... .evueeieeiieiie it eeee e e e e e eeee e e e e e e enneenans
CILY OF SUIMEET eeeniriiinieriiiiereetiee e eetee e eetae e ettt e eeeanesserenssserensesernnsessersssnsensnsnssrnnsnsennnssssaes
SUIMEET COUIMLY .uivuniiiniiiieiiuieiiuieetuee et eeteetueeeueeerteesauesernssesnssessssensesessssesssssnssesnssssnsssnssenes
Sumter CoOUNtY LiDIary .ovuueiiueieiiiiieiiie s eee et ceeeeetecraeetneerneennnsenensenssssnssssnssennnsenes
Housing Authority of City of SUMLEY .....cviiiiiiiiiiiiei i e eesae e eees
Santee-Lynches Council for GOVEITMETIES .vuuuurireuurrereneerereueretenereernierrernneneeennesserenssserensnsenens
Sumter County Commission on Alcohol and Drug ADUSE ..ceeuevreeenirriinierreiiienreeiienreeenereeeneneenens
TOWIL Of MAYESVILLE 1evvuerrerinnreieniererenererenererenerernneeseernneseeessssearssssesrssssssessssssnnssnsennssnsansnnnss
TOWN Of PINEWOOM ..evvueiiiiieieiiiieiietiieeettieeeetteeeettieeeettiessersnnsesssnsserssnssesssnnssssssnsssssnnsssnsnnns
Santee-Wateree Regional Transportation AUthOIity .....ccceerevniiiiiiiiiiriieieieciiie e eeneceneeens
Sumter County Disabilities & Special Needs Board .......cccuuereunerireirnireeneieneeeneeenereenereneceneeeens
Sumter Conservation DISEIICt ..cceveenuueirieeiiiieee ettt e e e e e
UTLON COUTILY tevuunreirnnnreiinnerrereniererenereetneeserenseseerssessenssesserssssseresssseresssssensssssennsssserenssssnnnses
CILY OF UTIOIL 1evviieriiiniereeiiiereetiieeeeteneretenerereneeserenseseennsessenssessersssnsersssnserensssesensssssnnssnsennns
Union Carneqgie LIDTaTY civuieeueiiueiiuieetuieieueretieeeueeeteeeseesueseenesesnssessesessssssssssnssssnssesnsssnnssenes
TOWN Of JOMESVILIE evvuuiiiiiieieiiiieiietiieeettieeeetteeeettieeeerteneeeatsnssaessnnsesssnnseessnnssenssnsssssnnnssnsnnns
Union County Disabilities & Special Needs Board ........ceeuueieurieuiriineieninieiireeiereeeeenieeeneeenneeennns
Housing Authority of City of UniOTl..ccuueeeeeeuerriiineriiiiereiiierrerieeeereiereerneeseenneeseeenneseennnsssenes
Union County Development BOArd ......cceeeueerireunerieiunerieriierretriereeenererenneseeenseseennsssennsessennnnns
TOWIL OF CAILISLE ..ueeeiiiiieee ittt e e et e s e e e erenn e e s e e e neannae e e s eeenennnannns
Union County COUNCIL 0N AGING ..iiuunieuneiiueietieeruieerteeeeueeetuereenereenseernesesnesensssesnssrsessssssssnsssens
WilliamShUIG COUNLY vuuevrniirneriieiiieitiieiteeetiee et eereerueeeeueeerueseansrernsssssssessssnsssssnsssenssesnssannns
TOWIN Of KINGSTTEE 1evtuuniiiiiieiiiiiieiitiiee e etiie e eetteeeetteeeettieeeettaeseettanseensnnsserssnssesssnnssessnnssennnns
Williamsburg County Recreation COMMISSION ..vvvuurrerenerrereurrernnerreriiereernnereeennererenseserensesennnnnns
Williamsburg COUNtY LIDTATY ..veveereiinneriiinieretinereiiieretenereeeneeeeerneeserennsserenssserensssenensnsansnnnns
Williamsburg County Disabilities & Special Needs Board ........eeeveuererenerrernneneeinnereeenerereneerenenes
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Statistical Section

NAME SCRS
TOWIN Of HEMINIGWAY tvvvueeeriieiiiuuieerieeettruuieeeeeeeereunnseeeeeeesesnsnssssseesssessnssesssessssssnssssssessessnnnnns %}
(0 o Yol = 1 USRS 4|
YOTK COUNMLY eeetiiuiieeeeeeeiiitiieeeeeeeetttitaeeeeeeeetasaneaeeeeeseessnnnasesssssssnnnaeseessssssnnseseessssssnnnnsaeasses 4|
TOWN OF FOTE MiLL 1eeeiiiiieeiiieeiiiieee e e eeteee e e e e e ettee e e e e e e ettt eeeeeessatanaaeeeaesesannnnneaaessnssnnnnnnns 4|
YOIrK COUNLY LIDIAYY ..ueeieeiiiiiiieeeieeiiiuuieeeseeetttunieeeeeeeernnnesseseeesssssnnsssssessssssnssssssesssssnnssssaanes %}
TOWIL OF CLOVET vrvvvvrueinniuuuiiniieeeeseeessesseessaeaeaeseaeeaeeeseeeeeeseeeeessesesesneeeeeseensesssenssnnsnnnnnnnnnnn %}
CIEY OF YOTK teruuueeiiiiiiiieee ettt e e e e e et ta e e e e e e et eaaa e e e e eeaaaasaaaeseeaenassasssseseensnnnnnnns %}
Housing Authority of FOrt Mill.....uuuueeeieeeiiiiiiee et e e e ee e e e e e e e eaaae e e e e e s aeananas 4|
Cultural & Heritage Commission of YOYK COUNLY c.vuuiiirruriiriniriiiiiieieiieeeerieeeeeiieeeeeeieeenaneneennns 4|
York County Disabilities & Special Needs Board ......ccueevuurieureruerinneieuerenenerneeeneeeneeenesennesennnes 4|
CItY Of TEGA CAY .uunreeerrrrruaeeieeiitiuiieeeeeeeteuesneaeeeeeresssnsseesessssssssssesessssssssssessesesssssnsssssssssnnnnnns M
Catawba Regional Planning COUTNCIL ....cuuuerreruuereerunereernereeinereeenereeenneseernneseennneseernnsseennnseenes M
TOWIL O SITYITIA 1 eeetvruuieeiieeiiiiiieee e e eeetrtieee e e e eetteaaa e e e eeeeeaasaesssseeeaesnssnsssseesssnssnnnnssseenennnnnnns %}
York County Convention and ViSitors BUIEAU ...cuueievurieueriruieruieuereuieeruereeneeerneeeneecsnesesnnsennnces 4|
Catawba Area AGENCY O AGING ceuuiruiirnierneerueeeueeetuererneeeenseerseseuseesesessesssnssesssssnssssssssensssens 4|
York County COUNCIL 0N AGING vuuivrnriruriineretnietieeeueeereeeruereeneeernseessssersssssesssnesssnssssnsssrnsssnnnns 4|
York Soil & Water Conservation DIStTICt c....ceeeeuerrereueriienieriiiiereeiiereeriereeeenereerenenserensnsenennnns %}
Municipal Association of SOUth CaroliNa .......eeeeeeuerereiieriereeieieiir e eeeeeeeeereerreeraeerneeennneenns |
South Carolina Education ASSOCIAtION cuuuerrerruereereuereeinnerrerenererenerereneeserrnseseennsessernnseennnsssanes %}
South Carolina Employees’ ASSOCIATION tuuuierurrruerirneririeeerieeenerererruieerrereensrersseesessneseensssnnnsenes 4|
South Carolina High SChoOl LEAGUE «...cvuniiiiiiiii ittt et cereceaecea e eeneerneeanesannsnnns 4|
South Carolina Association 0of SChOOL BOAYAS ....ccvuuviiruuiiiruiirieiiiieeeriieeeeriieeeertieeeeruneseensneseennes 4|
Central Midlands Regional Planning COUNCIL .....cceueererrnnererennnrerenererennrernneneeenneseeenneseeennseeenes M
South Carolina State Credit UNIOm .......eeieeeieeeneiiieeeiiiieee ettt ettt eeereenee e e e e eeeeennees M
South Carolina State Firemens ASSOCIAtION tvvuuurirruererenenrerennererenererenereerneeseennneserennssernnssenens M
South Carolina Law Enforcement Officers ASSOCIAtION ....ccvvveiireieiiiiiieiiiiiie e ereiee e ereieeeeaees 4|
Palmetto State Teachers ASSOCIAtION v.uivvuriruriruiiiieiiiieitiie et e et eereerteeerteeeraeeernesennesennnsennesens 4|
South Carolina Association 0f COUNTIES ....iivuueiiiiiieiiiiiiei ittt eree e erree e erreeeeraaeeeraaaeenees 4|
South Carolina Sheriff's ASSOCIATION .ivvuuerrrrrureirinereiiuereerenerreeeneeeernieeeerenseerensserenssserensnsenens %}
South Carolina Association of School AdminiStrators ......eeeeuerrerenererenerrerneenrernereeennererennereeenns %}
CILY OF ATKETL .uuiieieriiiiereiiiee e etiee e eeiee e ette s eteae e ereneeseeeaseseennsessennsessersnsnsenenssserensssenenssssnnnns
CItY Of ATAOTISOML 1uuuiiiiieiieiiieeietiie s eetiie e eeetee et etieeeeeataeeattaseeasnnsseassnssesssnssesnsnnsserssnsserssnnsereen
Anderson County Fire Protection COMIMISSION v.uivuuirurierereruereueeerieetueeernereenerereseereerneseenesennes 4|
Town of Hilton Head ISIANA ....ccvuiiirruiriiiiieeieiiieesetiieerertieeseetieserssessesssnnsesssnesesssnssessnsssssnnnnes
City Of FOLLY BRACK eeitruuueeeeiiiiiiiiieee e eeettiiee e e e eettttieee e e eeeeaaaaseeseeeanssaasseeeennesssnnsssessennnnnnnnns %}
TOWIL Of BUUEFEOI ettt s s e s s e e s e e as %}
St. Johns Fire District COMIMISSION ..vevruurerrnnnrerrunererennereeruneneeneneseernseseernsessernssserenssserensssenens %}
TOWIN Of ANATEWS 1evvvrnieeeeeieiiiiieeee e e e e ettt eee e e e e e ettt eeeeeeeeettaaaeeeeeassassnnaaaeasssssnnnnasesesssssnnnnnnns 4|
Piedmont Park Fire DISLIICE ...cceviiuuiieeiieiiiiiiieeeeeeeeiiiceee e e e e ettt e e e eeestetneeeeeesrasnnneeaesssssnnnnnnns 4|
Poplar Springs Fire Department ... cuueeceueiiueiiiie s ctieeeiecerieerueeeieeeeneeennerneseenessnnsssnnssenssnnnns
TOWIL O SYCAIMOTIE 1evvvuuueeeiieiiiiiiieeieeeettuieeeeeeeetteaeeeeeeeeereensnesssseeesesssssssseeeesesssnsnssssesesnnnnnns %}
Charleston Area TranSPOIrtAtiON cuuueeureeeeeeeeeiieetiee et reteereeeeneeertrerneeernesernsesnesssnsersnsernnsenns |
TOWIL OF RUDY ..iieiiiiiieeniiieiiiieee et e e eettiee e e e e eetttaeee e e e eeetaaa e e e e e eeeansssssseeeesnnnssnsssseesenssnnnnnns %}
Darlington County COUNCIl 01 AGIIG .evvereenrerneiiueieuieerueeeenerereeruieeeseseeneressssesnessnsssnssssnssenes 4|
Dorchester Human DeVelOPIMENt ...ccuuiieuiiiieriieiiieitiieetieeeeieeetneeeneeeneeeeneseenssesnssennssessesensssens 4|
Lancaster County COUNCIl 0N AGING v..ivuuiiureeuereineierereuieerueeetueeereeeneeenessenesssnssernessnnsssnessenes 4|
Boiling Springs Fire DePartmMent ......cieeuuerreiuuerreiinerrerinererenerereneeereneesereneesernnsssersnnssesensssesnnns
TOWIL Of BUITIEEEOWIL ¢ttt ettt e e e e et et e e s e e e e eeennee e e s e eeenennnanns
BUrton Fire DISTTICE .oeeeernuueireeiiiiiee ettt ettt e et e s s e et reene e e e e e e e eenna s
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Statistical Section

NAME

Ladys Island - St. Helena Fire DiStriCt ceu.eeieeeurrerinerreiininrerininrerenerereneeerenenseennsserensssesensnserenes
Sheldon TOWNShIP Fire AGEIICY .evuureerereruereuueeereeeuererueeerueeeseeesesssuesesnsesssssssssssnssesnsssnssssnsssnnnns
Daufuskie Island Fire DIStIIC.....ccetuuuuerrrreiiienierrreeitieiiereeeeeteeaieeeeeeeeeanneeseeeeeeeensnnnsseeeeeennnnns

City of Goose Creek .

Berkeley County SChOOL DIiSTIICt cuvuerrerrurrerrnereiinereiinerrereneneereneeereneserrnnseernnssserenssserensssenens
Whitesville Rural Volunteer Fire Department......c..eiverieiiieieiiie et eetee e eee e e e rneeneeeennnees
Charleston County SChOOL DIiStTICt ..cvevvuuererruuereerenerrerenererenereeeneereerenereereneeeerenseseennnssernnsnsenes

Town of Cottageville
Town of Lamar ........
Town of Society Hill
0ld Fort Fire Control

20T N (s N

Caromi Village Volunteer Fire DePartment ......ceceeuuerreriuerrerenirrerenererenerernneeereneeserenesserennssenens
Dorchester SChool DISTICt TWO eceeeuneeiirieiiiineeiie ettt e e et e e e e eerennee e e e eeeeennneees
Ashley RIVET Fire DIiStIICE ..ivueieuiriieiiiieiiiir et ceiee et e et eenneseueeenesennssesnssennssensssenssesnnses
South Lynches Fire Department ... .cu.eivuiiiueiiiieiiiieiiiieceieeetieeeeieeereeeteesueseenesssnssesnsssnnssensssenns
Murrells Inlet-Garden City Fire DiStriCt....cueeceuerieniriiirieiiriieiiieieiiecerie e eeeieeerieerneeenesennnsennnees
Piedmont Public Service DISLIICt .eeeuuueeereeimiiiieeeeeeiiieee ettt e e e e e e e

Town of Ninety Six..
Town of Hampton ...
City of North Myrtle

| 21<Y- Vel A TR

TOWIN OF BIIaTClITEE ACTOS ounieniiiiiiiii ittt ee it eete et erteesaestnesaeranesaesseeranssnessnesneesns

Lugoff Fire District..
City of Laurens .......

McCormick County SChOOl DIiSTIICE .vvvuuereerenrrirenerreriieeretiieererineretenereeenneseeenneserennessennsensennnnns

Town of Holly Hill...
Croft Fire District ....

Pelham-Batesville FIire DISTTICT vuuvvuieiiieiieiiiiiiiiieeiieee et eee et et et enernernernesesesnesncsnesnssesnnns
Roebuck Fire DePartmment ... cuuiieeiiiieiiieeiiie et et ceteerueeeeteeeeneeeneeennesrneseenssesnssesnssennssensseenes
REIAVIILE FIT@ DISEIICE vuvrniinieiirieeteeeieeeeeteeteeteeenerteerneetnersssnessneenessnesnessnessessnessessnessnssnessnenen

Spartanburg County
Una Fire Department
Town of Greeleyville
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The South Carolina Quarter

The 50 State Quarters™ Program

This year's Comprehensive Annual Financial Report features the South Carolina quarter, which is part of the
United States Mint’s 50 State Quarters™ program. The 50 State Quarters™ program, signed into law in 1997, was
established to commemorate the 50 United States. The U.S. Mint is minting five quarters each year, beginning
in 1999, for a period of 10 years. The state quarters are being released in the order in which the states ratified
the Constitution and became part of the United States. In 1788, South Carolina became the eighth state to
ratify the Constitution. The South Carolina quarter was released in 2000.

Each state is responsible for designing its quarter and providing the U.S. Mint with three to five designs. The
U.S. Mint reviews the designs to ensure their appropriateness and coinability. Each state’s governor is then
responsible for selecting the design for his or her state’s quarter from the designs approved by the U.S. Mint.

The South Carolina Quarter

The South Carolina Department of Parks, Recreation and Tourism (PRT) began collecting suggestions for designs
in 1998. Designs were provided by schoolchildren within the state, the South Carolina Numismatic Society, and
PRT. Five designs were submitted to the U.S. Mint, which approved three of the proposed designs for consider-
ation. These three designs were: the newly renovated State House; a depiction of an event from the Revolution-
ary War; and a collage of state symbols.

Governor Involves Citizens

South Carolina Governor Jim Hodges gave South Carolinians a chance to be involved in the decision-making
process when he invited comments on the proposed designs for the South Carolina quarter. The state’s citizens
responded in kind with 958 votes for the collage of state symbols, 237 votes for the Revolutionary War scene,
and 48 votes for the depiction of the renovated State House.

Governor Hodges, known for his commitment to education, was pleased with the response, especially from
schoolchildren. In fact, the Governor was surrounded by some of these students Friday, June 11, 1999, when he

announced the winning design.

The winning design, commissioned by the U.S. Mint, was taken from an earlier design submitted by PRT.

Acknowledgments

The text describing the state symbols on the divider pages was taken from the
1999 South Carolina Legislative Manual. We thank Sandra K. McKinney, its edi-
tor, and her staff for publishing this invaluable resource each year.

Information about the 50 State Quarters™ program and the selection of the
South Carolina quarter was obtained from the United States Mint website at
www.usmint.gov and from articles appearing in The State newspaper.
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South Carolina Retirement Systems

Mission Statement

The Mission of the South Carolina Retirement Systems
is to administer a comprehensive program of retire-
ment benefits responsive to the needs of public em-
ployees and to perform fiduciary duties as stewards of
the contributions and disbursements of the pension
trust funds.

Vision Statement

To empower our employees to provide comprehensive
service in a professional manner for our members,
employers, and retirees through timely and accurate
processing of payments, claims, inquiries, and other
account information using effective and appropriate
leading edge technology.
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This year's Comprehensive Annual Financial Report features the
South Carolina quarter, the eighth state quarter issued through
the United States Mint's 50 State Quarters™ program. The South
Carolina quarter’s design elements are profiled on the section
divider pages of this report. An overview of the 50 State Quar-
ters™ program and the selection of the South Carolina quarter is
on Page 122.

South Carolina Retirement Systems
PO Box 11960
Columbia, SC 29211-1960
1-800-868-9002 (in SC only)
1-803-737-7484
www.scrs.state.scs.us
custservice@scrs.state.sc.us



